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FOREWORD

In February, 1970, as an adjunct to a new state handbook for work

experience education, a special committee was selected to formulate

goals and objectives for the three types of work experience education

programs in California. The committee members, highly competent in the
field of work experience education and in the development of performance

objectives prepared a preliminary document which was to be field

tested prior to publication.

During July, 1970, a one-week workshop was held to give a selected

group of practitioners an opportunity to react to the feasibility and

validity of the goals and objectives. The enthusiasm with which the

project was greeted at that time was evidenced by the fact that several

participants asked if they could field test several performance objectives.

The group met again in December, 1970. Many changes were suggested,

but the entire project met with enthusiastic response and approval.

In early 1971, a team was commissioned to develop sample "Terminal

Objectives" which would measure student's terminal behavior and progress

toward the major goals of work experience education. In June, 1971,

the group of practitioners again convened to consider the feasibility

of the terminal objectives and the evaluative criteria and instruments

which accompanied them. Again modifications were made and it was

suggested that the entire project be expanded to include the following:

a. An increase in the number and type of performance objectives

b. Completion of terminal objectives for each program

c. The development of Learning Activity Packages designed for

individualized instruction to aid students in achieving the

performance objectives

d. Field testing of the above in selected pilot schools in

California

This document, then, is the result of efforts to provide for this

expansion. It is a product of a research grant funded under VEA Title I,
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Part C, Sec. 131 (b), Public Law 90-576.

The following districts were selected to pilot all materials for
the project during the 1971 - 1972 school year:

Covina Valley Unified School District

Modesto City Schools

San Diego City Schools

Salinas Union High School District

Tamalpais Union High School District

Whittier Union High School District

It is intended that other districts will field test these materials
so that the project staff may benefit from the experiences and suggestions
of a wide variety of schools. Should inquiries arise, please contact
Mr. Allan Holmes, Director of Research, Work Experience Education,
California State Polytechnic College, San Luis Obispo, California, 93401.

ii
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PREFACE

Those of us who are enthusiastic proponents of work experience

education have been pressed to describe or. define in lucid fashion

just what kind and degree of positive change occurred in students as

a result of theirparticipation in a program of work experience ed-

ucation. We assumed some very good things happened to students through

our programs, but because we failed to specify the anticipated outcomes,

we really had no valid way to evaluate our results. As in so many

other educational endeavors, we have concentrated on the activities

of the teacher, the counselor, and the coordinator; on necessary books,

materials, and equipment, and on required facilities or career stations.

Our concern has been with means rather than with ends--with content

rather than with desirable changes which will occur in students as a

result of the program of instruction.

The student is the focal point of this work experience education

program--what we expect him to achieve as a result of participation in

the program, ways to evaluate his progress toward the major goals of

the program, and standards of attainment for both individuals and

programs as a whole. Its content and the rationale underlying its

development are consistent with the structure of the Planning,

Programming, Budgeting System to be implemented inthe state beginning

with the 1973 - 1974 school year. As a result, this document should

prove of invaluable assistance to school personnel in planning and

implementing programs of work experience education, in allocating

resources to them, and in evaluating the effectiveness of dollar ex-

penditures in terms of student performance.

The program is structured in a hierarchy of goals and objectives

which become increasingly specific and measurable. The first level

consists of five major goals for students which are common to all

three types of work experience education; namely, exploratory, general,

and vocational. These five major goals are as follows:

iii
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MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE

SCHOOL'S CURRICULUM ARE RELEVANT TO CAREER RE-

QUIREMENTS AND RESPONSIBILITIES (RELEVANCY)

MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL

FULFILLMENT AND TO GROWING INDEPENDENCE AND

MATURITY (SELF-ACTUALIZATION)

MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIRE-

MENTS AND COMPARE THESE TO PERSONAL POTENTIAL

AND EXPECTATIONS (SELF-EVALUATION)

MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE

EDUCATION SPONSORS, TO EMPLOYERS AND THEIR EM-

PLOYEES, AND TO THE PUBLIC SERVED (INTER-PERSONAL

RELATIONS)

MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES

AND RESPONSIBILITIES IN THE WORLD OF WORK

(APPLICATION)

The second level of the hierarchy reduces each major goal into

more definitive statements in from three to five program goals for

each of the three types of work experience education. Although in

some instances the program goals are identical for exploratory,

general, and vocational programs, usually a more demanding and

sophisticated product is expected of those students who are in actual

employment.

Each program goal is further refined through a sequential series

of measurable performance objectives whose attainment will move the

student toward achievement of the related program goal and overarching

major goal. Recognition of the wide range of ability and achievement

demonstrated by the thousands of students enrolled in the state's

program of work experience education, precluded the establishment of

minimum performance criteria for many of the objectives. Coordinators

will have to set such standards in terms of the capabilities of their

respective enrollees. Since the student is expected to demonstrate
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the behavior described in all of the performance objectives, it appeared

unnecessary to identify him as the referent in each instance.

To facilitate attainment of the performance objectives, a Learning
Activity Package, LAP, has been developed for each objective. It
includes a series of activities, resources, and usually a pre-test

and post test to measure student performance before and after the

learning experiences provided. In some cases, In-Depth Educational

Activities, I-DEAS, conclude the LAP for those students who would like
to pursue the objective in greater detail. Insofar as possible, the

LAPS have been written to assist the student to proceed independently

and with minimal assistance from program personnel. It is hoped

that the LAPS will not only provide needed individualization of in-

struction, but that they will also extend the effectiveness of the

coordinators, counselors, and teachers involved in work experience

education programs.

Finally, the performance of students, both as individuals and

within groups, may be assessed through the administration of terminal
objectives. These consist of a series of comprehensive tasks which

measure progress toward the attainment of each program goal as well as
the five major goals. They are, in a sense, a final examination to be

taken near the end of the school year. The terminal objectives for

MAJOR GOAL 2.0, SELF-ACTUALIZATION, and MAJOR GOAL 3.0, SELF-EVALUA-

TION, have been written as pre-assessments as well as post-assessments.
Since both of these major goals are primarily concerned with behavioral

changes in the affective domain, measurement toward the goals requires
comparisons between the student's attitudes, values, and knowledge of
self prior to instruction and at the end of the school year.

Each of the five terminal objectives for the three programs of

work experience education is preceded by a statement indicating the
minimum level of acceptable performance for the individual student.

The coordinator's copy of each terminal objective also includes: (1)

a suggested minimum level of acceptable performance for all of the

v
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students who complete a given program of exploratory, general, or
vocational work experience education; and (2) directions for scoring
and interpreting the assessment instruments.

It is suggested that you begin your acquaintance with this document
by familiarizing yourself with its format. All introductory pages are
duplicated on white paper. They are followed by separate sections for
each of the three types of work experience education. Each such
section has the following components: (1) several pages of information
on the terminal objectives color coded in white; (2) the terminal ob-
jectives, which constitute the pre-assessment for major goals 2.0 and
3.0, color coded in pink, and the post-assessment for all five major
gills, color coded in green, in numerical order; and (3) each major
goal followed by the related program goals and performance ob'ectives.
These pages are color coded in buff for exploratory work experience
education, in canary for general work experience education, and in
goldenrod for vocational work experience education. The final pages,
color coded in blue, are devoted to a record keeping system to enable
students and their coordinators to record the date of successful com-
pletion of each performance objective, program goal, and terminal ob-
jective.

Since some terminology has differing meanings, the following
definitions are provided for your information as they are used through-
out this publication:

1. Work experience education sponsor - The person who is

directly responsible for the student's learning activities
at a career station.

2. Career station - The business establishment where students

acquire paid or non-paid employment experiences.
3. Career - An occupation, vocation, or profession that is

tentatively chosen by the student.

It is unlikely that a student will complete all of the performance
objectives in a single school year. Some he may have already attained

vi
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as indicated on his pre-test score on a particular LAP. It is your re-

sponsibility, therefore, to select those objectives which will be most

meaningful and profitable for individuals. For those students who

enroll in two or even three types of programs during their high school

careers, one cannot assume that completion of the objectives under any

or all of the five major goals for exploratory work experience educa-

tion, contraindicates study of the objectives prepared for general and

vocational work experience education. The expectancies are, in most

instances, quite different. In addition, with growing maturity and

self-confidence in the work environment, the student will probably

find considerable change in his attitudes and values, and perhaps, in

his assessment of himself as a person and as a productive worker.

You will find it profitable to

1. Review the goals and objectives with each student at the

beginning of the training period. This will provide him

with a sense of direction and accomplishment and enhance

motivation; it will assist you to provide for individual

needs and differences.

2. Assess progress toward the objectives at regular and frequent

intervals through individual conferences.

3. Analyze the failure of students to achieve at a satisfactory

level and make necessary modifications in the program.

4. Provide readers or aides for students who cannot use the

LAPS because of reading deficiencies; or, transfer instruc-

tions and activities contained in the LAPS to tape.

Nothing in this document is intended to be rigidly prescriptive.

It affords you the opportunity to individualize your program of work

experience education, to evaluate the effectiveness of the program, and

to compare the results obtained in student performance with dollar

expenditures. For stildents, it offers opportunities to increase

their self-understanding and independence and provides them with a

vii
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clear sense of direction and the means of assessing their performance

on a relevant, dynamic series of learning experiences.

Dr. Walter P. Schroeder
Head, Education Department
California State Polytechnic College

Allan Holmes
Director of Research
Work Experience Education
California State Polytechnic College
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EXPLORATORY WORK EXPERIENCE EDUCATION

MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S

CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND

RESPONSIBILITIES (RELEVANCY)

PROGRAM GOAL 1.1 Identify the educational goals (purposes) of the

courses in which you are currently enrolled.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.1.1 List the titles of courses in which you are currently

enrolled and give at least one reason explaining why

you enrolled in each course.

1.1.2 Ask each of your teachers to tell you what the goals

(major purposes) for students of the course are. Write

out the goals for each course given to you by the

teacher; then in your own words, describe what you think

the goals of each course should be for you. Compare

the two sets of goals for each course and describe how

they are alike and how they are different.

1.1.3 Based upon your findings under Performance Objective

1.1.2, analyze the two sets of goals for at least one

course and combine (synthesize) them into one set of

goals that would make the course more relevant to you.

Justify your conclusions.

PROGRAM GOAL 1.2 Observe the activities of persons in a variety

of careers and relate them to the educational

goals (purposes) of elective and required courses

in your school's curriculum.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.2.1 After observing a minimum of two (2) careers, list at
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Suggest changes which would improve each course and make it

more relevant to you.

least three (3) employment skills required for each

career. Identify courses which you have already taken,

are now taking, or might take in the future, whose

educational goals would assist you to acquire the skills

required for each of the careers listed.

1.2.2 Given a list of responsibilities related to a variety

of careers, identify those which are important to

successful performance for at least two (2) careers

you have observed. Explain why each career requires

the responsibilities you have identified. Then list

the courses which you have taken, are now taking, or

might take in the future whose educational goals

(purposes) would assist you to assume these career

responsibilities.

PROGRAM GOAL 1.3 Identify required and elective courses in the

schools curriculum which are relevant to career

requirements and responsibilities of careers which

are of interest to you.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.3.1 Based upon what you have learned about the duties and

responsibilities of various careers, list at least

three (3) careers in order according to your degree of

interest in them.

1.3.2 List the titles of elective and required courses offered

by your school that you have taken, are now taking, or

might take in the future which would help you to assume

the duties and responsibilities of the career of greatest

interest to you.

1.3.3 List two (2) or more duties and two (2) or more respon-

sibilities of the career of greatest interest to you which

are not covered in courses you are currently taking.

-2-
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MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT

AND TO GROWING INDEPENDENCE AND MATURITY (SELF-ACTUALI-

ZATION)

PROGRAM GOAL 2.1 Examine the concept of man's basic need for

productive work in order to achieve personal ful-

fillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.1.1 List in order of importance to man's personal fulfill-

ment ten (10) of his basic needs. Prepare arguments

in defense of the absence or presence of productive

work on that list. Defend the rank of productive work
on your list.

2.1.2 Prepare a list of your personal needs for self-fulfill-

ment in order of importance to you at the present time.

Project your basic needs five years from now. Explain

any differences in the lists. If there are no differences,

give reasons why there are none.

2.1.3 Given a questionnaire which can be used to determine

how a person feels about personal fulfillment, interview

at least five (5) people. From this information, list

at least five (5) basic needs those interviewed have

in common.

2.1.4 Explain why you think productive work has such great

importance to man's basic need for personal fulfillment.

PROGRAM GOAL 2.2 Identify several careers which could provide you

with personal fulfillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
2.2.1 Observe or identify at least five (5) careers which you

think could provide you with personal fulfillment and

-3-



list them in order of importance. Explain why you

selected these five careers and ranked them as you did.

2.2.2 Identify at least three (3) careers which would not

provide you with career personal fulfillment, and give

reasons why they would not.

PROGRAM GOAL 2.3 Understand the relationship between work and growing

independence and maturity.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.3.1 Outline a schedule that shows how you spend your time

in activities in the home, in the community, and at

school. Rank the activities according to the amount of

time spent in each. Also rank these activities according

to their importance to your growing independence and

maturity. After comparing these rankings, draw some

conclusions related to your findings and present them

to your work experience education coordinator.

2.3.2 Based on your findings and conclusions for Performance

Objective 2.3.1, project this rank order of your

activities to some time in the future that is significant

to you. Explain any differences you see between this

list and the list you developed for Performance Objective

2.3.1.

2.3.3 Analyze your present career station, your career plans,

and your school program. Indicate any changes you

would like to make in any or all of them. Prepare a

justification for these changes and discuss it with your

counselor.

2.3.4 Given information about career stations, select at least

seven (7) career stations which you perceive as challeng-

ing to your abilities and potential as an adult worker.

Compare your present level of independence and maturity to

that required for successful performance in the first

three (3) careers you selected.

-4-
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MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS

AND COMPARE THESE TO PERSONAL POTENTIAL AND

EXPECTATIONS (SELF-EVALUATION)

PROGRAM GOAL 3.1 Improve your understanding of yourself as an

individual in terms of personal aptitudes,

interests, career expectations, and degree of

motivation to pursue short-range and long-range

goals.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.1.1 Complete the aptitude test available through your counselor

or work experience education coordinator, discuss the

results with the appropriate school person, and list your

strongest aptitudes.

3.1.2 Complete the interest inventory available through your

counselor or work experience education coordinator,

discuss the results with the appropriate school person,

and list your main interests according to the inventory.

3.1.3 Compare your aptitudes and interests with your performance

in the classes you are now taking.

3.1.4 From a list of hobbies and leisure-time activities,

select at least six (6) and rank them according to your

g t...test interest,

3.1.5 From a list of twency values, rank them according to

their importancCto you. Identify one or more persons

that you know who share your top six values.

3.1.6 On the basis.of,the test provided by your counselor or

your work experience education coordinator, determine

whether you prefer to work with people, ideas, things,

or combinations of these.

3.1.7 Considering your school achievement and attendance,

-5-
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decide how much education beyond high school you would

like to complete. Give at least three (3) reasons for

your answer.

PROGRAM GOAL 3.2 Identify a variety of possible career choices

for you and group them into occupational clusters.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.2.1 Given a list of careers, group them into occupational

clusters.

3.2.2 Based upon what you have learned about yourself and a

variety of careers (through materials made available

to you), identify three (3) clusters of occupations with

at least four (4) specific careers within each cluster,

all of which seem interesting to you and in which you

think you could be successful.

PROGRAM GOAL 3.3 Explore the current and emerging opportunities

for employment in selected careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.3.1 Select two unrelated careers which interest you and

identify opportunities for employment in them from:

(1) current needs in your community, California, and

the nation, and (2) anticipated needs for the next five

years for your community, California, and the nation.

Document your findings by using the Occupational Outlook

Handbook, bulletins of the U.S. Department of Labor,

HRD bulletins, and other library sources. Decide on one

of the two careers and justify your choice.

PROGRAM GOAL 3.4 Identify the educational and training requirements

of selected careers.

-6-



Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.4.1 Select two unrelated careers of interest to you and

prepare a brief description of the typical duties and

responsibilities, working conditions, and salary ranges

of each career. Document your findings from such

sources as the Occupational Outlook Handbook and the

Dictionary of Occupational Titles. On the basis of this

research, select the career which seems suitable for

you and explain the reasons for your choice.

3.4.2 List the educational and training requirements of at

least two unrelated careers of interest to you.

Document your findings from such sources as the

Occupational Outlook Handbook, college catalogs, and

bulletins of the U. S. Department of Labor. On the basis

of this research, select the career which seems suitable

for you and explain the reasons for your choice.

3.4.3 Based upon at least two (2) interviews with persons

employed in the career you selected under Performance

Objective 3.4.2, identify several levels of advancement

related to that career. Outline the steps you must take

and estimate the time required for you to attain the

career level you desire.

PROGRAM GOAL 3.5 Compare the educational and training requirements

of a variety of careers to your potential for

success in those careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.5.1 Based upon what you have learned about yourself and a

variety of careers, describe your own career expectations.

Compare these with: (1) your school achievement, (2)

educational and training requirements of the careers

considered, (3) your self-assessment, and (4) your

-7-
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capacity to delay reaching career expectations because
of necessary education and training.

3.5.2 After interviewing at least two persons who work in
unrelated careers, and considering all you have learned
about yourself and these careers through your prior

research, provide reasons why you think each career is
either realistic or unrealistic for you.

3.5.3 Assuming that your career goal is a long-range one and
that achieving it requires completion of a series of

short-range goals, indicate what short-range goals you
have already reached. Prepare a road map which

identifies your destination (long-range career goal)

and all of the in-between points (short-range goals).

Explain how you can compensate (detour) for failure to
reach some in-between points (short-range goals).

-8-
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MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION

SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE

PUBLIC SERVED (INTER-PERSONAL RELATIONS)

PROGRAM GOAL 4.1 Demonstrate understanding of the requirements for

personal grooming and dress in a variety of work

environments.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.1.1 Based upon your knowledge of requirements for personal

grooming and dress in at least ten specific occupations,

match a job title to a picture of an individual who is

appropriately dressed for a specific occupation. Identify

at least two (21 characteristics of dress or personal

grooming portrayed in each picture which are essential

for employment in the occupation.

4.1.2 Report to your career station appropriately groomed and

dressed. Verification of the attainment of this objective

will be made on a rating form by your work experience

education sponsor.

PROGRAM GOAL 4.2 Demonstrate understanding of the behaviors and

attitudes appropriate to a variety of work

environments.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.2.1 In a role-playing situation, act out examples of

behaviors and attitudes which are appropriate to, or

inappropriate to, at least three (3) work environments

you have observed. Use written or oral descriptions,

pictures, cartoons, or other representations of appropriate

and inappropriate examples of behaviors and attitudes as

an alternative or additional way of meeting the objective.
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4.2.2 Following your introduction to a new exploratory career

station, identify examples of behaviors and attitudes

which are essential to successful performance on one or

more jobs. Compare these with your own behavior at

school and attitudes toward school. Describe one or

more changes necessary in your own behavior and attitudes

before you could expect to be successful in each exploratory

career station.

4.2.3 Given an assignment card, report to your career station

punctually. Follow the procedures provided by your

work experience education coordinator and sponsor whenever

you must be late or absent. Verification of the

successful attainment of this objective will be made

by your sponsor on a rating form.

PROGRAM GOAL 4.3 Differentiate between various consumer publics

and the kinds of services they require.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.3.1 Based upon your observations and other sources of in-

formation, describe the characteristics of the consumer

public of at least three (3) career stations. Analyze

the similarities and differences of the three groups

and decide which of the three you would prefer to serve.

Relate your choice to what you have learned about your

own behavior and attitudes.

4.3.2 As a result of dealing with different consumer publics

during the period of assignment, a satisfactory rating

will be given to you by your work experience education

sponsor in one or more written progress reports.

PROGRAM GOAL 4.4 Meet the needs of the publics served as you are

given opportunities to assume adult roles and re-

sponsibilities in a variety of work environments.

-10-
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Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.4.1 Indicate which expectations of the publics served in

a variety of work environments are easy to meet and which

expectations you find most difficult to meet. Relate

both the easy and difficult expectations to your own

requirements as a member of the consumer public.

4.4.2 Given examples of behavior or attitudes which are in-

appropriate to several different work environments,

explain or describe how these behaviors or attitudes

might affect the employee, his fellow employees, the

public served, and the employer.

4.4.3 Given opportunities to assume adult roles and responsi-

bilities in one or more work environments, provide

satisfactory service to the consumer. Verification of

attainment of this objective will be made by your work

experience education sponsor on a rating form.
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MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND

RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION)

PROGRAM GOAL 5.1 Demonstrate knowledge of employment procedures

and practices required for job placement.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.1.1 List activities and sources that may be utilized to

seek out technical and supportive information needed

prior to employment. As a part of each activity, outline

steps that would be carried out to insure complete

awareness of practical activities required for job

placement.

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures, and

practices related to employee wages, wage deductions,

benefits, and working conditions.

Performance Objectives: (Instructg: completes each objective

statement with minimum levels of acceptable performance.)

5.2.1 Give evidence of knowledge and understanding of the rules,

regulations, procedures, and practices that are important

to employees.

5.2.2 Apply what you have learned under Performance Objective

5.2.1 to a variety of work environments and your future

career plans.

PROGRAM GOAL 5.3 Compare adult responsibilities in a variety of

work environments with present personal responsibilities.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.3.1 Based upon your observations of a variety of work en-

vironments, list five (5) responsibilities for each of

three (3) selected careers. Next, list five (5) personal
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obligations you have assumed at home, at school, or in

an activity. Compare the two (2) lists and indicate

how you can apply personal obligations to help meet the

responsibilities listed for the three (3) selected

careers.

5.3.2 Compare your present obligations to those assumed by an

employed adult. List five (5) adult roles which will

necessitate changes in your life style as you assume

responsibilities typical of work environments and other

adult responsibilities.

PROGRAM GOAL 5.4 Describe the types of adult responsibilities you

have observed in a variety of work environments with

which you can identify.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.4.1 List the three (3) adult responsibilities that were

most appealing to you at the work environments you have

observed and the three (3) that were least appealing

to you. Relate how these observations will assist you

to select a suitable career.

5.4.2 Identify three (3) responsibilities of your work experience

education sponsor that you feel you would like to assume.

Describe the relationship between your past experiences

and your interest and ability to carry out these adult

responsibilities.

PROGRAM GOAL 5.5 Assume adult roles and responsibilities during the

exploratory period whenever possible.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.5.1 Assume your work experience education sponsor,o role and

responsibilities when requested to do so and give evidence

that you have done so in a manner satisfactory to him.

-13-
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GENERAL WORK EXPERIENCE EDUCATION

MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S

CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND

RESPONSIBILITIES (RELEVANCY)

PROGRAM GOAL 1.1 Identify the educational goals (purposes) of

the courses in which you are currently enrolled.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.1.1 List the titles of courses in which you are currently

enrolled and give at least one reason explaining why you

enrolled in each course.

1.1.2 Ask each of your teachers to tell you what the goals

(major purposes) for students of the course are. Write

out the goals for each course given to you by the

teacher; then in your own words, describe what you think

the goals of each course should be for you. Compare the

two sets of goals for each course and describe how they

are alike and how they are different.

1.1.3 Based upon your findings under Performance Objective

1.1.2, analyze the two sets of goals for at least one

course and combine (synthesize) them into one set of

goals that would make the course more relevant to you.

Justify your conclusions.

PROGRAM GOAL 1.2 Assume assigned duties and responsibilities and

relate them to the educational goals (purposes)

of elective and required courses in your school's

curriculum.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.2.1 On the basis of the duties and responsibilities you



have accepted on the job, list at least five (5)

of your job duties and three (3) of your job responsi-

bilities. Compare the educational goals (purposes)

of a minimum of three (3) courses you are now taking to

your job duties and responsibilities.

1.2.2 On the basis of the duties and responsibilities you

have accepted on the job, suggest how courses you

have taken or are now taking could be changed to provide

better preparation for the job you now have. For each

suggestion, explain how the changes would improve each

course.

PROGRAM GOAL 1.3 Analyze and compare duties and responsibilities

which are important to various careers and to

required and elective courses in the school's

curriculum which are of interest to you.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.3.1 Given description of duties and descriptions of respon-

sibilities which differ in importance for a wide variety

of careers, identify and list those duties and responsi-

bilities which are required for successful performance

in your present assignment. Then select and list those

duties and responsibilities which are of greatest interest

to you. Compare the two lists of duties and responsi-

bilities and decide which of the two is of greater interest

to you. Justify your conclusions in some type of

presentation.

1.3.2 List the titles of elective and required courses offered

by your school that you have taken, are now taking, or

might take in the future which would help you to assume

the preferred set of duties and responsibilities

identified under Performance Objective 1.3.1. Prepare

a program of studies for the rest of your high school

enrollment which will help you to acquire these duties
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and responsibilities. Indicate what post-high school

training, education, or experience will be required to

achieve your career objective. Discuss this proposed

program with your counselor.
1



MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT

AND TO GROWING INDEPENDENCE AND MATURITY (SELF-

ACTUALIZATION)

PROGRAM GOAL 2.1 Examine the concept of man's basic need for

productive work in order to achieve personal

fulfillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.1.1 List in order of importance to man's personal fulfill-

ment ten (10) of his basic needs. Prepare arguments in

defense of the absence or presence of productive work

on that list. Defend the rank of productive work on

your list.

2.1.2 Prepare a list of your personal needs for self-ful-

fillment in order of importance to you at the present

time. Project your basic needs five years from now.

Explain any differences in the lists. If there are no

differences, give reasons why there are none.

2.1.3 Given a questionnaire which can be used to determine how

a person feels about personal fulfillment, interview at

least five (5) people. From this information, list at

least five (5) basic needs those interviewed have in

common.

2.1.4 Explain why you think productive work has such great

importance to man's basic need for personal fulfillment.

PROGRAM GOAL 2.2 Give evidence of having achieved a degree of

personal fulfillment through productive work.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
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2.2.1 From your work experience education sponsor, obtain a

list of the characteristics of those employees he

considers satisfactory and productive workers. Analyze

these expectations in terms of your own personal ful-

fillment on the job.

2.2.2 Identify at least three (3) careers which would not

provide you with career personal fulfillment and give

reasons why they would not.

2.2..3 Using the Job Satisfaction Report, make a weekly report

to your work experience education coordinator.

2.2.4 Using your weekly Job Satisfaction Reports, appraise

your job performance at regular intervals in terms of

growth in personal fulfillment.

2.2.5 Toward the end of the school year, obtain an evaluation

from your work experience education sponsor. Analyze

the growth in your performance. Explain whether there

has:been comparable growth in your feelings of personal

futhllment.

PROGRAM GOAL 2."4, Demonstrate growth in independence and maturity.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.3.1 Maintain a journal with daily entries in which you

describe your activities at your career station. After

five weeks at the career station, re-examine your journal

and list those skills which you have acquired during

this time. Identify those skills which are most

difficult, those which are easy, those which are most

enjoyable, and those which are least enjoyable. Summarize

how you plan to improve those skills which are most difficult

to acquire. Develop a plan to increase your tolerance

for working with those tasks that are least enjoyable.

2.3.2 Using the journal you developed for Performance
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Objective 2.3.1, list and describe the duties and

responsibilities which are required in your career

station assignment. List two (2) or more which you

find least difficult to fulfill and two (2) or more

you find most difficult to fulfill.

2.3.3 Based on your findings for Performance Objective 2.3.1

and 2.3.2, determine the relationship between the tasks

you enjoyed most and the difficulty you encountered in

performing these; and the tasks you enjoyed least and

the difficulty you encountered in performing those

tasks. Indicate your plans for using your knowledge

of these relationships to develop a mature view of

productive work.
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MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS AND

COMPARE THESE TO PEFSONAL POTENTIAL AND EXPECTATIONS

(SELF-EVALUATION)

PROGRAM GOAL 3.1 Improve your understanding of yourself as an

individual in terms of personal aptitudes, interests,

career expectations, and degree of motivation to

pursue short-range and long-range goals.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.1.1 Complete the aptitude test available through your

counselor or work experience education coordinator,

discuss the results with the appropriate school person,

and list your strongest aptitudes.

3.1.2 Complete the interest inventory available through your

counselor or work experience education coordinator, dis-

cuss the results with the appropriate school person, and

list your main interests according to the inventory.

3.1.3 Compare your aptitudes and interests with your performance

in the classes you are now taking.

3.1.4 From a list of hobbies and leisure-time activities,

select at least six (6) and rank them according to your

greatest interest.

3.1.5 From a list of twenty values, rank them according to

their importance to you. Identify one or more persons

that you know who share your top six values.

3.1.6 On the basis of the test provided by your counselor or

your work experience education coordinator, determine

whether you prefer to work with people, ideas, things,

or combinations of these.

3.1.7 Considering your school achievement and attendance,

decide how much education beyond high school you would
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like to complete. Give at least three (3) reasons for

your answer.

PROGRAM GOAL 3.2 Identify a variety of possible career choices for

you and group them into occupational clusters.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.2.1 Given a list of careers, group them into occupational

clusters.

3.2.2 Based upon what you have learned about yourself and a

variety of careers (through materials made available

to you), identify three (3) clusters of occupations with

at least four (4) specific careers within each cluster,

all of which seem interesting to you and in which you

think you could be successful.

PROGRAM GOAL 3.3 Explore the current and emerging opportunities

for employment in the cluster of occupations

related to your present employment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.3.1 Select two careers within the cluster of occuations

related to your present job and ieentify opportunities

for employment in them from: (1) current needs in

your community, California, and the nation, and (2)

anticipated needs for the next five years for your

community, California, and the nation. Document your

findings by using the Occupational Outlook Handbook,

bulletins of the U.S. Department of Labor, HRD bulletins,

and other library sources. Decide on one of the two

careers and justify your choice.

PROGRAM GOAL 3.4 Identify the educational and training requirements
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of your present employment and compare these to

the educational and training requirements of other

careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.4.1 Based upon the education and training required to enter

the career which you think holds the greatest promise

for you as a full-time employee, describe: (1) the

requirements you have successfully completed, and (2)

the requirements you must complete to be eligible for

full-time employment. Describe your plans for completing

these requirements and the time estimated to complete

them.

3.4.2 In a group discussion, compare the educational and

training requirements of the career you selected under

Performance Objective 3.4.1, with the requirements for

careers selected by other students. Of the careers

discussed, select the one which is most appealing to

you. Give as many reasons as you can for your choice.

3.4.3 Based upon at least two (2) interviews with persons

employed in the career you selected under Performance

Objective 3.4.2, identify several levels of advancement

related to that career. Outline the steps you must take

and estimate the time required for you to attain the

career level you desire.

PROGRAM GOAL 3.5 Compare the educational and training requirements

of a variety of careers to your potential for

success in those careers.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.5.1 Based upon what you have learned about yourself and
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selected careers, describe your own careers expectations.

Compare these with: (1) your school achievement,

(2) educational and training requirements of the careers

considered, (3) your self-assessment, and (4) your

capacity to delay reaching career expectations because

of necessary education and training.

3.5.2 After interviewing at least two persons who work in

unrelated careers, and considering all you have learned

about yourself and these careers through your prior

research, provide reasons why you think each career is

either realistic or unrealistic for you.

3.5.3 Assuming that your career goal is a long-range one and

that achieving it requires completion of a series of

short-range goals, indicate what short-range goals you

have already reached. Prepare a road map which identifies

your destination (long-range career goal) and all of

the in-between points (short-range goals). Explain

how you can compensate (detour) for failure to reach

some in-between points (short-range goals).
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MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION

SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE

PUBLIC SERVED (INTER-PERSONAL RELATIONS)

PROGRAM GOAL 4.1 Maintain the personal grooming and dress required

in your present work environment.

Performance Objective: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.1.1 Given descriptions of personal grooming and dress which

are required in a variety of work environments, select

those which are important to your present job. Describe

why they are important in any way acceptable to your

work experience education coordinator.

4.1.2 Report to your career station appropriately groomed

and dressed. Verification of the attainment of this

objective will be made on a rating form by your work

experience education sponsor.

PROGRAM GOAL 4.2 Demonstrate the behaviors and attitudes required

in your present work environment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.2.1 Discuss with your related clAss or your work experience

education coordinator, the behaviors and attitudes

necessary for success in your present work environment.

Use the rating scale provided to indicate those require-

ments which you find acceptable and those you find un-

acceptable or you consider unnecessary.

4.2.2 Given an evaluative report by your work experience

education coordinator or sponsor that identifies need

for improvement in behaviors and attitudes required on

the job; accept such criticism in a positive manner.

Demonstrate this through improvement on the job in the



areas of deficiency. Evidence of the ability to profit

from productive criticism will be indicated on a rating

form completed by your work experience education sponsor.

4.2.3 Given an assignment card, report to your career station

punctually. Follow the procedures provided by your

work experience education coordinator and sponsor

whenever you must be late or absent. Verification of

the successful attainment of this objective will be made

by your sponsor on a rating form.

PROGRAM GOAL 4.3 Identify the needs of the publics served in your

present assignment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.3.1 Identify the expectations of the publics served in your

present work assignment. For each expectation or need

you have described, give at least one appropriate way

you have learned to meet the public's need. Identify

those responses which you learned in your present

assignment.

4.3.2 As a result of dealing with the publics served in your

present assignment, a satisfactory rating will be given

to you by your work experience education sponsor in one

or more written progress reports.

PROGRAM GOAL 4.4 Meet the needs of the publics served in your

present work assignment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.4.1 Indicate which expectations of the publics served in

your present work assignment are easy to meet and which

expectations you find most difficult to meet. Relate

both the easy and difficult expectations to your own
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requirements as a member of the consumer public.

4.4.2 Given examples of behavior or attitudes which are in-

appropriate to your present work assignment, explain or

describe how these behaviors or attitudes might affect

the employee, his fellow employees, the public served,

and the employer.

4.4.3 Meet the needs of the publics served in your present

work assignment. Verification of the attainment of this

objective will be made by your work experience education

sponsor on a rating form.
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MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND

RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION)

PROGRAM GOAL 5.1 Apply knowledge of employment procedures and

practices required for job placement.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.1.1 List activities and sources that may be utilized to

seek out technical and supportive information needed

prior to employment. As a part of each activity, out-

line steps that would be carried out to insure complete

awareness of practical activities required for job

placement.

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures, and

practices related to employee wages, wage deductions,

benefits, and working conditions.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.2.1 Give evidence of knowledge and understanding of the

rules, regulations, procedures, and practices that are

important to employees.

5.2.2 Apply what you have learned under Performance Objective

5.2.1 to your present work assignment and your future

career plans.

PROGRAM GOAL 5.3 Assume adult roles and responsibilities in the

present work environment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.3.1 In order to assume an adult role at your present job,

you must meet certain responsibilities. List those

adult responsibilities which are required for successful
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performance in your career station. Identify those

responsibilities that also apply to your home and school

activities. Relate how work and personal responsibil-

ities combine to assist in your preparation for the

selection of a career and satisfying life style.

5.3.2 Compare your present obligations to those assumed by an

employed adult. List five (5) adult roles which will

necessitate changes in your life style as you assume

responsibilities typical of your present work environment

and other adult responsibilities.

PROGRAM GOAL 5.4 Demonstrate an acceptable level of proficiency

in your present job assignment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)
5.4.1 List five (5) or more job skills you are applying at your

career station. Identify additional skills necessary

to enable you to advance at this station.

5.4.2 Explain in detail to your related class or to your work

experience education coordinator the career station

responsibilities that you have carried out successfully

enough to meet your employer's standards.

5.4.3 Using the employee self-rating scale provided, compare

yourself to full-time employees at your career station.

Based upon the results of the scale you have completed,

list five (5) areas in which you feel you need improve-

ment and develop a plan for implementation of these

needs.
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VOCATIONAL WORK EXPERIENCE EDUCATION

MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S

CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND

RESPONSIBILITIES (RELEVANCY)

PROGRAM GOAL 1.1 Identify the educational goals (purposes) of the

courses in which you are currently enrolled.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.1.1 List the titles of courses in which you are currently

enrolled and give at least one reason explaining why

you enrolled in each course.

1.1.2 Ask each of your teachers to tell you what the goals

(major purposes) for students of the course are. Write

out the goals for each course given to you by the

teacher; then in your own words, describe what you think

the goals of each course should be for you. Compare the

two sets of goals for each course and describe how they

are alike and how they are different.

1.1.3 Based upon your findings under Performance Objective 1.1.2,

analyze the two sets of goals for at least one course and

combine (synthesize) them into one set of goals that

would make the course more relevant to you. Justify your

conclusions.

PROGRAM GOAL 1.2 Assume assigned duties and responsibilities and

relate them to the educational goals (purposes)

of elective and required courses in your school's

curriculum

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.2.1 On the basis of the duties and responsibilities you

)

s

o
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have accepted on the job, list at least five (5) of

your job duties and three (3) of your job responsibil-

ities. Compare the educational goals (purposes) of

a minimum of three (3) courses you are now taking which

are most relevant to your job duties and responsibilities.

1.2.2 On the basis of the duties and responsibilities you have

accepted on the job, suggest how courses you have taken

or are now taking could be changed to provide better

preparation for the job you now have. For each suggestion,

explain how the changes would improve each course.

PROGRAM GOAL 1.3 Assume assigned duties and responsibilities and

improve on-the-job performance through related

in-school instruction.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

1.3.1 On the basis of your related in-school instruction, list

a minimum of five (5) skills and three (3) responsi-

bilities which have contributed to improvement in your

on-the-job performance.

1.3.2 In a group role-playing situation in your related in-

school instruction, portray two (2) or more instructional

approaches used by either another teacher or your work

experience education sponsor that you feel have been

helpful to you in improving your on-the-job performance.
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MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT

AND TO GROWING INDEPENDENCE AND MATURITY (SELF-

ACTUALIZATION)

PROGRAM GOAL 2.1 Examine the concept of man's basic need for

productive work in order to achieve personal

fulfillment.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.1.1 List in order of importance to man's personal ful-

fillment ten (10) of his basic needs. Prepare arguments

in defense of the absence or presence of productive

work on that list. Defend the rank of productive work
on your list.

2.1.2 Prepare a list of your personal needs for self-

fulfillment in order of importance to you at the present

time. Project your basic needs five years from now.

Explain any differences in the lists. If there are no

differences, give reasons why there are none.

2.1.3 Given a questionnaire which can be used to determine

how a person feels about personal fulfillment, inter-

view at least five (5) people. From this information,

list at least five (5) basic needs those interviewed

have in common.

2.1.4 Explain why you think productive work has such great

importance to man's basic need for personal fulfillment.

PROGRAM GOAL 2.2 Give evidence of having achieved a degree of

personal fulfillment through productive work.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.2.1 From your work experience education sponsor, obtain

a list of the characteristics of those employees he
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considers satisfactory and productive workers.

Analyze these expectations in terms of your own personal

fulfillment on the job.

2.2.2 Identify at least three (3) careers which would not

provide you with career personal fulfillment, and give

reasons why they would not.

2.2.3 Using the Job Satisfaction Report, make a weekly report

to your work experience education coordinator.

2.2.4 Using your weekly Job Satisfaction Reports, appraise

your job performance at regular intervals in terms of

growth in personal fulfillment.

2.2.5 Toward the end of the school year, obtain an evaluation

from your work experience education sponsor. Analyze

the growth in your performance. Explain whether there

has been comparable growth in your feelings of personal

fulfillment.

PROGRAM GOAL 2.3 Demonstrate growth in independence and maturity.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

2.3.1 Maintain a journal with daily entries in which you

describe your activities at your career station. After

five weeks at the career station, re-examine your journal

and list those skills which you have acquired during

this time. Identify those skills which are most

difficult, those which are easy, those which are most

enjoyable, and those which are least enjoyable. Sum-

marize how you plan to improve those skills most

difficult to acquire. Develop a plan to increase your

tolerance for working with those tasks that are least

enjoyable.

2.3.2 Using the journal you developed for Performance Objec-

tive 2.3.1, list and describe the duties and respon-

-4-
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sibilities which are required in your career station

assignment. List two (2) or more which you find least

difficult to fulfill and two (2) or more you find most

difficult to fulfill.

2.3.3 Based on your findings for Performance Objective 2.3.1

and 2.3.2, determine the relationship between the tasks

you enjoyed most and the difficulty you encountered in

performing these; and the tasks you enjoyed least and

the difficulty you encountered in performing those

tasks. Indicate your plans for using your knowledge

of these relationships to develop a mature view of

productive work.

2.3.4 Using the journal you developed for Performance Objective

2.3.1, list all of the decisions you have made in your

career station. Indicate those which were made inde-

pendently of the decisions of others. For each decision,

describe the step-by-step process you went through in

arriving at that decision. Comment on the quality of

each independent decision and the effect it had on your

job performance and relationship to your work experience

education sponsor.

2.3.5 Select one of the decisions you described under Perfor-

mance Objective 2.3.4. Decide whether you could have

made the same decision a year ago. Explain how your

arriving at a decision at that time would differ from

the present. Develop a plan for improving your ability

to make independent decisions on the job.

2.3.6 Select any three of your co-workers and make a list of

personal characteristics that each possesses which

indicate maturity. Identify those which you have heard

used to describe your personality characteristics.

Explain how you intend to develop and strengthen those

characteristics which you do not possess at the present

time.

-5-
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MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS AND

COMPARE THESE TO PERSONAL POTENTIAL AND EXPECTATION

(SELF-EVALUATION)

PROGRAM GOAL 3.1 Improve your understanding of yourself as an

individual in terms of personal aptitudes,

interests, career expectations, and degree of

motivation to pursue short-range and long-range

goals.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.1.1 Complete the aptitude test available through your

counselor or work experience education coordinator,

discuss the results with the appropriate school person,

and list your strongest aptitudes.

3.1.2 Complete the interest inventory available through your

counselor or work experience education coordinator,

discuss the results with the appropriate school person,

and list your main interests according to the inventory.

3.1.3 Compare your aptitudes and interests with your, performance

in the classes you are now taking.

3.1.4 From a list of hobbies and leisure-time activities,

select at least six (6) and rank them according to your

greatest interest.

3.1.5 From a list of twenty values, rank them according to

their importance to you. Identify one or more persons

that you know who share your top six values.

3.1.6 On the basis of the test provided by your counselor

or your work experience education coordinator, determine

whether you prefer to work with people, ideas, things,

or combinations of these.

3.1.7 Considering your school achievement and attendance,

decide how much education beyond high school you would

-6-
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like to complete. Give at least three (3) reasons for
your answer.

PROGRAM GOAL 3.2 Explore the current and emerging opportunities

for employment in your present assignment and for

advancement within related occupations.

Performance Objectives: (Instructor completes each objective
statement with minimum levels of acceptable performance.)
3.2.1 Identify opportunities for employment in your present

career station and one other based on: (1) current needs
in your community, California, and the nation, and (2)

anticipated needs for the next five years in your

community, California, and the nation. Document your
findings by using the Occupational Outlook Handbook,

bulletins of the U. S. Department of Labor, HRD bulletins,
and other library sources.

3.2.2 Based upon your findings for Performance Objective 3.2.1,
decide which career holds greater promise of future

employment for you. Select one of the two careers and
justify your decision.

PROGRAM GOAL 3.3 Identify the educational and training requirements

of your present employment and compare them to

the requirements for advancement within related

occupations.

Performance Objectives: (Instructor completes each objective
statement with minimum levels of acceptable performance.)
3.3.1 Based upon the educational and training requirements

necessary to enter your present career station as a

full-time employee, describe: (1) the requirements you
have successfully completed, and (2) the requirements

you must complete to be eligible for full-time employ-
ment. Develop a plan for meeting the requirements and
estimate the time you need to complete the necessary
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education and training.

3.3.2 List the levels of advancement within the occupational

cluster of your present job. Compare the educational

and training requirements of your present work assign-

ment with those of other careers within the occupational

cluster you have identified. After discussing these

requirements with your work experience education sponsor,

outline the steps you must take and estimate the time

you need to qualify for the career you would like to

attain.

PROGRAM GOAL 3.4 Compare the educational and training requirements

needed for advancement within occupational areas

related to your present assignment to your potential

for success in them.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

3.4.1 Compare the requirements needed to reach the level of

advancement that you would like to attain in your

occupational area with: (1) your school achievement,

(2) educational and training requirements of the career

selected, (3) your self-assessment, and (4) your

capacity to delay reaching your career expectations

because of necessary related education and training.
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MAJOR GOAL 4.0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION

SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE

PUBLIC SERVED (INTER-PERSONAL RELATIONS)

PROGRAM GOAL 4.1 Maintain the personal grooming and dress required

in the work environment of a selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.1.1 Given descriptions of personal grooming and dress which

are required in a variety of work environments, select

those which are important to your selected career.

Describe why they are important in any way acceptable

to your work experience education coordinator.

4.1.2 Report to your career station appropriately groomed

and dressed. Verification of the attainment of this

objective will be made on a rating form by your work

experience education sponsor.

PROGRAM GOAL 4.2 Demonstrate the behaviors and attitudes required

in the work environment of a selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.2.1 Discuss with your related class or your work experience

education coordinator, the behaviors and attitudes

necessary for success in the work environment of a

selected career station. Use the rating scale provided

to indicate those requirements which you find acceptable

and those you find unacceptable or you consider unnecessary.

4.2.2 Given an evaluative report by your work experience

education coordinator or sponsor that identifies need

for improvement in behaviors and attitudes required

on the job, accept such criticism in a positive manner.

Demonstrate this through improvement on the job in the

areas of deficiency. Evidence of the ability to profit
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from productive criticism will be indicated on a rating

form completed by your work experience education

sponsor.

4.2.3 Given an assignment card, report to your career station

punctually. Follow the proceudres provided by your

work experience education coordinator and sponsor when-

ever you must be late or absent. Verification of the

successful attainment of this objective will be made

by your sponsor on a rating form.

PROGRAM GOAL 4.3 Identify the needs of the publics served in the

work environment of a selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.3.1 Identify the expectations of the publics served in your

selected career. For each expectation or need you have

described, give at least one appropriate way you have

learned to meet the public's need. Identify those

responses which you have learned in your present

assignment.

4.3.2 As a result of dealing with the publics served in your

selected career, a satisfactory rating will be given

to you by your work experience education sponsor in

one or more written progress reports.

PROGRAM GOAL 4.4 Meet the needs of the publics served in the work

environment of a selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

4.4.1 Indicate which expectations of the publics served in

your selected career are easy to meet and which expec-

tations you find most difficult to meet. Relate both

the easy and difficult expectations to your own
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requirements as a member of the consumer public.

4.4.2 Given examples of behavior or attitudes which are in-

appropriate to your selected career, explain or describe

how these behaviors or attitudes might affect the

employee, his fellow employees, the public served, and

the employer.

4.4.3 Meet the needs of the publics served in your selected

career. Verification of the attainment of this objective

will be made by your work experience education sponsor

on a rating form.



MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND

RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION)

PROGRAM GOAL 5.1 Apply knowledge of employment procedures and

practices required for job placement.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.1.1 List activities and sources that may be utilized to

seek out technical and supportive information needed

prior to employment. As a part of each activity,

outline steps that would be carried out to insure com-

plete awareness of practical activities required for

job placement.

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures,

and practices related to employee wages, wage

deductions, benefits, and working conditions.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.2.1 Give evidence of knowledge and understanding of the

rules, regulations, procedures, and practices that are

important to employees.

5.2.2 Apply what you have learned under Performance Objective

5.2.1 to your selected career and your future career plans.

PROGRAM GOAL 5.3 Assume adult roles and responsibilities in a

selected career.

Performance Objectives: (Instructor completes each objective

statement with minimum levels of acceptable performance.)

5.3.1 After assuming an adult role in your selected career,

list those responsibilities which are required for your
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successful performance at your job station. List

responsibilities which are new to you and relate how your

own personal experiences can reinforce job responsibil-

ities to insure success at work.

5.3.2 Compare your present obligations to those assumed by

an employed adult. List five (5) adult roles which will

necessitate changes in your life style as you assume

responsibilities typical of your selected career and

other adult responsibilities.

PROGRAM GOAL 5.4 Demonstrate job-entry level proficiency in a

selected career.

Performance Objectives: (Instructor completes each objective
statement with minimum levels of acceptable performance.)

5.4.1 Demonstrate or give other satisfactory evidence of job-
entry level proficiencies you have acquired. Incor-

porate these into a job application that could be

presented to a potential employer.

5.4.2 Obtain an evaluation from your work experience ed-

ucation sponsor identifying responsibilities which you
have met successfully, as well as areas which need

improvement in order to meet his standards for full-

time employees.

5.4.3 Using the employee self-rating scale provided, compare

yourself to full-time employees at your career station.

Based upon the results of the scale you have completed,

list five (5) areas in which you feel you need improvement

and develop a plan for implementation of these needs.



WORK EXPERIENCE EDUCATION

INFORMATION REGARDING THE ADMINISTRATION OF TERMINAL OBJECTIVES

GENERAL INFORMATION

1. The tel7minal objectives, in the form of pre-assessments for Major
Goals 2.0 and 3.0 and post assessment, for all five Major Goals
are designed to measure the degree to which each student has
reached the Major Goals of the Work Experience Education Program.

2. Each pre and post assessment has been organized so that the numbers
of each section correspond to the numbers of the related Program
Goals.

3. To aid in the administration of the assessments, materials are
provided in this syllabus for each of the five Major Goals of
the Exploratory, General, and Vocational Work Experience Education
Programs. Materials are provided for each goal as follows:

A. Pre assessments for Major Goals 2.0 and 3.0
B. Post assessments for Major Goals 1.0 - 5.0
C. Scoring keys for all pre-and post assessments

4. A Student Work Experience Education Record Form has been provided
in the final section of this syllabus. When a student begins one
of the three work experience programs, a record form and a folder
for filing his tests should be prepared for him. At the completion
of each Learning Activity Package, pre assessment, and post assess-
ment, the results should be marked on the record form and the tests
filed in the folder.

5. Two Work Experience Education Record Forms have been provided
in the last section of the syllabus for use by the Coordinator.

A. Coordinator's Record Form for Learning Activity
Packages should be used for recording the indivi-
dual progress on the Learning Activity Packages
of all students in the program.

B. Coordinator's Record Form for Terminal Objectives
should be used for recording the individual progress
on the terminal objectives of all students in the
program.

When a student successfully completes a Learning Activity Package or
a Terminal Objective, the Work Experience Education Coordinator
should mark the prescribed section of the form.

These forms will allow the Work Experience Education Coordinator to
monitor the progress of the students and to more readily compile
statistical data to measure the success of the program.
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PROCEDURES

1. The pre-assessments should be administered no later than the
student's second week in the Work Experience Education Program.

2. The post assessments should be administered approximately two
weeks prior to the student's completion of the program.

3. The assessments may be administered to students individually or
in groups. They are designed to be self-explanatory; however,
the Coordinator should take into consideration the ability and
reading level of each student when determining the extent of the
explanation and direction which must be provided.

4. It is suggested that the Coordinator read the directions at the
beginning of each section to the students, to be certain they
understand before proceeding. Particular attention should be
given to clarifying the goal of the assessment with the students.

5. Prior to the administration of each assessment, the Coordinator
should tell the students that:

A. It is the student's own ideas that are important.
Other students' attitudes and ideas will not help
him to reach the objectives of the assessment.

B. There is not a time limit. Each student should
work at his own speed, and should complete all
sections of the assessment.

6. A key is provided for scoring each of the assessments. Upon
completion, the assessment should be scored and the results marked
on the record form. The Coordinator should also have an indivi-
dual conference with the student to discuss the results and to plan
future studies and activities to aid the student's development.



Date

Major Goal 2.0:

Minimum Student

Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (E)

Pre-Assessment

Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization).

Crate/lion: A4 evidence o 4ati.46actoky pug/Luz towaAd Majors Goat2.0 the 4tudent wite dscone highen on the po.st-azzetszment (adminj...6-
tmed two weeks pit ion. to concluding the plognam) than on the pne-
aute.szment (adminizteAed no tateir. than the 4.tudentiz zecond week
in the pkogum).

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not
Important

Somewhat
Important Important

Very
Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate
the importance of each item to you by circling one response on the scale.
Circle either NI IO or 0.

Sources of Personal Fulfillment
Rating

Not Important Important Essential

1. My work does not require regular
hours. I work when it is convenient
to me.

NI

2. I am willing to work long hours in
order to make lots of money. NI

3. I enjoy holding a job and I look
forward to going to work.

4. I usually end the work day feeling
very satisfied with what I have
accomplished.

5. There are many job openings in my
field. As a result, I can quit when-
ever I have enough money and just
enjoy myself.
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Pre-Assessment T.O. #2.0 (E)

C. Review the five (5) items in Section 2.1 B and then rank them by number
(1-5) in order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look
forward to going to work.

4. I usually end the work day feeling
very satisfied with what I have
accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

Rank Order (1 = most important)

(5 = least important)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5), (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem to
have enough time for all of them. During the winter months, I ski and attend
as many stock car races, football games and other sport events as I can.
Swimming, golf and other activities keep me occupied the rest of the year.
I also enjoy movies and watching television. Fortunately, I work for my
father who has a small business. He doesn't pay me very much, but he lets me
take off when I feel like it and enjoy the good life. My parents really
understand me.

Rank

Life Style 2: We've never had very much money, but we have one very
important thing, and that's time. We have time to hang around and do what
we please and time to make friends and get to know other people. Work is
for the uptight world -- not for me.

Rank

Life Style 3: Three years ago I finished high school, and by next June
I'll graduate from college. I've always wanted a professional career, and I'm
willing to study for an advanced degree in order to do the kind of work which
is satisfying to me. This means I'll have to continue to work part time
and attend school for another one to four years. During this period, I
won't have much money, and I'll probably have to wait to get married. The most
important thing to me right now is reaching my career objective.

Rank
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Pre-Assessment T.O. #2.0 (E)

Life Style 4: I've had a steady job of some kind since I was 15 years
old. After I graduated from high school, I found work in a large firm
with lots of opportunities for advancement. Getting ahead, however,
requires being dependable, taking additional training on the job and in
night school and giving a day's work for a day's pay. Five years from
now, maybe sooner, I expect to be a manager or a job foreman.

Rank

Life Style 5: There are a lot of things about life which I don't like.
Two of these are work and responsibility. As a result, as soon as I finish
school, I'm going to hit the road and live as I please. Perhaps I'll
join a commune or some other group made up of people who feel the way
I do.

Rank

Program Goal 2.3

Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

Item

Rating
Average

Weakness Ability Strength

A. I can accept criticism on the job even
when it does not seem to be deserved. W A

B. I seek work on my own and feel confident
when being interviewed by prospective
employers.

C. I set goals for myself and do not become
discouraged if I cannot reach them right
away.

W

W

A

A

D. I seek out and assume new and more diffi-
cult responsibilities on the job even
though there may be no increase in salary. W A

E. I try and complete a job on my own and
without frequent assistance from my
supervisor or employer. W A

F. I am flexible and changes in routine or
my work assignment don't shake me up. W A

G. After some time in a work assignment, I
am willing to risk a period of unemployment
in order to find a job which is more
satisfying to me. W A



Pre-Assessment T.O. #2.0 (E)

H. I am able to maintain and respect my own
opinions and values even though they may
be unpopular with other people. W A S

I. I can think through a problem, make a
decision and then accept responsibility
for that decision. W A S

J. I consider both sides of an argument
before coming to a conclusion. W A S

K. I can put off pleasurable personal and
social activities in order to take needed
training to improve job skills and
performance. W A S

L. In order for a job to be satisfying to
me, I must have opportunities to do some
things in my own way. W A S

M. I complete a job even though I may have to
work overtime to do so. W A S

N. My job need not be considered important
to my friends in order to be important to
me. W A S



Date

Major Goal 2.0:

Minimum Student

Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (G)

Pre-Assessment

Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization).

enite)tion: Az evidence oic zatAz6actony pnoo.e.6.6 towaiLd Majon Goat2.0 the ztudent mite scone higha on the post-ctist.e.6.6ment (admin.
iateited two weekis pi/ion to concidi.ng the pnogiutrn) than on the
wte-a.6.6ezzment (adminZstemd no tateA than the 4stu.denttz second
week in the pkogItarn.)

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal fulfillment
by circling one of the following five responses:

Not
Important

Somewhat
Important Important

Very
Important

B. A list of possible sources of personal fulfillment is provided below.
importance of each item to you by circling one response on the scale.
either or Qk

Essential

Rate the
Circle

Rating
Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.
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I

Pre-Assessment T.O. #2.0 (G)

Rating
Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished. NI

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5)in order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

Rank Order (1 = most important)
(5 =least important)



Pre-Assessment T.O. #2.0 (G)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking.)

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sports events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off
when I feel like it and enjoy the good life. My parents really understand
me.

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to me.
This means I'll have to continue to work part time and attend
school for another one to four years. During this period, I
won't have much money, and I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Life Style 4: I've had a steady job of some kind since I was
15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving
a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.

Rank

Rank

Rank

Rank

Rank



Pre-Assessment T.O. #2.0 (G)

Program Goal 2.3

A. Different careers require different kind of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities.

Item Weakness

Rating

Average
Ability Strength

1. I can accept criticism on the job even
when it does not seem to be deserved.

W A

2. I seek work on my own and feel confident when being
interviewed by prospective employers. W A

3. I set goals for myself and do not become discour-
aged if I cannot reach them right away. W A

4. I seek out and assume ntg and more difficult
responsibilities on the job even though there
may be no increase in salary. W A

5. I try and complete a job on my own and without
frequent assistance from my supervisor or
employer. W A

6. I am flexible and changes in routine or
my work assignment don't shake me up. W A

7. After some time in a work assignment, I am
willing to risk a period of unemployment in order
to find a job which is more satisfying to me. W A

8. I am able to maintain and respect my own opinions
and values even though they may be unpopular
with other people. W A

9. I can think through a problem, make a decision and
then accept responsibility for that decision. W A

10. I consider both sides of an argument before
coming to a conclusion. W A

11. I can put off p.easurable personal and social
activities in order to take needed training to
improve job skills and performance. A

12. In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way. A



Pre-Assessment T.O. #2.0 (G)

13. I complete a job even though I may have to
work overtime to do so.

14. My job need not be considered important to
my friends in order to be important to me.

W A

W A

B. Have your employer complete the attached Employee Rating Scale after you have beenon the job at least one week but no more than one month, return it to your WorkExperience Education Coordinator and discuss your rating with him.

-5-

67



G
E
N
E
R
A
L
 
A
N
D
 
V
O
C
A
T
I
C

W
O
R
K
 
E
X
P
E
R
I
E
N
C
E
 
E
D
U
C
A
T
I
O
N

T
e
r
m
i
n
a
l
 
O
b
j
e
c
t
i
v
e
 
2
.
0
 
(
G
)
(
V
)

E
M
P
L
O
Y
E
E
 
R
A
T
I
N
G
 
S
C
A
L
E
*
 
-
 
(
P
r
o
g
r
a
m
 
G
o
a
l
 
2
.
3
)

N
a
m
e
 
o
f
 
E
m
p
l
o
y
e
e

S
e
x

S
c
h
o
o
l

J
o
b
 
T
i
t
l
e

J
o
b
 
D
u
t
i
e
s

A
p
p
r
o
x
i
m
a
t
e
 
n
u
m
b
e
r
 
o
f
 
m
o
n
t
h
s
 
e
m
p
l
o
y
e
e
d

N
a
m
e
 
o
f
 
R
a
t
e
r

F
i
r
m

D
a
t
e
 
o
f
 
R
a
t
i
n
g

D
i
r
e
c
t
i
o
n
s
 
t
o
 
S
p
o
n
s
o
r
:

T
h
i
s
 
s
c
a
l
e
 
i
s
 
c
o
n
s
t
r
u
c
t
e
d
 
t
o
 
a
l
l
o
w

y
o
u
 
t
o
 
m
a
k
e
 
s
o
m
e
 
i
m
p
o
r
t
a
n
t
 
d
e
c
i
s
i
o
n
s
N
a
b
o
u
t
 
t
h
e
 
p
e
r
s
o
n
a
l
 
t
r
a
i
t
s

a
n
d
 
s
k
i
l
l
s
 
o
f
 
e
m
p
l
o
y
e
e
s
.

B
e
l
o
w
 
i
s
 
a
 
s
a
m
p
l
e
 
r
a
t
i
n
g
 
o
f
a
 
g
r
o
c
e
r
y
 
c
l
e
r
k
.

Y
o
u
 
w
i
l
l
 
n
o
t
e
 
t
h
a
t
 
t
h
e
r
e
 
a
r
e
 
a
d
j
e
c
t
i
v
e
s
 
w
h
i
c
h
 
d
e
s
c
r
i
b
e
 
t
h
i
s
 
c
l
e
r
k
a
n
d
 
f
i
v
e

n
u
m
b
e
r
s
 
b
e
t
w
e
e
n
 
t
h
e
 
a
d
j
e
c
t
i
v
e
s
.

H
e
r
e
 
a
r
e
 
w
h
a
t
 
t
h
e
 
n
u
m
b
e
r
s
 
b
e
t
w
e
e
n
 
t
h
e
 
a
d
j
e
c
t
i
v
e
s
m
e
a
n
:

T
A
L
L

5
4

3
2

1
S
H
O
R
T

V
e
r
y
 
T
a
l
l

M
o
d
e
r
a
t
e
l
y
 
T
a
l
l

A
v
e
r
a
g
e

M
o
d
e
r
a
t
e
l
y
 
S
h
o
r
t

V
e
r
y
 
S
h
o
r
t

E
X
A
M
P
L
E
:

G
R
O
C
E
R
Y
 
C
L
E
R
K

T
A
L
L

Q
U
I
C
K

H
A
P
P
Y

a 5 5

4 4 4

3
2

3
®

3
2

1 1 1

S
H
O
R
T

S
L
O
W

S
A
D

I
n
 
t
h
e
 
e
x
a
m
p
l
e
,
 
t
h
e
 
g
r
o
c
e
r
y
 
c
l
e
r
k
 
i
s
 
r
a
t
e
d
V
e
r
y
 
T
a
l
l
;
 
t
h
e
r
e
f
o
r
e
,
 
n
u
m
b
e
r
 
5
 
i
s
 
c
i
r
c
l
e
d
 
r
i
g
h
t
 
n
e
x
t

t
o
 
t
h
e
 
a
d
j
e
c
t
i
v
e
 
T
A
L
L
.

I
f

h
e
 
w
e
r
e
 
V
e
r
y
 
S
h
o
r
t
,
 
n
u
m
b
e
r
 
1
 
s
h
o
u
l
d
 
b
e

c
i
r
c
l
e
d
 
r
i
g
h
t
 
n
e
x
t
 
t
o
 
t
h
e
 
a
d
j
e
c
t
i
v
e

S
H
O
R
T
.

T
h
e
 
n
u
m
b
e
r
s
 
i
n
 
b
e
t
w
e
e
n
 
t
h
e
 
t
w
o
 
a
d
j
e
c
t
i
v
e
s

r
e
p
r
e
s
e
n
t
 
v
a
r
y
i
n
g
 
d
e
g
r
e
e
s
 
o
f
 
w
h
a
t
e
v
e
r
 
t
r
a
i
t

w
e
 
a
r
e
 
m
e
a
s
u
r
i
n
g
.

O
n
 
t
h
e
 
n
e
x
t
 
a
d
j
e
c
t
i
v
e
 
p
a
i
r
,
 
n
u
m
b
e
r
 
2
 
i
s
 
c
i
r
c
l
e
d
 
t
o
 
i
n
d
i
c
a
t
e

h
e
 
i
s
 
m
o
r
e
 
s
l
o
w
 
t
h
a
n
 
q
u
i
c
k
.

T
h
e
 
s
a
m
e
 
a
p
p
r
o
a
c
h
 
a
p
p
l
i
e
s
 
t
o
 
t
h
e
 
n
e
x
t
 
a
d
j
e
c
t
i
v
e

r
a
t
i
n
g
s
.

L
o
o
k
 
a
t
 
t
h
e
 
w
o
r
d
s
 
H
A
P
P
Y
 
a
n
d
 
S
A
D
 
a
n
d
 
c
i
r
c
l
e
 
t
h
e
 
a
p
p
r
o
p
r
i
a
t
e

n
u
m
b
e
r

b
e
t
w
e
e
n
 
t
h
e
m
,
 
t
h
i
n
k
i
n
g
 
a
b
o
u
t
 
a

g
r
o
c
e
r
y
 
c
l
e
r
k
 
w
h
o
 
w
a
i
t
s
 
o
n
 
y
o
u
.

R
e
m
e
m
b
e
r
 
t
h
e
 
n
u
m
b
e
r
s
 
b
e
t
w
e
e
n
 
t
h
e
 
a
d
j
e
c
t
i
v
e
s
 
r
e
p
r
e
s
e
n
t

v
a
r
y
i
n
g
 
d
e
g
r
e
e
s
 
b
e
t
w
e
e
n
 
t
h
e
 
a
d
j
e
c
t
i
v
e
s
.

L
o
o
k
 
a
t
 
y
o
u
r
 
o
w
n
 
r
a
t
i
n
g
 
a
b
o
v
e
:

i
f
 
h
e
 
i
s
 
V
E
R
Y
 
H
A
P
P
Y
,
 
n
u
m
b
e
r
 
5
 
s
h
o
u
l
d
 
b
e
 
c
i
r
c
l
e
d
-
-

r
i
g
h
t
 
n
e
x
t
 
t
o
 
t
h
e
 
w
o
r
d
 
H
A
P
P
Y
.

I
f
 
h
e
 
i
s
 
V
E
R
Y
 
S
A
D
,
 
n
u
m
b
e
r
 
1
 
s
h
o
u
l
d
 
b
e
 
c
i
r
c
l
e
d
 
r
i
g
h
t

n
e
x
t
 
t
o
 
t
h
e
 
w
o
r
d
 
S
A
D
.

M
O
S
T
 
P
E
O
P
L
E
 
F
A
L
L

S
O
M
E
W
H
E
R
E
 
I
N
 
B
E
T
W
E
E
N
.

Q
N
 
T
H
E
 
N
E
X
T
 
P
A
G
E
 
Y
O
U
 
W
I
L
L
 
F
I
N
D
 
A
 
N
U
M
B
E
R
O
F
 
T
H
E
S
E
 
A
D
J
E
C
T
I
V
E
S
 
A
N
D
 
O
T
H
E
R
 
T
R
A
I
T
S
 
W
H
I
C
H

R
E
L
A
T
E
 
T
O
 
E
M
P
L
O
Y
E
E
S
.

K
E
E
P
 
I
N
 
M
I
N
D
 
T
H
E
 
E
M
P
L
O
Y
E
E
.

B
E
 
S
U
R
E
 
T
O
 
P
L
A
C
E
 
A
 
C
I
R
C
L
E
 
A
R
O
U
N
D
 
T
H
E
 
N
U
M
B
E
R
 
B
E
S
T

D
E
S
C
R
I
B
I
N
G
 
H
I
M
,
 
O
R
 
H
E
R
,
 
O
N
E
A
C
H
 
T
R
A
I
T
.

D
O
 
N
O
T
 
T
H
I
N
K
 
T
O
O
 
L
O
N
G
 
A
B
O
U
T
 
T
H
E
S
E
 
R
A
T
I
N
G
S
.

P
U
T
 
D
O
W
N
 
Y
O
U
R

F
I
R
S
T
 
I
M
P
R
E
S
S
I
O
N
.

B
E
 
S
U
R
E
 
T
O
 
C
O
M
P
L
E
T
E
 
E
V
E
R
Y
 
I
T
E
M
.

*
P
e
r
m
i
s
s
i
o
n
 
o
b
t
a
i
n
e
d
 
b
y
 
t
h
e
 
O
a
k
l
a
n
d
 
U
n
i
f
i
e
d
 
S
c
h
o
o
l
D
i
s
t
r
i
c
t
 
t
o
 
r
e
p
r
o
d
u
c
e
 
t
h
i
s
 
s
c
a
l
e
.



E
M
P
L
O
Y
E
E
 
R
A
T
I
N
(

C
A
L
E
 
-
 
T
.
O
.
 
#
2
.
0
 
(
G
)
(
V
)

B
E
 
S
U
R
E
 
T
O
 
C
O
M
P
L
E
T
E
 
E
V
E
R
Y
 
I
T
E
M

C
I
R
C
L
E
 
O
N
E
 
N
U
M
B
E
R
 
O
N
L
Y
 
F
O
R
 
E
A
C
H
 
I
T
E
M

O
N
 
T
H
E
 
S
C
A
L
E

C
H
A
R
A
C
T
E
R
I
S
T
I
C
S
:

(
1
)

C
o
n
s
i
d
e
r
a
t
e

5
4

3
2

1
I
n
c
o
n
s
i
d
e
r
a
t
e

(
1
3
)

C
o
m
m
u
n
i
c
a
t
i
v
e

5
4

3
2

1
Q
u
i
e
t

(
2
)

E
f
f
i
c
i
e
n
t

5
4

3
2

1
I
n
e
f
f
i
c
i
e
n
t

(
1
4
)

A
c
c
u
r
a
t
e

5
4

3
2

1
I
n
a
c
c
u
r
a
t
e

(
3
)

D
o
e
s
 
g
o
o
d

D
o
e
s
 
p
o
o
r

(
1
5
)

I
s
 
r
e
g
u
l
a
r
 
i
n

I
s
 
a
b
s
e
n
t

q
u
a
l
i
t
y
 
w
o
r
k

5
4

3
2

1
q
u
a
l
i
t
y
 
w
o
r
k

a
t
t
e
n
d
a
n
c
e

5
4

3
2

1
f
r
e
q
u
e
n
t
l
y

(
4
)

S
o
c
i
a
b
l
e

5
4

3
2

1
U
n
s
o
c
i
a
b
l
e

(
1
6
)

A
c
c
o
m
m
o
d
a
t
i
n
g

5
4

3
2

1
D
e
m
a
n
d
i
n
g

(
5
)

W
o
r
k
s
 
w
e
l
l

W
o
r
k
s
 
p
o
o
r
l
y

u
n
d
e
r
 
p
r
e
s
s
u
r
e

5
4

3
2

1
u
n
d
e
r
 
p
r
e
s
s
u
r
e

(
1
7
)

R
e
s
p
o
n
s
i
b
l
e

5
4

3
2

1
I
r
r
e
s
p
o
n
s
i
b
l
e

(
6
)

O
r
g
a
n
i
z
e
d

5
4

3
2

1
U
n
o
r
g
a
n
i
z
e
d

(
1
8
)

C
a
t
c
h
e
s
 
o
n

D
o
e
s
n
'
t
 
c
a
t
c
h

q
u
i
c
k
l
y

5
4

3
2

1
o
n
 
q
u
i
c
k
l
y

(
7
)

C
o
o
p
e
r
a
t
i
v
e

5
4

3
2

1
U
n
c
o
o
p
e
r
a
t
i
v
e

(
1
9
)

O
b
l
i
g
i
n
g

5
4

3
2

1
O
b
s
t
r
u
c
t
i
v
e

(
8
)

R
e
l
i
a
b
l
e

5
4

3
2

1
U
n
r
e
l
i
a
b
l
e

(
2
0
)

N
e
a
t

5
4

3
2

1
S
l
o
p
p
y

(
9
)

S
h
o
w
s
 
g
o
o
d

S
h
o
w
s
 
p
o
o
r

j
u
d
g
m
e
n
t

5
4

3
2

1
j
u
d
g
m
e
n
t

(
2
1
)

C
o
m
m
u
n
i
c
a
t
e
s
 
w
e
l
l

C
o
m
m
u
n
i
c
a
t
e
s

i
n
 
w
r
i
t
i
n
g

5
4

3
2

1
p
o
o
r
l
y
 
i
n

(
1
0
)

R
e
l
a
x
e
d

5
4

3
2

1
T
e
n
s
e

w
r
i
t
i
n
g

(
1
1
)

T
h
o
r
o
u
g
h

5
4

3
2

1
S
l
i
p
 
-
s
h
o
d
.

(
2
2
)

O
u
t
g
o
i
n
g

5
4

3
2

1
W
i
t
h
d
r
a
w
n

(
1
2
)

C
o
m
p
l
e
t
e
s
,

D
o
e
s
n
'
t
 
c
o
m
p
l
e
t
e

(
2
3
)

D
e
p
e
n
d
a
b
l
e

5
4

3
2

1
U
n
d
e
p
e
n
d
a
b
l
e

a
s
s
i
g
n
m
e
n
t
s

5
4

3
2

1
a
s
s
i
g
n
m
e
n
t
s

(
2
4
)

I
s
 
p
u
n
c
t
u
a
l

5
4

3
2

1
I
s
 
l
a
t
e
 
o
f
t
e
n

O
V
E
R
A
L
L
 
E
F
F
E
C
T
I
V
E
N
E
S
S
 
O
F
 
E
M
P
L
O
Y
E
E

(
2
5
)

E
x
c
e
l
l
e
n
t

5
4

3
2

1
P
o
o
r



Date

Major Goal 2.0:

lUini.mum Student

Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (V)

Pre-Assessment

Appreciate the importance of work to personal fulfillment and
to growing independence and maturity (Self-actualization).

CALtution: Az evidence of 4atiisiac,tony pnogiters4 .toward Major Goat
2 . 0 the 4tudent 4Coke highen on the poet -a4 meimment (admin-
iztuted two weelvs pnion .to conetudi.ng the program) than on the
pre-az4u4ment (admilli6tened no tateA than the 4tudent'4 4econd
week £n the pnowtam).

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not
Important

Somewhat
Important Important

Very

Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate

Cb
the importance of each i em to you by circling one response on the scale.
Circle either EI)(1) or

Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require regular hours. NI I E
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money. NI I E

3. I enjoy holding a job and I look forward
to going to work. NI I E

-1-

70



Pre-Assessment T.O. #2.0 (V)

Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished. NI

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

-2-
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Pre-Assessment T.O. #2.0 (V)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark
those which would provide you with lesser levels of personal fulfillment,
(2), (3), (4), (5), (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off
when I feel like it and enjoy the good life. My parents really
understand me. Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.

Rank

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to
me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Rank

Life Style 4: I've had a steady job of some kind since I was
15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving
a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Rank

Life Style 5: There are a lot of things about life which I

don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.

Rank

-3-



Pre-Assessment T.O. #2.0 (V)

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.In each item listed below, circle the response which describes your abilitiesand personal qualities in a work assignment.

Item

Rating,

Average
Weakness Ability Strength

1. I can accept criticism on the job even
when it does not seem to be deserved. W A

2. I seek work on my own and feel confident
when being interviewed by prospective
employers.

3. I set goals for myself and do not become
discouraged if I cannot reach them right away.

W A

W A

4. I seek out and assume new and more difficult
responsibilities on the job even though
there may be no increase in salary. W A

5. I try and complete a job on my own and
without frequent assistance from my
supervisor or employer. W A

6. I am flexible and changes in routine or
my work assignment don't shake me up. W A

7. After some time in a work assignment, I am
willing to risk a period of unemployment in order
to find a job which is more satisfying to me. W A

8. I am able to maintain and respect my own opinions
and values even though they may be unpopular
with other people. W A

9. I can think through a problem, make a decision
and then accept responsibility for that decision. W A

10. I consider both sides of an argument before
W A

coming to a conclusion.

11. I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance.

12. In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way.
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Pre-Assessment T.O. #2.0 (V)

13. I complete a job even though I may have to
work overtime to do so.

14. by job need not be considered important to
my friends in order to be important to me.

W A

W A

B. Have your employer complete the attached Employee Rating Scale after you havebeen on the job at least one week but no more than one month, return it to yourWork Experience Education Coordinator and discuss your rating with him.
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Date
Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (E)

Pre-Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and comparethese to personal potential and expectations (Self-evaluation).

Minimum Student Cititution: AA evidence ol5 4ati46actoxy pxogne44 .toward Goat 3.0,
the. 4tudent mitt scone higher on the. post-a44e44ment (admini4-
tened two weeks ption .to conctuding the pnowtam) than on the 'ate-
a44e44ment (admini4teted no .Later than the 4tudent's second weekin the pxogum).

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personaltraits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Personal Traits Weak

Rating

StrongAverage

1. Working with printed materials, such as
reading, writing reports, etc.

W A S

2. Using numbers with speed and accuracy. W A S

3. Applying algebra, geometry and other types of
mathematics to problems. W A S

4. Drawing, painting, working with clay, etc. W A S

5. Moving my hands and fingers with speed and
accuracy.

W A S

6. Singing or playing a musical instrument. W A S

7. Supervising and assisting other people with
their work.

W A S

8. Moving heavy objects and other tasks requiring
physical strength. W A S

9. Manipulating small objects in a certain way. W A S

10. Using hand tools of various kinds. W A S

-1-



Pre-Assessment T.O. #3.0 (E)

Personal Traits Weak
Rating

StrongAverage

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done.

W A

17. Seeing the relationship of parts of an object
to the whole object.

W A

18. Performing a task or making a product from
start to finish by myself. W A

19. Performing tasks which require above average
mental ability. W A

20. Working with young children. W A

21. Following directions and procedures without
error.

W A

22. Using my imagination to create new ideas,
things or procedures. W A

23. Working with adults. W A

24. Collecting, evaluating and interpreting infor-
mation and data. W A

25. Organizing and directing the activities of others.W A

26. Working with people who are sick or who have
other problems. W A

27. Setting goals and reaching them. W A

28. Doing what I have to do when it should be done. W A

29. Getting places on time. W A

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A

-2-

78



p

Pre-Assessment T.O. #3.0 (E)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interestto you. Then, put a check in the appropriate box to indicate the trainingrequired for each career and a check to indicate the salary range for eachcareer.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements
Salary Ranges
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Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the following
occupational clusters:

(1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.
Circle ly for Limited Opportunity, ly for Some Opportunity, and Qy for
Great Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, busi-
ness and office occupations. The fact that vy is circled under employment
opportunities in both columns shows that this is a great opportunity for book-
keepers

Example: A.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

now and in ten years.)

Career
Occupational

Cluster

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

Employment Opportunities

Now In Ten Years

Bookkeeper

Retail Salesworker

Social Worker

Physical Therapist

Accountant

Telephone Operator

Sheet Metal Worker

Teacher

Hospital Administrator

Secretary

Postal Clerk

Insurance Agent

Painter

Dentist

Local Truck Driver

Public Relations Worker

Plumber

1 S 0
S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

S G

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

S

S

S

S

S

S

S

S

S

S

S

S

S

S

S

S

S

(i)

G

G

G

G

G

G

G

G

G

G

G

G

G

G

G

G
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Occupational
Cluster Now

Employment Opportunities

In Ten Years

17. Firefighter
L S G L S G

18. Registered Nurse L S G L S G

19. Marketing Research Worker L S G L S G

20. Carpenter L S G L S G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of
interest to you) below. Then put a check in the appropriate box to indicate:
(1) the training required for each career, and (2) the salary range for eachcareer.

Training Requirements Salary Ranges

CAREER
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Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then goback and review the thirty (30) personal traits given under item 3.1 on page one.Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.
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Career (1st choice)

Personal Traits:

1.

2.

3.

4.

5.

Career (2nd choice)

Personal Traits:

1.

2.

3.

4.

5.

Pre-Assessment T.O. #3.0 (E)

Occ. Cluster

Occ. Cluster



Date

Major Goal 3.0:

Min,imum Student

Program Goal 3.1

Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (G)

Pre-Assessment

Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Cnitertion: A4 evidence o 4ati,6 6actony pnogne44 .toward Goat 3.0,
-the 4tudent wLU 4cone highek on the po4t-a44e44ment (admini6-
ten...ad two weeks oion to concluding the pnognam) than on the
pre-a44e44ment (admini4tened no torten than the 4tudent'4 4econd
week in the mogum).

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

1.

Personal Traits Weak

Ratira

StrongAverage

Working with printed materials, such as reading,
writing reports, etc. W A S

2. Using numbers with speed and accuracy. W A S

3. Applying algebra, geometry and other types of
mathematics to problems. W A S

4. Drawing, painting, working with clay, etc. W A S

5. Moving my hands and fingers with speed and accuracy. W A S

6. Singing or playing a musical instrument. W A S

7. Supervising and assisting other people with their work. W A S

8. Moving heavy objects and other tasks requiring
physical strength. W A S

9. Manipulating small objects in a certain way. W A S

10. Using hand tools of various kinds. W A S

11. Communicating with other people in writing. W A S

-1-



Pre-Assessment T.O. #3.0 (G)

Personal Traits Weak
Rating

StrongAverage

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done.

W A S

17. Seeing the relationship of parts of an object
to the whole object.

W A

18. Performing a task or making a product from start
to finish by myself. W A

19. Performing tasks which require above average
mental ability. W A S

20. Working with young, children. W A S

21. Following directions and procedures without error. W A S

22. Using my imagination to create new ideas,
things or procedures. W A

23. Working with adults. W A

24. Collecting, evaluating and interpreting information
and data. W A

25. Organizing and directing the activities of others. W A

26. Working with people who are sick or who have other
problems. W A S

27. Setting goals and reaching them. W A S

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A. S

-2-
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Pre-Assessment T.O. #3.0 (G)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interestto you. Then, put a check in the appropriate box to indicate the trainingrequired for each career and a check to indicate the salary range for eachcareer.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements
Salary Ranges
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PreAssessment T.O. #3.0 (G)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the
following occupational clusters:

(1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health

For each career, give the number of the correct occupational cluster and
then rate the careers according to opportunities for employment now and in
ten years. Circle ly for Limited Opportunity, ,or for Some Opportunity,
and '05 for Great Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1,
business and office occupations. The fact that "0 is circled under employment
opportunities in both columns shows that this is a great opportunity for book-
keepers now and in ten years.)

Example A.

Occupational
Career Cluster

L

Employment Opportunities

Now
(-3,

In Ten Years
Bookkeeper 1 S L S er

1. Retail Salesworker
L S G L S G

2. Social Worker
G L S G

3. Physical Therapist
L S G L S G

4. Accountant
L S G L S G

5. Telephone Operator
L S G L S G

6. Sheet Metal Worker
L S G L S G

7. Teacher
L S G L S G

8. Hospital Administrator
L S G L S G

9. Secretary
L S G L S G

10. Postal Clerk
L S G L S G

11. Insurance Agent
L S G L S G

12. Painter
L S G L S G

13. Dentist
L S G L S G

14. Local Truck Driver
L S G L S G

15. Public Relations Worker
L S G L S G

16. Plumber
L S G L S G
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Pre-Assessment T.O. #3.0 (G)

Employment Opportunities
Occupational

Cluster Now In Ten Years

17. Firefighter

18. Registered Nurse

19. Marketing Research Worker

20. Carpenter

Program Goal 3.4

L S G L S G

L S G L S G

L S G L S G

L S G L S G

Write the titles of your first and second career choices (or two careers of
interest to you) below. Then put a check in the appropriate box to indicate:
(1) the training required for each career, and (2) the salary range for each
career.

CAREER

Training Requirements Salary Ranges
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Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.



Career (1st choice)

Personal Traits:

1.

2.

3.

4.

5.

Career (2nd choice)

Personal Traits:

1.

2.

3.

4.

5.

Pre-Assessment T.O. #3.0 (G)

0cc. Cluster

0cc. Cluster



5.

Date

Major Goal 3.0:

Mi.iviintun Student

Program Goal 3.1

Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (V)

Pre-Assessment

Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

C,atertion: ito evidence o6 4ati46actony pnogne44 towaAd Goat 3.0,
the student mitt scone highe4 on -the post-aissuoment (admimiz-
teked .two weeko !Aim .to conaucting the pAopam) -than on the prte-
assuwent (admimizteked no We& -than the student's zecond week
in the imoomil.

Most careers require certain
for successful performance.
traits as "Weak," "Average,"

abilities, interests and personal characteristics
Rate yourself on the following list of personal
or "Strong" by circling the appropriate letter.

Rating

Personal Traits Weak Average Strong

1. Working with printed materials, such as reading,
writing reports, etc. W A S

2. Using numbers with speed and accuracy. W A S

3. Applying algebra, geometry and other types of
mathematics to problems. W A S

4. Drawing, painting, working with clay, etc. W A S

5. Moving my hands and fingers with speed and accuracy. W A S

6. Singing or playing a musical instrument. W .A S

7. Supervising and assisting other people with their
work. W A S

8. Moving heavy objects and other tasks requiring
physical strength. w A

9. Manipulating small objects in a certain way. W A

10. Using hand tools of various kinds.

-1-
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I

Pre-Assessment T.O. #3.0 (V)

Personal Traits Weak

Rating

StrongAverage

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done. W A S

17. Seeing the relationship of parts of an object
to the whole object. W A

18. Performing a task or making a product from start
to finish by myself. W A

19. Performing tasks which require above average
mental ability. W A S

20. Working with young children. W A S

21. Following directions and procedures without error. W A S

22. Using my imagination to create new ideas,
things or procedures. W A S

23. Working with adults. W A S

24. Collecting, evaluating and interpreting information
and data. W A S

25. Organizing and directing the activities of others. W A S

26. Working with people who are sick or who have
other problems. W A S

27. Setting goals and reaching them. W A S

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A

-2-



Pre-Assessment T.O. #3.0 (V)

Program Goal 3.2

A. Write the title of the occupational cluster covering your present work
assignment in the space below.

Occupational Cluster

P. Provide the title of your present work assignment and then list at least
five additional careers within the same occupational cluster. Then put
a check in the appropriate box to indicate the training required for each
career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges
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Pre-Assessment T.O. #3.0 (V)

C. Provide the title of your present work assignment and then list at least
two additional careers within the same occupational cluster and two other
careers which may be of interest to you. Rate each career according toopportunities for employment now and in ten ears. Circle(Dfor "LimitedOpportunity,"Ofor "Some Opportunity," and G for "Great Opportunity."

CAREER
EMPLOYMENT OPPORTUNITIES

Now In Ten Years1.
L S G L S G(present assignment)

2.
L S G L S G(related career)

3.
L S G L S G

(related career)

4.
G I, S G

(alternate career)

5.
L S G L S G

(alternate career)



Pre-Assessment

Program Goal 3.3

.411PINION1

T.O. #3.0 (V)

In the spaces provided below, identify (a) your present career assignment,
(b) a more advanced career within the same assignment, and (c) a third
career which may be of interest to you. Then, put a check in the appro-priate box to indicate: (1) the training required for each career, and
(2) the salary range for each career.

CAREER

Training Requirements Salary Ranges

g
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1.

(Present career assignment)

2.

(Advanced career)

3.

(Alternate career)

Program Goal 3.4

A. In the spaces provided below, again list the three careers you listed in
item 3.3. Go back and review the thirty (30) personal traits given under
item 3.1. Select five (5) of your traits from the list which will help
you to be successful in the three career choices and write them in the
spaces provided.

1. Career

Personal Traits:

1.

3.

(present career assignment)
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Pre-Assessment T.O. #3.0 (V)

4.

5.

2. Career

Personal Traits:

1.

2.

3.

4.

5.

3. Career

Personal Traits:

1.

2.

3.

4.

5.

(a career related to your present assignment)

(an alternate career)

B. Write the titles of your three career choices again. This time, indicate by
circling the approgriate letter, © for "Limited Opportunity,"(Dfor "Some
Opportunity," and(Ofor "Great Opportunity," the possibilities for employment
in each career at the present time and five years from now. Finally, indicate
what your chances are for entering each of the three careers. Do you think
they are "Poor," "Good," or "Certain"?

CAREER
Employment

PRESENT
Opportunities
FIVE YEARS AHEAD

1. L S G L S G

2. L S G L S G

3. L S G L S G

-6-



Pre-Assessment T.O. #3.0 (V)

CAREER POSSIBILITY OF ENTRY

1.
P G C

2.
P G C

3.
P G C

C. Based upon your experiences in vocational Work Experience Education this
year and what you have learned about: (1) the career in which you have
been employed; (2) your abilities, interests and personal characteristics;and (3) employment opportunities and requirements for careers: identify
what appears to be the most satisfying and realistic career choice for
you now and five years from now.

1.

2.

(present career choice)

(career choice five years from now)



Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 1.0 (E)

Post-Assessment

Major Goal 1.0: Recognize that the process and content of the school's
curriculum are relevant to career requirements and
responsibilities (Relevancy).

Milvbxun Student CAAE.teition: The Atudent wit.t kezpond to aLC o6 the Ltems (16
TERMINAL. OBJECTIVE 1.0 in a manne4 acceTate .to h.L WoAk
ExpeAience Education CoondinatoA ass evidence o6 ,scuti,s6actoAy
p/Lowte/s4 towaAd Majok Goae 1.0.

Program Goal 1.1

A. In the spaces provided below, list the titles of courses you are now taking
and then rank them in order of their importance to you.

1.

2.

Course Title Ranking

1.

2.

3. 3.

4. 4.

5. 5.

6. 6.

7.

(most important)

7. (Least important

B. For each course, briefly describe the teacher's goals (purposes) of the
course. Are these goals relevant to the careers you have observed in
exploratory work experience education? Circle orOafter each goal.

1. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

-1-

96



2. Course Title

Post-Assessment T.O. #1.0 (E)

Teacher's Goals

a.

b.

c.

3. Course Title

Teacher's Goals

a.

b.

C.

4. Course Title

Teacher's Goals

a.

b.

c.

5. Course Title

Teacher's Goals

a.

b.

c.

6. Course Title

Teacher's Goals

a.

b.

Relevant

Yes No

Yes No

Yes No

Relevant

Yes No

Yes No

Yes No

Relevant

Yes No

Yes No

Yes No

Relevant

Yes No

Yes No

Yes No

Relevant

Yes No

Yes No

c. Yes No



Post-Assessment T.O. 41.0 (E)

Program Goal 1.2

Identify one exploratory work experience education station to which you have
been assigned.

Title of Station

From the careers observed at that station, select the career of greatest interest
to you.

Title of Career

In the
for that
more courses

A.

B.

C.

D.

E.

spaces provided below list at least five (5)
career and for each employment skill, give

offered in your school which will assist

Employment Skill

employment skills required
the title of one (1) or
you to acquire that skill.

Relevant courses

Employment Skill

(1) (2)

Relevant courses

Employment Skill

(1) (2)

Relevant courses

Employment Skill

(1) (2)

Relevant courses

Employment Skill

(1) (2)

Relevant courses (1) (2)

Program Goal 1.3

A. For the career identified under item 1.2 list at least five (5) duties or
responsibilities required for that career. For each duty or responsibility,
give the title of one (1) or more courses offered in your school which will
assist you to perform that duty or responsibility in a satisfactory manner.

1. Duty/Responsibility

Relevant courses (a) (b)

2. Duty/Responsibility

Relevant courses (a) (b)

3. Duty/Responsibility

Relevant courses (a) (b)

-3-
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Post-Assessment T.O. 41.0 (E)

4. Duty/Responsibility

Relevant courses (a) (b)

5. Duty/Responsibility

Relevant courses (a) (b)

B. Based upon your knowledge of the total instructional program offered in your
school, rate its relevance to the requirements of careers you have identified
in item 1.2 by circling NR 4 Or on the scale below.

Relevance of My School's Program

Career Requirements Nbt Relevant Relevant Very Relevant

1. Employment Fkills NR R VR

2. Duties and Responsibilities NR R VR

3. Information about Career Requirements NR R VR

4. Knowledge required for career NR R VR

5. Behavior and attitudes required NR R VR

6. Dress and grooming requirements for
the career NR R VR

7. Educational requirements for the career NR R VR

8. Information about career opportunities NR R VR

9. Job application procedures NR R VR

10. Knowledge of my own interest and ability NR R VR



p

it'

Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 1.0 (E)

Post-Assessment Key

Major Goal 1.0: Recognize that the process and content of the school's
curriculum are relevant to career requirements and
responsibilities (Relevancy).

Minimum Student Ctitekion: The ztudent wilt Aupond to att ol6 the ittmz
TERMINAL OBJECTIVE 1.0 in a manna acciTabte to hiz Wokh
Expekience Education Cookdinatok az evidence zatizliactoky
pkogkezz .toward Majors Goat 1.0.

Minimum PACWWLM aitekion: Seventy-6ive (75) pm cent a aR,P ztudentz who
Tie:teem, a ptognam a ExptonatonyWonklA"gnce Education
wite ktzpond to ate. the item4 .-0,;..TekminatIOjec-tive 1.0 (E)

in a manner acceTEibte to the,i)L, Glantz ExpekienckEducation
Coondinato4.

program Goal 1.1

A. In the spaces provided below, list the titles of courses you are ow taking and
then rank them in order of their importance to you.

1.

2.

3.

4.

5.

6.

7.

Course Title Ranking

1.

2.

3.

4.

5.

6.

7.

(IN)st important)

(least *portant)

B. For each course, briefly describe the teacher's goals (purposes) of the course.
Are these goals relevant to the careers you have observed in exploratory work

experience education? Circle or after each goal.

1. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c.

-1- 100
Yes No



Key T.O. #1.0 (E)

2. Course Title

Teacher's Goals
11

Relevant

a. Yes No

b. Yes No

c. Yes No

3. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

4. COurse Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

5. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

6. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c.

-2- 101
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Key T.O. #1.0 (E)

Program Goal 1.2

Identify one exploratory work experience education station to which you have
been assigned.

Title of Station

From the careers observed at that station, select the career of greatest
interest to you.

Title of Career

In the spaces provided below list at least five (5) employment skills required
for that career and for each employment skill, give the title of one (1) or more
courses offered in your school which will assist you to acquire that skill.

A.

B.

C.

D.

E.

Employment Skill

Relevant courses

Employment Skill

(1) (2)

Relevant courses

Employment Skill

(1) (2)

Relevant courses

Employment Skill

(1) (2)

Relevant courses

Employment Skill

(1) (2)

Relevant courses (1) (2)

Program Goal 1.3

A. For the career identified under item 1.2 list at least five (5) duties or
responsibilities required for that career. For each duty or responsibility,
give the title of one (1) or more courses offered in your school which will
assist you to perform that duty or responsibility in a satisfactory manner.

1. Duty/Responsibility

Relevant courses (a) (b)

2. Duty/Responsibility

Relevant courses (a)

3. Duty/Responsibility

(b)

Relevant courses(a) (b)

-3-
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Key T.O. #1.0 (E)

4. Duty/Responsibility

Relevant courses (a) (b)

5. Duty/Responsibility

Relevant courses (a)

Program Goal 1.3

(b)

B. Based upon your knowledge of the total instructional program offered in your
school, rate its relevance to the requirements of careers you have identified
in item 1.2 by circling ®, or on the scale below.

Relevance of My School's Program

Career Requirements Not Relevant Relevant Very Relevant

1. Employment Skills NR R VR

2. Duties and Responsibilities NR R VR

3. Information about Career Requirements NR R VR

4. Knowledge required for career NR R VR

5. Behavior and attitudes required NR R VR

6. Dress and grooming requirements for
the career NR R VR

7. Educational requirements for the career NR R VR

8. Information about career opportunities NR R VR

9. Job application procedures NR R VR

10. Knowledge of my own interest and
ability NR R VR

KhrSummalLy-

TiaA assessment (T.O. 01.0 E) showed be given a subjective evatua,tion. The
student 4homed Aupond to ate o6 the .c tens o6 the Tetminat Objective in a
mannek acceptab.te to the WoAk Expekience Education Coondinatot. When the
student comptetes th i,a Teiuninae Objective satis6actotity, the Wink Expekience
Education Coondinaton showed wAite "Sati46actony Compeetion" in the upper
night-hand conneA o6 Page 1 o6 this imstAument under the student's name
and ad s° initiae the space pnovided on the Student's WoAh Expekience Record
6o4m.

.

(continued)
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Key T.O. #1.0 (E)

The punpoze o6 .this .section .to aid the ztudet tt, recognize
kettvance in the inztAuctionat program. 76 the port-azzumnent
demonztAates that the ztudent cannot recognize Aetevance in the
.teacher's goatz, the individuat ctazzez on the tatat zchoot pu-
g/tam, it 4:1) zuggezted that the cooltdinato4 arrange 6o4 zpeci6ic

counzeting to examine the student's zchoot schedule and 424
ketationzhip to 1vL4 goats.

The Work Experience Education Coolatixato4 iz in a panticutaAty good poz.ition
.to provide inplunation to the Local zchoot adminiztAation regarding the
ketationzhip between the inztAuctionat program and occupationat Aequiumentz.
76, 6oA .instance, a tange =ther o6 students do not zee relevance in the
school's inztAuctionat program, the coordinator should in itiate study by
the tocat zchoot adminiztAation and zta66 .to de-temnine the actual degree o6
relevance and .to either (1) ptan to change the inztAuctZonat program .to
incuaze the relevancy, (2) plan an in6olunationat program to .improve the
understanding o6 the students regarding the relevancy o6 the .instruction,
or (3) p!an .to change the counzeting ptocedune zo that the individuat
student's programs are directed as closely as pozzibte to the student's
goatz.



Date
Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 1.0 (G)

Post-Assessment

Major Goal 1.0: Recognize that the process and content of the school's
curriculum are relevant to career requirements and
responsibilities (Relevancy).

Min.inun Student CAA:tut-ion: The 4tudent mitt kezpond to a& o6 the item
C141114.1.at Objective 1.0 (G) in a manner acceptabte to
OloAk Experience Education Coondinaton az evidence

zatiz6actony pAogAezz towand Majoir. Goat 1.0.

Program Goal 1.1

A. In the spaces provided below, list the titles of courses you are now taking
and then rank them in order of their importance to you.

Course Titles Ranking

1. 1. (most important)

2.
2.

3. 3.

4. 4.

5. 5.

6. 6.

7. 7. (least important)

B. For each course, briefly describe the teacher's goals (purposes) of the course.
Are these goals relevant to your present job assignment? Respond by circling

deor No after each goal.

1. Course Title

Teacher's Goals

a.

b.

c.

Relevant

Yes No

Yes No

Yes No



Post-Assessment T.O. e1.0 (G)

2. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

3. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

4. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

5. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

6. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No



Post-Assessment T.O. #1.0 (G)

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1) or
more courses offered in your school which will assist you to perform that
duty or responsibility in a satisfactory manner.

A. Duty/Responsibility

Relevant courses (1) (2)

B. Duty/Responsibility

Relevant courses (1) (2)

C. Duty/Responsibility

Relevant courses (1) (2)

D. Duty/Responsibility

Relevant courses (1) (2)

E. Duty/Responsibility

Relevant courses (1) (2)

Program Goal 1.3

Based upon your knowledge of the total instructional program offered in
our school rate its relevance to your present job assignment by circling
,0 or on the scale below:

Job Requirements

Relevance of My School's Program

Not Relevant Relevant Very Relevant

A. Employment skills NR R VR

B. Duties and responsibilities NR R VR

C. Information about job requirements NR R VR

D. Knowledge required for the job NR R VR
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Post-Assessment T.O. #1.0 (G)

Job Requirements Not Relevant Relevant Very Relevant

E. Behavior and attitudes required
for the job NR R VR

F. Dress and grooming required for the
job NR R VR

G. Educational requirements for the job NR R VR

H. Information about career opportunities NR R VR

I. Job application procedures NR R VR

J. Knowledge of my own interest. and
ability. NR R VR



Date Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 1.0 (G)

Assessment Key

Major Goal 1.0: Recognize that the process and content of the school's
curriculum are relevant to career requirements and
responsibilities (Relevancy).

Minimum Student Ctitetion: The ztudent mitt teapond to at the item o6
Tetninat Objective 1.0 (G) in a mannen acceptabte to hiz
Wo4k Expetience Education Cooltdinato4 as evidence o6
zati4 6actoty ptogtezz towdAd Majo4 Goat 1.0.

Minimum P4ogitam Ctitetion: At teazt eighty-iiive (85) pet cent o6 att
ztuaentz who comptete a ptogtam o Exptoltatolty Wo4k

Expetience Education tate moond to at t. olS the .items
Tetminat Objective 1.0 (G) £n a manneA acceptabte

to that Wo4k Expaience Education Cooltdinatok.

Program Goal 1.1

A. In the spaces provided below, list the titles of courses you are now taking
and then rank them in order of their importance to you.

Course Titles Ranking

1. 1. (most important)

2. 2.

3. 3.

4. 4.

5. 5.

6. 6.

7. 7. (least important)

B. For each course, briefly describe the teacher's goals (purposes) of the
course. Are these oals relevant to your present job assignment? Respond
by circling( s or No after each goal.

1. Course Title

Teacher's Goals Relevant

a.

b.

c.

-1- 109
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Yes No



Key T.O. #1.0 (G)

2. Course Title

Teacher's Goals Relevant

a. Yes No

b.

c.

Yes No

Yes No

3. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

4. Course Title

Teacher's Goals Relevant

a. Yes No

b.

c.

Yes No

Yes No

5. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

6. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c.

-2- 110
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Key T.O. #1.0 (G)

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1)
or more courses offered in your school which will assist you to perform
that duty or responsibility in a satisfactory manner.

A. Duty/Responsibility

Relevant courses (1) (2)

B. Duty/Responsibility

Relevant courses (1) (2)

C. Duty/Responsibility

Relevant courses (1) (2)

D. Duty/Responsibility

Relevant courses (1) (2)

E. Duty/Responsibility

Relevant courses (1) (2)

Program Goal 1.3

Based upon your knowledge of the total instructional program offered in
your school, rate its relevance to your present job assignment by circling
@h op or Con the scale below:

Job Requirements Not

Relevance of My School's Program

Relevant Relevant Very Relevant

A. Employment Skills NR R VR

B. Duties and responsibilities NR R VR

C. Information about job requirements NR R VR

D. Knowledge required for the job NR R VR
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Key T.O. #1.0 (G)

Job Requirements Not Relevant Relevant Very Relevant

E. Behavior and attitudes required for
the job NR R VR

F. Dress and grooming required for the
job NR R VR

G. Educational requirements for the job NR R VR

H. Information about career opportunities NR R VR

I. Job application procedures NR R VR

J. Knowledge of my own interest and
ability NR R VR

Ka Summam

This assessment (T.O. #1.0 G) shoutd be given a subjective evatuation. The
student zhoutd kespond to att c6 the items o6 the TeAminat Objective in a manners
acceptabte to the plonk Expetience Education Coondinatok. When the student
comptetez tkiz goat 4atiz6acto&ity, the Wank ExpeAience Education Coondinaton
zhoutd mite "Satis6actoky Compeetion" in the upper Aight-hand conne& 06 Page 1
uncle& the student's name and alAo initiat the space provided on the Student'A
Wokk Expmience Record FoAm.

The majors goat o6 this section Lo that the student recognize neeevance
in the instAuctionat pitogilam. 16 the post-asseasmentdemonstAatez that
the student cannot Aecognize Adevance in the teachees goats, the
individuat ctassez on the totat zchoot pugAmp, it 4A suggezted that
the coondi.naton aimange bon 4peci6ic counzeting to examine the student's
zchoot zehedute and its Aetationship to hiz goats.

The plonk Expekience Education Coondiatot .us in a paAticutaxty good pozition
to provide in6cAmation .to the tocat zchoot admintatAation negaAding the
ketat.i.onzhip between the inztAuctionat pagAam and ocuottionae kequinements.
16, son inAtance, a Lange number 06 ztudentz do not see relevance in the
Achoctiz inztAuctionat pkognam, the coondinatot zhoutd initiate study by the
Local zchoot adnuln-izthation and 4ta66 to detekmine the actual degree 06 ketevance
and to e,i,the.A. (1) p!.an to change the inztAuctionat ptogna to inumaze the
keeevancy, (2) pean an in6mmationat ptognam to impkove the undemtanding 06 the
students neganding the netevancy 06 the bustAuction, on (3) perm to change the
counseting pkocedme zo that the individual student's pkogAamz cum di/meted as
ctozet y as go44Lbte to the student's goaiA.
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Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 1.0 (V)

Post-Assessment

Major Goal 1.0: Recognize that the process and content of the school's
curriculum are relevant to career requirements and
responsibilities (Relevancy).

Minim= Student CAitetZon: The 'student will Au pond to att 06 .the items o6
TERMINAL OBJECTIVE 1.0 in a manner acceptabte to 11,66 Lova
experience education coondimaton as evidence o6 4atia6actony
pkowte.64 totua/Ld Majors Goat 1.0.

Program Goal 1.1

A. In the spaces provided below, list the titles of courses you are now taking
and then rank them in order of their importance to you.

1.

2.

Course Titles Ranking

1.

2.

3. 3.

4. 4.

5. 5.

6. 6.

7.

(most important)

7. (least important)

B. For each course, briefly describe the teacher's goals (purposes) of the course.
Are these goals relevant to your present job assignment? Respond by circling
Ge) or 419) after each goal.

1. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No



Post-Assessment

T.O. #1.0 (V)

2. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes N

3. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

4. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

5. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

6. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No



Post-Assessment

T.O. #1.0 (V)

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1)
or more courses offered in your school which will assist you to perform
that duty or responsibility in a satisfactory manner.

A. Duty/responsibility

Relevant courses (1)

B. Duty/responsibility

Relevant courses (1)

C. Duty/responsibility

Relevant courses (1)

D. Duty/responsibility

Relevant courses (1)

E. Duty/responsibility

Relevant courses (1)

Program Goal 1.3

(2)

(2)

(2)

(2)

(2)

Based upon your knowledge of the total instructional program offered in your
school, rate its relevance to your present job assignment by circling, (AD
or on the scale below:

Job Requirements

Relevance of My School's Program

Not Relevant Relevant Very Relevant

A. Employment skills NR R VR

B. Duties and responsibilities NR R VR

C. Information about job requirements NR R VR

D. Knowledge required for the job NR R VR

-3-



Post-Assessment

T.O. #1.0 (V)

Job Requirements Not Relevant Relevant Very Relevant

E. Dress and grooming required for the job NR R VR

F. Behavior and attitudes required for the job NR R VR

G. Educational requirements for the job NR R VR

H. Information about career opportunities NR R VR

I. Job application procedures NR R VR

J. Knowledge of my own interest and ability NR R VR

-4-
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Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 1.0 (V)

Post-Assessment Key

Major Goal 1.0: Recognize that the process and content of the school's
curriculum are relevant to career requirements and
responsibilities (Relevancy).

Minimum Student Citi.tvtion: The 4tudent witt ne4pond to ate 06 the itema 06
TERMINAL OBJECTIVE 1.0 in a mannet acceptabte to hi .6 Wank
Expertience Education Coondinaton ab evidence o6 Aataliactony
pnowte64 towand Majon Goat 1.0.

ot; the items o6 Tvuninat Objective 1.0 (V) in a mannek accep-

Minimum PAogAam Ckitetion: AU 4tudents (100 pert cent) who comptete a pkopam
5TWZRZionat Wank Experience Education mitt ne4pond to att

tabte to the it Wank Expetience Education CoondinatoA.

Program Goal 1.1

A. In the space provided below, list the titles of courses you are now taking and
then rank them in order of their importance to you.

Course Titles Ranking

1. 1.

2. 2.

3.

4.

5.

6.

7.

3.

4.

5.

6.

(most important)

7. (least important)

B. For each course, briefly describe the teacher's goals (purposes) of the course.
Are these goals relevant to your present job assignment? Respond by circling
Ye oreOfter each goal.

1. Course Title

Teacher's Goals Relevant

a. Yes !'o

b. Yes No

c. Yes No
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Post-Assessment Key

T.O. #1.0 (V)

2. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

3. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

4. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

5. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

6. Course Title

Teacher's Goals Relevant

a. Yes No

b. Yes No

c. Yes No

-2-
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Post-Assessment Key

T.O. #1.0 (V)

Program Goal 1.2

Identify the type of business or profession of your present employer:

Identify your job assignment:

List at least five (5) duties or responsibilities required in your job
assignment. For each duty or responsibility, give the title of one (1) or
more courses offered in your school which will assist you to perform that
duty or responsibility in a satisfactory manner.

A. Duty/responsibility

Relevant courses (1)

B. Duty/responsibility

Relevant courses (1)

C. Duty/responsibility

Relevant courses (1)

D. Duty/responsibility

(2)

(2)

(2)

Relevant courses (1) (2)

E. Duty/responsibility

Relevant courses (1) (2)

Program Goal 1.3

Based upon your knowledge of the total instructional program offered in your
school, rate its relevance to your present job assignment by circling ,CD,

or&on the scale below:

Relevance of My School's Program

Job Requirements Not Relevant Relevant Very Relevant

A. Employment skills NR R VR

B. Duties and responsibilities NR R VR

C. Information about job requirements NR R VR

D. Knowledge required for the job NR R VR

E. Behavior and attitudes required for the job NR R VR
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Post-Assessment Key

T.O. #1.0 (V)

Job Requirements Not Relevant Relevant Very Relevant

F. Dress and grooming required for the job NR R VR

G. Educational requirements for the job NR R VR

H. Information about career opportunities NR R VR

I. Job application procedures NR R VR

J. Knowledge of my own interest and ability NR R VR

Summam:

This assessment (T.O. 1.0 V) should be given a subjective evaluation. The
student zhoutd Aespond to att o6 the items o6 the Taminat Objective in a
manna acceptabte to the WoAk Experzience Education CooAdinatoA. When the
student completes this goat satiz6actotity, the Wo4k Experaence Education
CooAdinatoA 4houtd mite "Sati46actoAy Comptetion" in the uppeA Aight-hand
cotnet o6 Page 1 uncle& the student's name and also imi.tiat the space pto-
vided on the Student's WoAk Experaence Reco4d FO4m.

The majors goat o6 this section 4:4 that the student Aecognin
Actevance in the inztAuctionat pAcgAam. 16 the post assessment
demonstrates that the student cannot xecogize tetevance in the
teachees goads, the individuat classes 04 the total 4choot
ptogAam, it suggested that the cooAdinatoA aAAange box
speci6ic counseting to examine the student's 4choot 4chedute and
its 4e,tationzhip to 44 goats.

The WoAk ExpeAience Education CooAdinatoA iz in a paAticutaxty good position
to pAovide in6ormation to the Local 4choot admini4tAation AegaAding the
Aetationzhip between the in4tAuctionat ptogAam and occupationat tequ4Aemet6.
16, box instance, a taAge numbeA o6 students do not zee netevance in the
4choot'4 inAtAuetionat wpm, the cootdinatoA 4houtd initiate study by
the tocat 4choot admini4tAation and 4ta66 to determine the actual degue
o6 utevance and to either (1) plan to change the inztAuctionat ptogiuon to
incAease the Aetevance, (2) plan an in6oAmat.iartat pAogrEam to imptove the
undeAstanding o6 the students aeganding the utevancy o6 the in4tAuCtiOn,
oh (3) plan to change the counze-ti_ng puceduae so that the individuat
student's phogham4 arse ditected as cto4eey as possibte to the student's
goats.
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Date Student

EXI-LO:*ATP'? WORK EXPERIENCT: EDUCATION

'terminal. Objective 2.0 (E)

I-csr-Assessment

Major Goal 2.0: AppreiatJ tine importance of work to personal fulfillment and to
growing i.ndpendc.ce and raturity (Self-actualization).

Minimum Student Ctitction: cti 3,7.tiziacto.zy ptop.e.64 touvAd Majo4 Goat
2.0 thc. LtLu.c.,zt ci.c t. Acov' .:f! the pos-assessment (adMinis-
ted tvA, p:eeks to coHciuding the p4ogItam) than on the pite-
aslmcftt (adM6IiSteiled KO laic., than the student's second week

t;W

Program Goal 2.1

A. Rate the im:or,:anet. work to you cwm fey:lings of personal ful-
fillment by circling cn cA: the fc) c,%.,ing five re-ponses:

Not Somewhat
Important Important Important

Very
Important Essential

B. A list of possible sources of personal fulfillment is provided below. Rate the
importance of each item to you by circling one response on the scale. Circle
either Q, (:), or CI

Sources of Personal Fulfillment

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

Rating
Not Tmportant Important Essential

NI

WI

3. I enjoy holding a job and I look forward
to going to work. NI

4. I usually eLd the work day feeling very
satisfied with what I have accomplished. NI

5. There are many job openings in my field.
As a result, I can quit wlienev.:r I have
enough money and just enjoy myself.

"' -
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Post-Assessment T.C.,#2.0 (E)

C. Review the five (5) items in Section 2.1 B and then rank them by number
(1-5) in order of their importance to you as sources of personal
fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in
order to make lots of money.

3. I enjoy holding a job and I look
forward to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can suit whenever I have
enough money and just enjoy myself.

Rank Order (1 = most important)
(5 = least important)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off
when I feel like it and enjoy the good life. My parents really
understand me.

Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know people. Work is for the uptight world -- not for me.

Rank

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to
me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get
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Post-Assessment T.O. 02.0 (E)

married. The most important thing to me right now is reaching
my career objective.

Rank

Life Style 4: I've had a steady job of some kind since I was
15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving
a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Rank

Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.

Rank

Program Goal 2.3

Different careers require different kinds of abilities and personal qualities.
In each item lis.ted below, circle the response which describes your abilities
and personal qualities in a work assignment.

Rating

Average
Item Weakness Ability Stren th

A. I can accept criticism on the job even
when it does not seem to be deserved. W A

B. I seek work on my own and feel confident
when being interviewed by prospective W A
employers.

C. I set goals for myself and do not become
discouraged if I cannot reach them right
away.

D. I seek out and assume new and more diffi-
cult responsibilities on the job even
though there may be no increase in salary.

A

A

E. I try and complete a job en my own and
without frequent assistance from my
supervisor or employer. W A

F. I am flexible and changes in routine or
my work assignment don't shake me up. W A

-3-



Post-Assessment T.O. 42.0 (E)

G. After some time in a work assignment, I
am willing to risk a period of unemploy-
ment in order to find a job which is more
satisfying to me.

H. I am able to maintain and respect my own
opinions and values even though they may
be unpopular with other people.

I. I can think through a problem, make a
decision and then accept responsibility
for that decision. W A

A

A

J. I consider both sides of an argument before
coming to a conclusion. W A

K. I can put off pleasurable personal and
social activities in order to take needed
training to improve job skills and
performance. W A

L. In order for a job to be satisfying to
me, I must have opportunities to do some
things in my own way. W A

M. I complete a job even though I may have to
work overtime to do so. W A

N. My job need not be considered important to
my friends in order to be important to me. W A



Date

Major Goal 2.0:

Minimum Student CAitetion: A4 evidence oi5 4ati415acturty pAogte44 toward Majors
Goat 2.0 the Atudent witt Acote highet on the po4t.-a44e44ment
(admini6teted two week4 pti44 conctuding the prtopam) than
on the pre-a44e44ment (adminiAteted no tatet .than the 4tudent14
4 econd weep in the ptogum).

Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 00

Preand Post-Assessment Key

Appreciate the importance of work to personal fulfillment
and to growing independence and maturity (Self-actualization).

Minimum Ptog Aam CA.A:tva.on: Bated upon compzvti4on4 oi the pre-a.64e44ment and
j7c747Ta44e44ment ne.4pon4e4 to Tanana Dbfec,tive 2.0 (E), at
taut 4eventy (70) percent of all titudents who compate a
pug/wn Exptoutoty Wotk, Experience Education witt demon-
Abate evidence o6 4a.ti41actoty pitogne44 toward Ma "on Goat 2.0
by acoAing highvt. on the po4t-a.64e4.8ment than on the pite-
a44e64ment,

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not
Important

Somewhat
Important Important

Very
Important Essential

Rating 1 2 3 4 5

Ka: Each te6pow4e on the 4cate ha4 been given the numeticat Aa.1.7iitg Ahown above.
Math the number colotoonding to the 4tudente4 xe4pon4e hi the mamin to
the night oA thg kaag.

B. A list of possible sources of personal fulfillment is provided below.
Rate the importance of each item to ou by circling one response on
the scale. Circle eightaborer

Rating
Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require regular
hours. I work when it is conven-
ient to me.

2. I am willing to work long hours
in order to make lots of money.

3. I enjoy holding a job and I look
forward to going to work.

NI
3

E

NI
1

E
2

NI
1

I

2
E
3



Key T.O. #2.0 (E)

4.

Sources of Personal Fulfillment Not Important
Rating

EssentialImportant

I usually end the work day feeling very
satisfied with what I have accomplished. NI I E

1 2 3
5. There are many job openings in my field.

As a result, I can quit whenever I have
enough money and just enjoy myself. NI

3 2 1

12.1: Each response o6 the 2.18 Jutting 4Cate had been given the nwnenizat rating listedbelow it on the key. To scone the student's 6oltm, uvcite the numenicat. netting o6his response under each o kl 6ive responses, bind the total o6 his b.tve nes-vonses and place that total in the mangin to the night oA the scale.

C. Review the five (5) items in Section 2.1B and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

Rank Order (1 = most important)
(5 = least important)

= Opts. I

If Ranked
2 or 3 = 5 pts.

If Ranked
1 or 2 = 10 pts.

If Ranked
1 or 2 = 10 pts.

= 0 pts.

al: Items 3 and 4 demonstnate the hest source o6 pensona.e. 6u.e6.i.tement. Item2 i6 .thind highest. Items 1 an emonstnate the &vest source. 16 a.studiartank.s Item 4 64xst on second, he receives 1TFEr.nts. 16 he /tanksItem 3 6.01.st on second, he neceives an addi,tionat. 10 points. I6 he 'tanks/tem 2 eithen. second on third, he keceiveis 5 point6. No points axe amignedto Items 1 and S. The points scored eon each .item Ahmed be marked on the
student's papeit., totaeed and that total peaced in the mangin to the nighto4 the Acate.

-2-
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Key T.O. #2.0 (E)

D. The paragraphs which follow describe five (5) different life styles.
Select the life style which would provide you with the highest level of
personal fulfillment, and place a (1) in the ranking space provided.
Then mark those which would provide you with lesser levels of personal
fulfillment, (2), (3), (4), (5), (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem to
have enough time for all of them. During the winter months, I ski and
attend as many stock car races, football games and other sports events
as I can. Swimming, golf and other activities keep me occupied the
rest of the year. I also enjoy movies and watching television.
Fortunately, I work for my father who has a small business. He doesn't
pay me very much, but he lets me take off when I feel like it and enjoy
the good life. My parents really understand me.

If Ranked
Rank 2 or 3 = 5 pts.

Life Style 2: We've never had very much money, but we have one very
important thing, and that's time. We have time to hang around and do
what we please and time to make friends and get to know other people.
Work is for the uptight world -- not for me.

Rank = 0 pts.

Life Style 3: Three years ago I finished high school, and by next
June I'll graduate from college. I've always wanted a professional
career, and I'm willing to study for an advanced degree in order to do
the kind of work which is satisfying to me. This means I'll have to
continue to work part time and attend school for another one to four
years. During this period, I won't have much money, and I'll probably
have to wait to get married. The most important thing to me right now
is reaching my career objective.

If Ranked
Rank 5 or 4 =10 pts.

Life Style 4: I've had a steady job of some kind since I was 15 years
old. After I graduated from high school, I found work in a large firm
with lots of opportunities for advancement. Getting ahead, however,
requires being dependable, taking additional training on the job and in
night school and giving a day's work for a day's pay. Five years from
now, maybe sooner, I expect to be a manager or a job foreman.

It xarikea
Rank 1 or 2 =10 pts.

Life Style 5: There are a lot of things about life which I don't like.
Two of these are work and responsibility. As a result, as soon as I
finish school, I'm going to hit the road and live as I please. Perhaps
I'll go join a commune or some other group made up of people who feel
the way I do.

-3-
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Rank = 0 pts.



Key T.O. #2.0 (E)

Kew U e Styte4 3 and 4 demonatate the higheAt bounce o6 pelaonat 6attittnient.
Styte 1 id highezt. Styte4 2 and 5 demonAlute the tonut untkee.
16 a student tails Styte 3 Out ox 4seeond, he received 10 point4. 16 he
ACIAA Styte 4 Pat on Aeeond, he neeeive4 an additional 10 po1nt4. IL he
/Mb Styte 1 e. then Aecond ox thiAd, he xeceime4 5 point4. No point6 axe
a& fined f4 Mu 2 and 5. The point4 Awned Lox each .item Ahoutd be
makked on the Atudent'A papa, totated and that total ptaeed the mangin
to the /tight o6 the 4eate.

Program Goal 2.3

Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

Rating

Average
Item Weakness Ability Strength

A. I can accept criticism on the job even when it
does not seem to be deserved. W A

B. I seek work on my own and feel confident when
being interviewed by prospective employers. W A

C. I set goals for myself and do not become discour-
aged if I cannot reach them right away. W A

D. I seek out and assume new and more difficult
responsibilities on the job even though there
may be no increase in salary. W A

E. I try and complete a job on my own and without
frequent assistance from my supervisor or
employer. W A

F. I am flexible and changes in routine or my
work assignment don't shake me up.

G. After some time in a work assignment, I am
willing to risk a period of unemployment in
order to find a job which is more satisfying
to me.

H. I am able to maintain and respect my own
opinions and values even though they may be
unpopular with other people.

W

W

I. I can think through a problem, make a decision
F. and then accept responsibility for that decision. W

A



Key T.O. #2.0 (E)

J. I consider both sides of an argument before
coming to a conclusion.

K. I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance.

W A

A

L. In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way. W A

M. I complete a job even though I may have to work
overtime to do so. W A

N. My job need not be considered important to my
friends in order to be important to me. W A

y Each i.Um in 4ection 2.3 4hottad be given a numenicat Acme a4 &Wow:

Stungth: 3 point6
Avenage.Abitity: 2 po4 nt4

Weakne44: 1 point

On the 4studenti4 papa, manta the acme atongzide h.ib nezponze, to tat
4c.on.e.6 and peace the total hi .the mangin to the night o6 the Acute.

Key Summary

Pne-A64e44ment

Aga each 4section Teminat Objective 2.0 (E) ha4 been awned, to tat all
the 4 con.e.s. Then mania the otat .4:41 the upper night-hand connen. oi page 1
under the 4tadenti4 name and att.() on the 4tudents4 With Expenience Record
Omni The otat pa44ibte Acone on this a.64e44ment Ls 11.2.

Analyze the 4tudent'4 4tnength6 and weahnes4e4, di4cu44s them with the Atudent
and .set up a pnognam of Atudy and expenienceas (inducting the use oi Aetected
Leartrang Activity Pachage.6) that tate Lead to the 4tuden,t14 Aat-Laactony
pogne44 toward Ma jar Goat 2.0.

Pa4t-A44 e.64ment

Wen. each Aecition Tenminat Objective 2.0 (E) has been Awned, total all
the 4COM.4. Then manta the total a the uppen. ht-hand comm. oi5 page 1 under
the 4tudents4 name and atoo on the 4tudent'4 Won Expeitience Recond icoun. The
&tat pas.sibte 4cone on &la a.64e44ment 112.
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110

Veteiunine whet-heft. the student had made 4ati46actolty pnognes4 toward Goat 2.0.
The Atudent demonstitate4 evidence o6 4attaiactony pnowte44 by Awning laghen
on the post-a.64e44ment than on the pke-asisesisment.

16 the istudent has made Aatiqactony pnognetas, initiat the zpaee de6ignated
on the istudent necond

16 the 4tudent has not made 4ati46actony pug/Q.44, addittonat Atudy and
expexiences ishoutd be pneseitibed.



Date

Major Goal 2.0:

Minimum Student C44-teilion: As evidence satisliactoky p4ogness towaltd Majors Goat

Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (G)

Post-Assessment

Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization).

Program Goal 2.1

2.0 the student wit t sea/Le highet on the post-assessment Iadmin-
Late/Led two weeks 'Aim to conctuding the pkognam) than on the
pite-asse6/3ment (administerted no .eaten .than the student's second
week in the pkooam.)

A. Rate the importance of productive work to your own feelings of personal fulfillment
by circling one of the following five responses:

B.

Not
Important

Somewhat
Important Important

Very
Important

A list of possible sources of personal fulfillment is provided below.
importance of each item to you by circling one response on the scale.
either 0 0 or0

1.

Sources of Personal Fulfillment
Rating

Not Important Important

My work does not require regular hours.
I work when it is convenient to me. NI I

2. I am willing to work long hours in order
to make lots of money. NI I

3. I enjoy holding a job and I look forward
to going to work. NI I

Essential

Rate the
Circle

Essential

E

E

E

0

ca
cn o

m
4N



Post-Assessment T.O. #2.0 (G)

Rating
Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished. NI

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5)
in order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

-2-

132

Rank Order (1 = most important)
(5 = least important)



Post-Assessment T.O. #2.0 (G)

D. The paragraphs which follow describe five (5) different life styles. Selectthe life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark thosewhich would provide you with lesser levels of personal fulfillment, (2), (3),(4), (5). (5 designates your lowest ranking.)

Life Style 1: There are so many things which I like to do, I seemto have enough time for all of them. During the winter months, Iski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watchingtelevision. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off
when I feel like it and enjoy the good life. My parents really
understand me.

Rank

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to me.
This means I'll have to colL:tinue to work part time and attend
school for another one to -our years. During this period,
I won't have much money, aid I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Life Style 4: I've had a steady job of some kind since I was
15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving
a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.

-3-
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Rank

Rank

Rank

Rank



Post-Assessment T.O. #2.0 (G)

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities.

Rating

Average
Item Weakness Ability Strength

1. I can accept criticism on the job even when it
does not seem to be deserved. W A

2. I seek work on my own and feel confident when
being interviewed by prospective employers. W A

3. I set goals for myself and do not become discour-
aged if I cannot reach them right away. W A

4. I seek out and assume new and more difficult
responsibilities on the job even though there may
be no increase in salary. W A

5. I try and complete a job on my own and without
frequent assistance from my supervisor or employer. W A

6. I am flexible and changes in routine or
my work assignment don't shake me up. W A

7. After some time in a work assignment, I am
willing to risk a period of unemployment in order
to find a job which is more satisfying to me. W A

8. I am able to maintain and respect my own opinions
and values even though they may be unpopular with
other people. W A

9. I can think through a problem, make a decision and
then accept responsibility for that decision. W A

10. I consider both sides of an argument before
coming to a conclusion. W A

11. I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance.

12. In order for a job to be satisfying to me, I
must have opportunities to do some things in
my own way.

-4-
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W
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A



Post-Assessment T.O. #2.0 (G)

13. I complete a job even though I may have to
work overtime to do so.

14. My job need not be considered important to
my friends in order to be important to me.

W A

W A

B. Have your employer complete the attached Employee Rating Scale after you have been
on the job at least one week but no more than one month, return it to your Work
Experience Education Coordinator and discuss your rating with him.
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Date

Major Goal 2.0

M,i.n.i.mum. Student Ctiteition: M evidence oti Aatiatiactoxy pnogte.44 .toward Majoit. Goa2.0 the Atudent mitt 4coxe highert on the po4t-a.64e64ment (ackinia-
tened two weas pn.i.on to conetaang the pnoviam) than on the pne-
a44e44ment (admi.ni6tvted no to.tvt than the ztudent'a aecond week
in the program 1.

Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (G)

Pre. and Post-Assessment Key

Appreciate the importance of work to personal fulfillment and to
growing independence and maturity (Self-actualization).

Minimum Program Clatetion: Based upon the compaki6on6 oti the pre-autesmmutt andpot-wea6ment Ae4p0,14ed to Toulanat Objective 2.0 (G) at ttaht
eighty (80) pencent o6 att.students who complete a phognam o6General Wonk Expetience Education wil demoutute evidence o6Aati46actuty pAogne44 toward Goa 2.0 by 6coAing highek on the
po4t-a44ea4ment than on the pre -a66e66ment.

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal fulfillment
by circling one of the following five responses:

Not
Important

Somewhat
Important Important

Very
Important Essential

Rating 1 2 3 4 5

: Each nespon6e on the cafe ha.6 been given the numva_cat noting shown above. Markthe number comezponding to the 4tudent'4 neapon4e in the mangin to the night otithe 4cate.

E. A list of possible sources of personal fulfillment is provided below.
importance of each item to ruby circling one response on the scale.
either (D, or 4E

Sources of Personal Fulfillment

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

-1-
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Rate the
Circle

Rating
Not Important Important Essential

NI
3

I

2

E
1 1

I

3

E
2

NI
1

I

2

E
3



Key T.O. #2.0 (G)
Rating

Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

E
3

NI
3

I

2 1

: Each ne4pon4e on the 2.18 /Laing 4cate ha4 been given the numoticat Aating tated
betow it on the ley. To 4cone the student' 4 £o/em, mite the nummicat. hating oi

Atoon4e uncle& each his 'live Atoon4e4, lind the total of h,id 'live 49.4-

pon4e4 and ptace that total in the mangin to the Aight o the .scate.

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5) in
order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3.

Rank Order (1 = most important)
(5 = least important)

= 0 pts. 1

If Ranked
2 or 3 = 5 pts.

I enjoy holding a job and I look forward I If Ranked
to going to work. I 1 or 2 = 10 pts.

4. I usually end the work day feeling very Ii Ranked
satisfied with what I have accomplished. 1 or 2 = 10 pts.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. = 0 pts.

: Items 3 and 4 demonstrate the hest bounce pemonat liatililtment. Item 2 La
third highest. Items 1 and 5 emoms e the towest bounce. I a student unia

4 6,iitst on 4econd, he xec.e.i.vea 10 points.-7We )uank4 Item 3 Pat on bee-
ond, he teceivez an additional 10 points. 16 he Itank4 Item 2 citheA. 4econd on
tkiAd, he tectiveas 5 points. No poin.ta axe assigned to Item 1 and 5. The
points 4coned 6on each item 411°04 be nuked on the student's papa, totaled and
that totat gazed in the maAgin to the Aight the Acute.



Key T.O. #2.0 (G)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking).

Life Style There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small busi-
ness. He doesn't pay me very much, but he lets me take off when I
feel like it and enjoy the good life. My parents really understand me.

Rank 2 or 3 = 5 pts.

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang around and
do what we please and time to make friends and get to know other
people. Work is for the uptight world -- not for me.

I Rank = 0 pts.

Life Style 3f Three years ago I finished high school, and by next
June I'll graduate from college. I've always wanted a professional
career, and I'm willing to study for an advanced degree in order
to do the kind of work which is satisfying to me. This means I'll
have to continue to work part time and attend school for another
one to four years.. During this period, I won't have much money, and
I'll probably have to wait to get married. The most important thing to
me right now is reaching my career objective.

Rank 1 or 2 = 10 pts.

Life Style 4: I've had a steady job of some kind since I was 15 years
old. After I graduated from high school, I found work in a large
firm with lots of opportunities for advancement. Getting ahead,
however, requires being dependable, taking additional training on the
job and in night school and giving a day's work for a day's pay.
Five years from now, maybe sooner, I expect to be a manager or a
job foreman.

Rank 1 or 2 = 10 pts.

Life Style 5: There are a lot of things about life which I don't
like. Two of these are work and responsibility. As a result, as
soon as I finish school, I'm going to hit the road and live as I.
please. Perhaps I'll join a commune or some other group made up
of people who feel the way I do.

-3-
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Key T.O. #2.0 (G)

Stytea 3 and 4 demonatnate the highe6t source of pen.sonat. iutii.ttment.
Style 1 4:4 blind highest. Styles 2 and 5 demonstrate the .Lowest .sounce. a
student vutla Stutz 3 &Vat on Amid,. he neee.i.ve6 10 points. 16 he /Lanka
Style 4 6iit4t on second, he neceive6 an addi-tionat 10 points. he /Lanka
Style 1 either .second on thind, he /actives 5 points. No points are auigned
to Items 2 and 5. The point6 scored ion. each 4..tem should be marked on the
Atudent'z papa, totaled and that total paced in the martgin to the night
oti the .scate.

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

Item

Rating

Average
Weakness Ability Strength

1. I can accept criticism on the job even
when it does not seem to be deserved. W A

2. I seek work on my own and feel confident when
being interviewed by prospective employers. W A

3. I set goals for myself and do not become discour-
aged if 'I cannot reach them right away. W A

4. I seek out and assume new and more difficult
responsibilities on the job even though
there may be no increase in salary. W A

5. I try and complete a job on my own and without
frequent assistance from my supervisor or
employer. W A

6. I am flexible and changes in routine or my
work assignment don't shake me up. W A

7. After some time in a work assignment, I am
willing to risk a period of unemployment in
order to find a job which is more satisfying
to me.

8. I am able to maintain and respect my own
opinions and values even though they may be
unpopular with other people.

9. I can think through a problem, make a deci-
sion and then accept responsibility for that
decision.

10. I consider both sides of an argument before
coming to a conclusion.

-4-
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Key T.O. #2.0 (G)

11. I can put off pleasurable personal and
social activities in order to take needed
training to improve job skills and per-
formance.

12. In order for a job to be satisfying to me,
I must have opportunities to do some
things in my own way.

13. I complete.a job even though I may have to
work overtime to do so.

14. My job need not be considered important to
my friends in order to be important to me.

W

W

W

A

A

A

A

ileg: Each item in Section 2.3 shoutd be given a nwnexicat acon.e as iattows:

Stitength: 3 points
Average Abitity: 2 points

Weakness: 1 point

On the student's papa, mark the seat atongside his response, totat his scones
and peace the total in the mangin to the right oi the <suite.

B. Have your employer complete the attached Employee Rating Scale after you have
been on the job at least one week, but no more than one month, return it to
your Work Experience Education Coordinator and discuss your rating with him.

121: The Emptoee Rating Seale showed be seated in the iottowing manna: Total the
Aatings given on each oiS the 25 A.tems. Divide by the numbeA. o items (25) t4
determine the average same made by the student. Assign a paint vague to that
scone as Sateows: 5 average = 25 mats, 4 = 20, 3 = 1.5, 2 = 10 and 1 = 5.
MaAA: the saw:tin the night -hand maAgin os Section 2.3 8 o6 the assessment
Soft and include it in the toot os the assessment.

Key'SdniMetny

Pm-Assessment

Aga each section o6 TeAminat Objective 2.0 (G) has been Aconed, total ate
the scort.e.6. Mo Az the &tat in the uppert. right -hand conneic oi page 1 undeic
the student's name and atso on the student's Wick Expatence Record iorm. The
totat possibte scone on this assessment A.4 137.

Anatyze the student's sticengths and weaknesses, discuss them with the student
and set up a picogAam o6 study and expvu:ences (inctuding the use oi setected
Lea /ming Activity Packages) that mitt Lead to the student's satiziaetorty
ptogrt.e.64 toward Major Goat 2.0.



Key T.O. #2.0 (G)

Put-A44 e4Ament

Weil. each Aectrion o6 Teiuninat Objective 2.0 (G) has been Acoxed, totat
aft the 6cone4. Then nwth the totat Ln .the uppe.A night -hand cokneic o6
page 1 undo. the Atudent'4 name and a.e..6o on the Atudent'A (tIonk. Expels ience
Record 6oltm. The &tat po44ibte Acme on .his as4e64sment .is 137.

Deteiunine whetheit the Atudent has made 4a.ti.66ac.totcy pnogne.s4 toward Goat
2.0. The 4.tudent demons itate.6 evidence o6 Aati..66actoxy pitogne.6.6 by
bcon.i.ng higher on the po4t-a.64e.64ment than on the pre-aa4e44ment.

16 the 4.tudent has made 4ati.46actony plcogne.64, the Apace designated
on the Atudent tecoicd 6oltm.

16 the <student has not made .6a.ti.66actony pttogne64, additional ..study and
expefu:encez .6houtzl be pit.esutibed.



Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (V)

Post-Assessment

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and
to growing independence and maturity (Self-actualization).

Minimum Student Cnitution: Ass evidence 4ati46actoky pkogke44 towakd Majok
Goat 2.0 the 4tudent witt 4cohe highelt on the po4t-a44e44ment
(adminiztued two week4 pitioh to concluding the pkognam) than
on the pke-a44e44ment (adminateked no late& than the 4tudent'4
zecond week in the pkopam).

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not Somewhat
Important Important Important

'V H0 m
Very I g33

...

H
A.:

Important Essentia] z >m > H
m r, H
M 0
M C Z

t....,

B. A list of possible sources of personal fulfillment
the importance of each item to you by circling

M MI-.. L.
M

H Iv
is provided below. Rate

one response on the scale.

Not Important Important Essential

Circle either ®, or ®

Sources of Personal Fulfillment

1. My work does not require regular hours.
I work when it is convenient to me. NI I E

2. I am willing to work long hours in order
to make lots of money. NI I E

3. I enjoy holding a job and I look forward
to going to work. NI I E

-1-
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Post-Assessment T.O. #2.0 (V)

Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished. NI I E

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. NI I E

C. Review the five (5) items in Section 2.1 and then rank them by number (1-5) in
order of their importance to you as sources of personal fulfillment.

1. My work does not require regular hours.
I work when it is convenient to me.

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

-2-

Rank Order (1 = most important)
(5 = least important)
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Post-Assessment T.O. #2.0 (V)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark
those which would provide you with lesser levels of personal fulfillment,
(2), (3), (4), (5), (5 designates your lowest ranking).

Life Style 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski and attend as many stock car races, football games and other sport
events as I can. Swimming, golf and other activities keep me occupied
the rest of the year. I also enjoy movies and watching television.
Fortunately, I work for my father who has a small business. He doesn't
pay me very much, but he lets me take off when I feel like it and
enjoy the good life. My parents really understand me.

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.

Rank

Rank

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to
me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Rank

Life Style 4: I've had a steady job of some kind since I was
15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving
a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road
and live as I please. Perhaps I'll join a commune or some
other group made up of people who feel the way I do.

-3-
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Post-Assessment T.O. 42.0 (V)

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which describes your abilities
and personal qualities in a work assignment.

ITEM

RATING

Average
Weakness Ability Strength

1. I can accept criticism on the job even
when it does not seem to be deserved. W A

2. I seek work on my own and feel confident
when being interviewed by prospective
employers. W A

3. I set goals for myself and do not become
discouraged if I cannot reach them right away. W A

4. I seek out and assume new and more difficult
responsibilities on the job even though
there may be no increase in salary. W A

5. I try and complete a job on my own and
without frequent assistance from my
supervisor or employer. W A

6. I am flexible and changes in routine or
my work assignment don't shake me up. W A

7. After some time in a work assignment, I
am willing to risk a period of unemployment
in order to find a job which is more
satisfying to me.

8. I am able to maintain ond respect my own
opinions and values even though they may be
unpopular with other

A

A

9. I can think through a problem, make a decision
and then accept responsibility for that
decision. W A

10. I consider both sides of an argument before
coming to a conclusion. W A

11. I can put off pleasurable personal and social
activities in order to take needed training to
improve job skills and performance.

12. In order for a job to be satisfying to 1.1.,!, I

must have opportunities to do some things in
my own way.

47 w1.-.4-
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Post-Assessment T.O. *2.0 (V)

13. I complete a job even though I may have to
work overtime to do so.

14. My job need not be considered important to
my friends in order to be important to me.

W A.

W A

B. Have your employer complete the attached Employee Rating Scale after you have
been on the job at least one week but no more than one month, return it to
your Work Experience Education Coordinator and discuss your rating with him.
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Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 2.0 (V)

Pre-and Post-Assessment Key

Major Goal 2.0: Appreciate the importance of work to personal fulfillment and
to growing independence and maturity (Self-actualization).

Minimum Student Chite4i4n: Ad evidence o6 4ati46actoky pkogke44 toward Major:.
Goat 2.0 the 4tudent wig 4cou higher:. on the po4t.--a44e44nent
(admini4teiLed two weeks pAiok to concluding the program) than
on the pre-aadsesalent (admini.steiLed no later than the 4tudene6
4econd week in the pkogkam).

Umimum Pkogkam Cxitetion: Based upon the compaxi4on4 o6 the pace-azzesalent
and past-aa4eument heApOnAed to TWLminat Objective 2.0 (G),
at teaAt ninety (90) percent o6 aU 4tudent4 who complete a
pkogkam o6 Vocationat Worth Experience Education wi.0 demon-
4tkate evidence oil zatiqactoky pnogke44 towakd Goat 2.0 by
4coxing higher:. on the po4t-assessment than on the pte-
wesdsment.

Program Goal 2.1

A. Rate the importance of productive work to your own feelings of personal
fulfillment by circling one of the following five responses:

Not
Important

Somewhat
Important Important

Very
Important Essential

Rating: 1 2 3 4 5

Each ke4pon4e on the 4cate had been given the numekicatruLting shown above.
Mark the numbers cokke4ponding to the dstudent'ds AtApon.se in the makgin to
the night oA the 4cate.

B. A list of possible sources of personal fulfillment is provided below. Rate
the importance of each item to you by circling one response on the scale.
Circle either (B),(21 or®

RATING

Sources of Personal Fulfillment Not Important Important Essential

1. My work does not require regular hours. NI
I work when it is convenient to me. 3

2. I am willing to work long hours in order
to make lots of money.

3. I enjoy holding a job and I look forward
to going to work.

I
2

E
- 1

I

3

E
2

I -

2

E
3



Key T.O. #2.0 (V)
Rating

Sources of Personal Fulfillment Not Important Important Essential

4. I usually end the work day feeling very
satisfied with what I have accomplished.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself.

I

2 3

I NI
3

I

2

E
1

Key: Each neaponae on the 2.18 Hating acate has been given the numenicat /rating tiated
betow it on the key. To acone the atudentia 6onm, waite the numenicat Jutting o6
his neapom6e unden each o6 hi,a &Lve neaponaea, 6i.nd the totat o6 h.i,e Give ARA-
imusea and ptace that totat in the manain .to the night of the 4cate.

C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5) in
order of their importance to you as sources of personal fulfillment.

Rank Order (1 = most important)
(5 = least important)

1. My work does not require regular hours.
I work when it is convenient to me. = 0 pts.

2. I at willing to work long hours in order It Ranked
to make lots of money. 2 or 3 = 5 pts.

3. I enjoy holding a job and I look forward It Ranked
to going to work. 1 or 2 = 10 pts.

4. I usually end the work day feeling very If Ranked
satisfied with what I have accomplished. 1 or 2 = 10 pts.

5. There are many job openings in my field.
As a result, I can quit whenever I have
enough money and just enjoy myself. = 0 pts.

ag: Items 3 and 4 demonztnate the heat flounce o6 peAaonat 645.iUment. Item 2
th.ihd higheat. Items 1 a emonatnate the Lowest aounce. 16 a Auden

naniu Item 4 6.iiust on .second, he neceivea 10 point...6. 16 he itank.s Item 3 6inist
on zecond, he neceivea an additionat 10 poin.t.6. 16 he nan124 Item 2 either
accond on thiAd, he nece-i.ves 5 points. No points are azagned to Items 1

and 5. The points atoned bon each item zhowed be marked on the atudentia
papeA. totated and that total. ptaced inthe margin to the Aiaht o6 the .sca.te.



Rank = 0 pts. I

Key T.O. #2.0 (V)

D. The paragraphs which follow describe five (5) different life styles. Select
the life style which would provide you with the highest level of personal
fulfillment, and place a (1) in the ranking space provided. Then mark those
which would provide you with lesser levels of personal fulfillment, (2), (3),
(4), (5). (5 designates your lowest ranking).

Life Style. 1: There are so many things which I like to do, I seem
to have enough time for all of them. During the winter months, I
ski.and attend as many stock car races, football games and other
sport events as I can. Swimming, golf and other activities keep
me occupied the rest of the year. I also enjoy movies and watching
television. Fortunately, I work for my father who has a small
business. He doesn't pay me very much, but he lets me take off
when I feel like it and enjoy the good life. My parents really
understand me.

Rank 2 or 3 = 5 pts.

Life Style 2: We've never had very much money, but we have one
very important thing, and that's time. We have time to hang
around and do what we please and time to make friends and get
to know other people. Work is for the uptight world -- not for
me.

Life Style 3: Three years ago I finished high school, and by
next June I'll graduate from college. I've always wanted a
professional career, and I'm willing to study for an advanced
degree in order to do the kind of work which is satisfying to
me. This means I'll have to continue to work part time and
attend school for another one to four years. During this period,
I won't have much money, and I'll probably have to wait to get
married. The most important thing to me right now is reaching
my career objective.

Rank 2 or 1 = 10 pts.

Life Style 4: I've had a steady job of some kind since I was
15 years old. After I graduated from high school, I found work
in a large firm with lots of opportunities for advancement.
Getting ahead, however, requires being dependable, taking
additional training on the job and in night school and giving
a day's work for a day's pay. Five years from now, maybe sooner,
I expect to be a manager or a job foreman.

Rank 2 or 1 = 10 pts.

Life Style 5: There are a lot of things about life which I
don't like. Two of these are work and responsibility. As a
result, as soon as I finish school, I'm going to hit the road and live
as I please. Perhaps I'll join a commune or some other group made
up of people who feel the way I do.
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: 126e. Stytea 3 and 4 demon4tAate the highest zotace o6 pemonat sutp:Vment.
Styte 1 id thad highest. Styte.s 2 and 5 demonstrate the towe.st .sotace.
I a 4.tuden.t itanla Styte 3 iiit.at on second, he neceives 10 points. I he
itank4 Styte 4 pat on second, he xeceives an additi.onat 10 points. IS
he /tanks Styte 1 eithen 4second on thiAd, he xeceives 5 points. No points
axe assigned to Items 2 and S. The points .sconed ion each item should be
marked on the .sto.dents4 papa, totated and that totat paced in the maxgLn
to the /tight oi the zicate.



Key T.O. #2.0 (V)

Program Goal 2.3

A. Different careers require different kinds of abilities and personal qualities.
In each item listed below, circle the response which best describes our
abilities.

Rating

Average
Item Weakness M31 Strength

1. I can accept criticism on the job even
when it does not seem to be deserved. W A

2. I seek work on my own and feel confident when being
interviewed by prospective employers. W A

3. I set goals for myself and do not become discouraged
if I cannot reach them right away. W A

4. I seek out and assume new and more difficult
responsibilities on the job even though
there may be no increase in salary. W A

5. I try and complete a job on my own and without
frequent assistance from my supervisor or
employer. W A

6. I am flexible and changes in routine or my work
assignment don't shake me up. W A

7. After some time in a work assignment, I am willing
to risk a period of unemployment in order to
find a job which is more satisfying to me. W A

8. I am able to maintain and respect my own opinions
and values even though they may be unpopular with other
people. W A

9. I can think through a problem, make a decision and
then accept responsibility for that decision. W A

10. I consider both sides of an argument before
corning to a conclusion. W A

11. I can put off pleasurable personal and social activi-
ties in order to take needed training to improve job
skills and performance. W A

12. In order for a job to be satisfying to me, I must have
opportunities to do some things in my own way. W A

13. I complete a job even though I may have to work
overtime to do so. W A

14. My job need not be considered important to
my friends in order to be important to me.

-5-
W A



Key T.O. #2.0 (V)

Key_: Each .item in Aection 2.3 4hould be given a numekicat 4cone a4 6ottow4:

Strength: 3 points
Avaage Aba.ity: 2 poi n.ts

Weakne44: 1 point

On the 4tudent'4 papa, marsh the scone a2ong4ide hit, ke.spon.se, total hi4
4cone4 and place the total in the maAgin to the night oi the Acate.

B. Have your employer complete the attached Employee Rating Scale after you have
been on the job at least one week, but no more than one month, return it to
your Work Experience Education Coordinator and discuss your rating with him.

: The Employee Ra.tin Scale 4hould be 4coked in the 6oZeocuing mannen: Total the
na-ting4 g4ven on eac the 25 .1,tem.s. Divide by the number o items (25) to
determine the avaage 4cone made by the student. A44ign a point value to that
4cone a4 6ottouto : 5 average = 25 points, 4 = 20, 3 = 15, 2 = 10 and 1 = 5.
Mark the 4cone in the /Light hand mangin o 4ee,tion 2.3 8 the a44e44ment Ohm
and .include in the total of the 4244e44ment.

Key Summary

Pke-A44 e44ment

Aita each 4ection o Teiuninat Objective 2.0 (V) has been 4coned, totat a-U
the 4coke.s. Then maitlz the total in the uppa night-hand connen o page 1
under. the 4tudent'4 name and at4o on the 4tudent'4 Wolk Experience Recokd
liokm. The total pas.sibte 4coke on th,L4 a44e44ment 4 137.

Analyze the 4tudent'4 4titength4 and weakne44e4, ciacu44 them with the
4tudent and .set up a program o 4tudy and expeA.Lence4 (inctuding the uhe
of 4eLected Leanning AatiALity Package4) that WU tend to the 4tudent' 4
zatiaactony pnogne44 toward Majors Goat 2.0.

PO4 t-M4e44ment

Weft. each 4ection o TeAminat Objective 2.0 (V) ho.4 been 4coned, totat a-U
the 4cone. Then manta the totat in the upper iu:ght-hand column o page 1
unden the 4tudent'4 name and also on the 4tudent'4 Woklz Experience Recokd
ionm. The total po44ibte 4cone on thi4 a44e44ment .i.4 1.37.

Detvunine 14*e-then the 4tudent hat, made 4ati.4 actoky pkogne44 toward Goat 2.0.
The 4tudent demon4tnate4 evidence o 4atiqactony pitogke.64 by 4coking highen
on the po4t-a44e44ment than on the pre-a44e44ment.

the student has made 4a.tiaactoky p/togke44, in.i.tiat the 4pace designated on
the 4tudent necokd 6oAm.

the 4tudent has not made 4a.ti4iactony pkogke.s4, addi-tionat 4.tudy and
expekience4 4houtd be pne4cnibed.

-6- 11
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Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (E)

Post-Assessment

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Minimum Student Clatexcion: A4 evidence o6 4ati4liactong pitogite44 toward Goat 3.0,
the 4tudent wLU 4colte higher on the poet-a44e44ment (adnani6teiLed
two week4 phio4 to concluding the pitognam) than on the pite-
a44e44ment (adminizteiLed no tate& than the 4.tudent'4 4econd week
in the pitognam).

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list
traits as "Weak," "Average," or"Strong" by circling the appropriate

of personal
letter.

Rating

Personal Traits Weak Average Strong

1. Working with printed materials, such as reading,
writing reports, etc. W A

2. Using numbers with speed and accuracy. W A

3. Applying algebra, geometry and other types of
mathematics to problems. W A

o LT:

4. Drawing, painting, working with clay, etc. W A i-i ,.e> Z t-
5. Moving my hands and fingers with speed and accuracy. W A S

t-I

n 0
)O 1-3

6. Singing or playing a musical instrument. W A S
(/) ta 0

.rri -'7
7. Supervising and assisting other people with their

work. W A
i

4 w

8. Moving heavy objects and other tasks requiring
physical strength. W A

9. Manipulating small objects in a certain way. W A

10. Using hand tools of various kinds. W A

-1-



Post-Assessment T.O. #3.0 (E)

Personal Traits Weak

Rating

Average- Strong

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the job done. W A S

17. Seeing the relationship of parts of an object to the
whole object. W A

18. Performing a task or making a product from start to
finish by myself.

W A

19. Performing tasks which require above average mental
ability.

W A S

20. Working with young children. W A S

21. Following directions and procedures without error. W A S

22. Using my imagination to create new ideas, things or
procedures. W A S

23. Working with adults. W A S

24. Collecting, evaluating and interpreting information
and data.

. W A S

25. Organizing and directing the activities of others. W A S

26. Working with people who are sick or who have other
problems. W A S

27. Setting goals and reaching them. W A S

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities in
order to get more important ones done. W A

-2-



Post-Assessment T.O. #3.0 (E)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest
to you. Then, put a check in the appropriate box to indicate the training
required for each career and a check to indicate the salary range for each
career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

CAREER
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Post-Assessment T.O. #3.0 (E)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the following
occupational clusters:

(1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.
Circle ID, for Limited Opportunity, Igy for Some Opportunity, and ' ©' for Great
Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, business
and office occupations. The fact that tly is circled under employment opportunities
in both columns shows that this is a great opportunity for bookkeepers now and in
ten years.)

Employment Opportunities
Occupational

Career Cluster Now In Ten Years

(E)Example: A. Bookkeeper 1

1. Retail Salesworker

2. Social Worker

3. Physical Therapist

4. Accountant

5. Telephone Operator

6. Sheet Metal Worker

7. Teacher

8. Hospital Administrator

9. Secretary

10. Postal Clerk

11. Insurance Agent

12. Painter

13. Dentist

14. Local Truck Driver

15. Public Relations Worker

16. Plumber

L S © L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

L S G L S

G

G

G

G

G

G

G

G

G

G

G

G

G

G

G

G



Post-Assessment T.O. #3.0 (E)

Career
Occupational

Cluster

Employment Opportunities

Now In Ten Years

17. Firefighter L S G L S G

18. Registered Nurse L S G L S G

19. Marketing Research Worker L S G L S G

20. Carpenter L S G L S G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of interest
to you) below. Then put a check in the appropriate box to indicate: (1) the
training required for each career, and (2) the salary range for each career.

CAREER

Training Requirements Salary Ranges
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O
43

O
O
O
0
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OOO
O

4.)

O
O
O
Ln

v.

1.

2.

Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.
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Post-Assessment T.O. #3.0 (E)

Career (1st choice)

Personal Characteristics:

1.

2.

3.

4.

5.

Occ. Cluster

Career (2nd choice)

Personal Characteristics:

1.

2.

3.

4.

5.

Occ. Cluster

162



Date

Major Goal 3.0:

Minimum Student

Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (E)

Pre-and Post-Assessment Key

Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

CiateiLion: As evidence 4ati.66actoity pnogne44 toward Goat 3.0,
the <student wit .scone highen on the pa4t-a44e44ment (adminia-
tened two weeks pnion to cone tuding the program) than on the
pe-alpses.sment (administered no Eaten than the student's second
week in the pnognrun).

Pnognam Cnitenion: &zed upon the compant6on4 oi the pke-a64 e44ment and
post-as.se.s.sment nespowse4 to Terminal Objective 3.0 (E), at
teat eighty (80) percent o6 all atudents who comptete a program

Exptona.tony plonk Expvtience Education wile demon.otnae
evidence c:16 .sati.siactany pug/m44 toward Goat 3.0 by 4coning
higher on the post- assessment than on the pre-as.ses.sment.

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Personal Traits Weak
Rating

StrongAverage

1. Working with printed materials, such as reading,
writing reports, etc. W A

2. Using numbers with speed and accuracy. W A

3. Applying algebra, geometry and other types of
mathematics to problems. W A

4. Drawing, painting, working with clay, etc. W A

5. Moving my hands and fingers with speed and
accuracy. W A S

6. Singing or playing a musical instrument. W A S

7. Supervising and assisting other people with their
work. W A S

8. Moving heavy objects and other tasks requiring
physical strength. W A

9. Manipulating small objects in a certain way. W A

-1- 1 63



Key T.O. #3.0 (E)

Personal Traits Weak
Rating

StrongAverage

10. Using hand tools of various kinds. W A S

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done. W A

17. Seeing the relationship of parts of an object
to the whole object. W A

18. Performing a task or making a product from start
to finish by myself. W A

19. Performing tasks which require above average
mental ability.' W A

20. Working with young children. A

21. Following directions and procedures without
error.

8_

22. Using my imagination to create new ideas,
things or procedures. W A

23. Working with adults. W A

24. Collecting, evaluating And interpreting
information and data. W A

25. Organizing and directing the activities of others. W A

26. Working with people who are sick or who have other
problems. W A

27. Setting goals and reaching them. W A

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A S
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: 'Ws section AA designed to give the student undeutanding his
own strengths and weaknesses. As such, this wilt not be included
in the sconing o the assessment.

The Coondimaton and student aimed discuss the student's strengths
and weaknesses as seen by the student and use this inlioAmation
planning the student's careen choice.



Key T.O. #3.0 (E)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest toyou. Then, put a check in the appropriate box to indicate the training required
for each career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

CAREER
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Key T.O. #3.0 (E)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the follcwing
occupational clusters:

(1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.
Circle for Limited Opportunity, for Some Opportunity, and for Great
Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, business
and office occupations. The fact that "G" is circled under employment opportunities
in both columns shows that this is a great opportunity for bookkeepers now and in ten
years.)

Employment Opportunities
Occupational

Career Cluster

Example: A. Bookkeeper 1

1. Retail Salesworker 2

2. Social Worker 3

3. Physical Therapist 5

4. Accountant 1

5. Telephone Operator 1

6. Sheet Metal Worker 4

7. Teacher 3

8. Hospital Administrator 5

9. Secretary 1

10. Postal Clerk 3

11. Insurance Agent 2

12. Painter 4

13. Dentist 5

14. Local Truck Driver 2

15. Public Relations Worker 1

16. Plumber 4

-5-

Now In Ten Years

L S© s

L ® G L (i) G

L S c S (i)

L S (g) L s (i)

L s© L s 0
L S 0 L s 6)

I, ® G L S (G)

L 0 G L 0 G
L & G 0 S G

L S 0 L S (5)

L (i) G L 0 G

L 0 G L 0 G
L (i) G L (S) G

L S C) L S 0
L (i) G L Ci) G

L (i) G L S (i)

L (i) G L 6.) G
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Key T.O. #3.0 (E)

Career
Occupational

Cluster

Employment Opportunities

Now In Ten Years

17.

18.

19.

20.

Firefighter

Registered Nurse

Marketing Research Worke

Carpenter

3

5

2

4

L C )

L s

L

L OS G

L

L

L

L

Each mue.t lion which the atudent cortnectty identi,iiea the occupational clurtexand employment oppolatini,ti.e4s, one (1) point zhould be Acorted. Total the numbeitpoints atoned and write the total. ix the mcvugin .to the /Light oi6 the 4cale(Maximum 20). The covtect occupattonal c.ezatem axe Listed and the com.ectemployment oppolauni.ti,c6 are ciAceed on the chain above.

2.

Program Goal 3.4

Write the titles
interest to you)
(1) the training
career.

CAREER

of your first and second career choices (or two careers of
below. Then put a check in the appropriate box to indicate:
required for each career, and (2) the salary range for each

Training Requirements Salary Ranges

O
0O

, 0

000
OrI

a

0OO
O
t's41.

w

0
0 1:140
iftF
(0.

oo
o

1

khy Scone iiive (5) pointa 15ox each careen which the audent La& and gives the comeettAa.i.n.ing nequimmenta and &daily ranges (Maximum 1.0 pta.).

Program Goal 3.5

In the spaces provided on the next page, again list your first and second careerchoices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under Item 3.1 on Page One.
Select five (5) of your traits from the list which will help you be successful in
your two career choices and write them in the spaces provided. 168-6-



Key T.O. #3.0 (E)

Career (1st choice) Occ. Cluster

Personal Traits:
1.

2.

3.

4.

5.

Career (2nd choice) Occ. Cluster

Personal Traits:
1.

2.

3.

4.

5.

(Maximum 10 pts.)

(Maximum 10 pts.)

1.1a: Scone two (2) points Son each penhonat trait the 4.tudent tizts that is (1) .bnpon-
tant to that caneen and (2) a tnai.t that i..4 a vati.d 4tAength o6 the 4.tudent. Totat
the 4cone and wv:te the totat in the night-hand margin.

Key Summary

Pne-A64 e44ment

Aga each 4 u-U.0n o Tenminat Object-Lye 3.0 (E) ha4 been awned, tots ate the
4cone4. Then math the total .in the upper night-hand conner o6 page 1 o6 this
instrument under the 4tudent'4 name and atzo on the 4tudent'4 Wo'th Expen-i.ence
Record 6onm. The total. po44ibte <scone on thi2 az4e44ment .i.4 65,

Anatyze the 4tudent14 4.tn.ength.6 and weaknes4e6, disc/as .them with the...student
and 4et up a pnognam o6 4.tudy and expeiciences (including the use o 4eeected
Leanning Activity Packages) that win toad to the 4tudent14 4atialiactony pugne.44
toward Mal on Goat 3.0.

(continued)

-7-
169



Key T.O. #3.0 00

Key Summary (continued)

Poet-A6.6e6.6ment

Wm. each <section o6 re/mina Objec,tive 3.0 (E) ha4 been Aconed, &tat att
the 4con.e6. Then math the total in the (*pen nigh hand connet o6 page 1
under. the .studenti.s name and atzo on the .stadenti.6 plonk Expenience Record
liolun. The &tat po.6.6ibte scone on thi4 a4.se6.6ment id 65.

Determine whetheit. the <Student haa made 4ati.46actony pfLogne6.6 toward Goat 3.0.
The student demon4tnate4 evidence (.16 4ati66actony pnogne6.6 by Aconing higher
on the past-a.s.ses.sment than on the pne-a4.6e6.sment.

16 the student haz made .sati.66actony pfLognes,s, initial the apace designated
on the .student record 6olun.

16 the audent haz not made 4ati.66actony pnognez,s, additional .study and
expen.i.encets Ahowed be pne6cnibed.



Date

Major Goal 3.0:

Minimum Student

Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (G)

Post-Assessment

Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

ftitution: As evidence satisliactong wtogitess .toward Goat 3.0,

the student wiLe scone higher on .the postassessment (adna.n.i4-
teted two weeks pram .to concluding the wtognam) than on .the
pre-assessment (administeked no .eaten than the student's second
week in .the pkogn.a.m).

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Personal Traits

1. Working with printed materials, such as reading,
writing reports, etc.

2. Using numbers with speed and accuracy.

3. Applying algebra, geometry and other types of
mathematics to problems.

4. Drawing, painting, working with clay,etc.

5. Moving my hands and fingers with speed and
accuracy.

6. Singing or playing a musical instrument.

7. Supervising and assisting other people with their
work.

8. Moving heavy objects and other tasks requiring
physical strength.

9. Manipulating small objects in a certain way.

10. Using hand tools of various kinds.

11. Communicating with other people in writing.

-1-
171

Weak

Rating

StrongAverage

W A

W A

W A

W A

W A S

W A S

H0 tri
W A S

V1H e
Hz Z

W

W

A

A

S

S

rntil 0mwr
c_,

tri

W A S

W A S



Post-Assessment T.O. #3.0 (G)

Personal Traits Weak
Rating

StrongAverage

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done. W A S

17. Seeing the relationship of parts of an object
to the whole object. W A S

18. Performing a task or making a product from start
to finish by myself. W A S

19. Performing tasks which require above average
mental ability. W A S

20. Working with young children. W A S

21. Following directions and procedures without
error. W A S

22. Using my imagination to create new ideas,
things or procedures. W A S

23. Working with adults. W A S

24. Collecting, evaluating and interpreting information
and data. W A S

25. Organizing and directing the activities of others. W A S

26. Working with people who are sick or who have other
problems. W A S

27. Setting goals and reaching them. W A S

28. Doing what I have to do when it should be
done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A S

-2- 172



Post-Assessment T.O. #3.0 (G)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers in interest
to you. Then, put a check in the appropriate box to indicate the training
required for each career and a check to indicate the salary range for each
career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements

Salary Ranges

CAREER
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Post-Assessment T.O. #3.0 (G)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the
following occupational clusters:

(1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health

For each career, give the number of the correct occupational cluster and then
rate the careers according to opportunities for employment now and in ten years.
Circle '(iy for Limited Opportunity, ,Cgy for Some Opportunity, and VY for
Great Opportunity.

(NOTE: Example A demonstrates that a bookkeepr is included in cluster #1,
business and office occupations. The fact that '2' is circled under employment
opportunities in both columns shows that this is a great opportunity for book-

Employment Opportunities

Now In Ten Yea

keepers now and in ten years.)

Example: A. Bookkeeper

1. Retail Salesworker

2. Social Worker

3. Physical Therapist

4. Accountant

5. Telephone Operator

6. Sheet Metal Worker

7. Teacher

8. Hospital Administrator

9. Secretary

10. Postal Clerk

11. Insurance Agent

12. Painter

13. Dentist

14. Local Truck Driver

Occupational
Cluster

1

-4-

L

L

L

L

L

L

L

L

L

L

L

L

L

L

L

174

rs

S 0 L S

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G

S G L S G



Post-Assessment T.O. #3.0 (G)

Career
Occupational

Cluster Now

Employment Opportunities

In Ten Years

17. Firefighter L S G L S G

18. Registered Nurse L S G L S G

19. Marketing Research Worker L S G L S G

'20. Carpenter L S G L S G

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of interest
to you) below. Then put a check in the appropriate box to indicate: (1) the
training required for each career, and (2) the salary range for each career.

Training Requirements Salary Ranges

CAREER
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Program Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then gc
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.



J

Post-Assessment T.O. #3.0 (G)

Career (1st choice)

Personal Characteristics:

1.

2.

3.

4.

5.

0cc. Cluster

Career (2nd choice) 0cc. Cluster

Personal Characteristics:

1.

2.

3.

4.

5.

=111=11111.1111.1



Date Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (G)

Preand Post-Assessment Key

Major Goal 3.0: Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

Minimum Student Cniteition: A6 evidence oi 4ati.46actony pnogne44 touwul Goal 3.0,
the Atudent wi,P.e Atone higha on the po4t-amea4ment (admix.i4teited
two week4 pit.i.ok to contending the ptogitum) than on the pke-
cr..64e64ment (adminiateiced no .eaten than the 4tudent'4 4econd week
in the ptogum).

Minimum PtogAam Ckitenion: Ba4ed upon the compaiti4on4 of the pke-a44e44ment and
pa4t-a,66e64ment Aupon,seds to Tekminat Objective 3.0 (G), a.t Lutist
eighty (80) petcentoli ate 4tudent4 who comptete a pitognam
Geneut Work Expertience Education Kau demonamte evidence
4ati4actoxy puoe44 touand Goat 3.0 by hconing higher on the past,-
aA,ses,umultlhan on the pre-wesAment.

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Rating
Personal Traits Weak Average Strong

1. Working with printed materials, such as reading,
writing reports, etc.

W A S

2. Using numbers with speed and accuracy. W A S

3. Applying algebra, geometry and other types of
mathematics to problems. W A S

4. Drawing, painting, working with clay, etc. W A S

5. Moving my hands and fingers with speed and
accuracy. W A S

6. Singing or playing a musical instrument. W A S

7. Supervising and assisting other people with
their work. W A

8. Moving heavy objects and other tasks requiring
physical strength. W A

9. Manipulating small objects in a certain way. W A

-1-



Key T.O. #3.0 (G)

Personal Traits Weak
Rating

StrongAverage

10. Using hand tools of various kinds. W A S

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. .Wbrking with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done. W A S

17. Seeing the relationship of parts of an object to
the whole object. W A

18. Performing a task or making a product from start
to finish by myself. W A

19. Performing tasks which require above average
mental ability. W A S

20. Working with young children. W A S

21. Following directions and procedures without error. W A S

22. Using my imagination to create new ideas, things,
or procedures. W A S

23. Working with adults. W A S

24. Collecting, evaluating and interpreting informa-
tion and data. 41- A S

25. Organizing and directing the activities-of others. W A S

26. Working with people who are sick or who have
other problems. W A S

27. Setting goals and reaching them. W A S

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A



atv Thi4 .section 44 designed to give the student undeutanding of hi4 own
4t/tength4 and weaknesses. As such, thi.4 Nat not be ,included in the
4coni.ng of the a44e44ment.

The Coo/Edina-ton and student Amid &smut the student's 4tungth4 and
weaknesses as .seen by the student and use this inionmation in ptannag
the student's careen, choice.
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Key T.O. #3.0 (G)

Program Goal 3.2

In the spaces provided below, list a minimum of ten (10) careers of interest to
you. Then, put a check in the appropriate box to indicate the training required
for each career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

CAREER
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Key T.O. #3.0 (G)

Program Goal 3.3

Listed below are twenty (20) careers, all of which are included in the
following occupational clusters:

(1) business and office
(2) marketing and distributive
(3) public service
(4) construction
(5) health

For each career, give the number of the correct occupational cluster and
then rate the careers according to opportunities for employment now and
in ten years. Circle TEY for Limited Opportunity, 'J' for Some Opportunity,
and ty for Great Opportunity.

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1,
business and office occupations. The fact that se is circled under employment
opportunities in both columns shows that this is a great opportunity for book-
keepers

Example A.

now and in ten years.)

Career
Occupational

Cluster

Bookkeeper 1

1. Retail salesworker 2

2. Social Worker 3

3. Physical Therapist 5

4. Accountant 1

5. Telephone Operator 1

6. Sheet Metal Worker 4

7. Teacher 3

8. Hospital Administrator 5

9. Secretary 1

10. Postal Clerk 3

11. Insurance Agent 2

12. Painter 4

13. Dentist 5

1 ,

,._

14. Local Truck Driver 2

15. Public Relations Worker 1

16. Plumber 4

Employment Opportunities

Now In Ten Years

L S 0 L S Co
L (i) G L (i) G

L S 40 L S 00

L S (0 L S

L S 0 L S 0
L S (;) L S C)

L CL) G L S

L a) G L (:) G

L 6) G (I) S G

L S (i) L S ()

L (i) G L ® G
L (i) G L 0 G

L 0 G L 0 G

L S 0 L S e
L 0 G L ® G

L irD G L S (i)

L 0 G L (i) G
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Career

Key T.O. #3.0 (G)

A Employment Opportunities
Occupational

Cluster Now In Ten Years

17. Firefighter 3 L 10 G L

18. Registered Nurse 5 L S 00 L

19. Marketing Research Worker 2 L ® G L

20. Carpenter 4 L 00 G

(D G

s

S 0
®

Kew FOIE each careen which the 4tudent co/meaty identiiieAs the occupational cluaten
and employment oppolttunitie4, one (1) point 4hould be 4colt.ed. Total the nwnber
oi point4 Aconed and uvt,i.te the total in the maAgin to the /tight oi the 4cate.
The colotta occupational. &atm are ti..4ted and the co/mect employment oppolt.-
tunitie4 axe. &Acted on the chart above.

Program Goal 3.4

Write the titles of your first and second career choices (or two careers of
interest to you) below. Then put a check in the appropriate box to indicate:
(1) the training required for each career, and (2) the salary range for each
career.

CAREER

Training Requirements

ti

Salary Ranges

tO
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Elir! Same live (5) point4 lion each careen ion which the student ti4t4 the co/meet
uatm

Pit0g/tam Goal 3.5

In the spaces provided on the next page, again list your first and second career
choices and give the titles of the occupational clusters covering them. Then go
back and review the thirty (30) personal traits given under item 3.1 on page one.
Select five (5) of your traits from the list which will help you be successful
in your two career choices and write them in the spaces provided.



Career (1st choice)

Personal Traits:

1.

2.

3.

4.

5.

Key T.O. #3.0 (G)

Occ. Cluster

Career (2nd choice)

Personal Traits:

1.

2.

3.

4.

5.

Occ. Cluster

: Scone two (2) point6 On each pemonat bruit that .the 4.tudent ti4t6 that .14
(1) impontant to that careen and (2) a tnai,t that ids a vaid 4tnength (16 the
4tudent. Total .the 4cone and uvate the taut in the Itiaht-hand mangin.

Key Summary

Pne-A44e44ment

Aga each 4ection o6 Teitminat Objective 3.0 (G) has been 4coned, totat ate the
scones . Then mark the .total in the uppeit. nigh -hand connen o 6 page 1 under the
4tudent'4 name and aL6o on the 4.tudent'4 plonk Expenience Recond limn. The total.
po44ibte 4e.one on this a44e44ment 1.6 65.

AnaLyze the 4tudent'4 4tnength4 and weakne44e4, dizcz66 them with the 4tudent
and 4e,t up a pnogitam o6 4.tudy and expenience4 (including the toe o6 4eleeted
Leanning Activity Package4) that wilt .lead to the 4tuden,t'4 4ataliactony pnogne44
toward Majors Goat 3.0.



Key T.O. #3.0 (G)

Key Summany (Continued)

Po6t-A64e4sament

Atteit .each asection o Tenmina Objective 3.0 (G) has been asconed, .total. ate the
Acme-6. Then maide the taxa in the upper. nigh hand corner o6 page 1 under the
6tudent'4 name and aLso on the astudent'as plonk Expen.ienee Reeond ionsn. The totat
poz.sibte Acme on &a a44e4szment £6 65.

Detenin.i.ne whether the Atudent haa made asatiAiactony pnogne64 .toward Goat 3.0.
The <student demonstnate6 evidence of bat iziactony pnagnem by ascon.ing higher on
the po6t-ca6ez4ment than on the pne-a6ze66ment.

the ztudent has made 6ati<s6actony p4ogne.64, .initial the apace de6ignated
on the &Went tecond ionsn.

I'S the ztudent has not made zatiaiac,tony pnogne.s.s, additionat ,study and ape/L.-
iencea ashoutd be preach. bed.



Date

Major Goal 3.0:

Minimum Studemt

Program Goal 3.1

Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (V)

Post-Assessment

Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

CAi.-'.c,;ion; Az evidence o6 4at,iAl6acto41J ptog4e64 toward Goat 3.0,
the ,i7170ent i 4COAt higher on the port-azzezzment (admini4-
tet,ed tuo week's pkio4 to concluding the pug/tam) than on the
p4e-a44e44ment (adminizteked no &telt than the 4tudent'4 Aecond
week in the pugum).

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

1.

Personal Traits Weak

Rating

StrongAverage

Working. with printed materials, such as reading,
writing reports, etc. W A S

2. Using numbers with speed and accuracy. W A S

3. Applying algebra, geometry and other types of
mathematics to problems.' W A S

4. Drawing, painting, working with clay, etc. W A S

5. Moving my hands and fingers with speed and accuracy. W A S

6. Singing or playing a musical instrument. W A S

7. Supervising and assisting other people with their
work. W A S

8. Moving heavy objects and other tasks requiring
physical strength. W A S

9. Manipulating small objects in a certain way. W A S

10. Using hand tools of various kinds. W A S

185
-1-



Post-Assessment T.O. #3.0 (V)

Personal Traits Weak

Rating

StrongAverage

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the
job done.

W A

17. Seeing the relationship of parts of an object
to the whole object. W A

18. Performing a task or making a product from start
to finish by myself. W A

19. Performing tasks which require above average
mental ability. W A

20. Working with young children. W A

21. Following directions and procedures without error. W A

22. Using my imagination to create new ideas,
things or procedures. W A

23. Working with adults. W A S

24. Collecting, evaluating and interpreting information
and data.

25. Organizing and directing the activities of others. W A S

26. Working with people who are sick or who have
other problems. v

W A S

27. Setting goals and reaching them. W A S

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A



Post-Assessment T.O. #3.0 (V)

Program Goal 3.2

A. Write the title of the occupational cluster covering your present work
assignment in the space below.

Occupational Cluster

3. Provide the title of your present work assignment and then list at least
five additional careers within the same occupational cluster. Then put
a check in the appropriate box to indicate the training required for each
career and a check to indicate the salary range for each career.

CAREER TRAINING REQUIREMENTS AND SALARY RANGES

Training Requirements Salary Ranges

CAREER
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Post-Assessment T.O. #3.0 (V)

C. Provide the title of your present work assignment and then list at least
two additional careers within the same occupational cluster and two other
careers which may be of interest to you. Rate each career according to
opportunities for employment now and in ten years. Circle(Dfor "Limited
Opportunity,"Cfor "Some Opportunity," and(Dfor "Great Opportunity."

CAREER EMPLOYMENT OPPORTUNITIES

Now In Ten Years

1. L S G L S G
(present assignment)

2. L S G L S G
(related career)

3. L S G L S G

(related career)

4. L S G L S G

(alternate career)

5. L S G L S G

(alternate career)



Post-Assessment T.O. #3.0 (V)

Program Goal 3.3

In the spaces provided below, identify (a) your present career assignment,
(b) a more advanced career within the same assignment, and (c) a third
career which may be of interest to you. Then, put a check in the appro-
priate box to indicate: (1) the training required for each career, and
(2) the salary range for each career.

Salary Ran es

CAREER

1.

Present career assi nme

vanced career)

3.

(Alternate career)

Program Goal 3.4

-- -- - -- Requirements
L. t..4 1..4

w o w o o o
--I 01 ..-4 0) 01 0 o o
o 4-1 c o . .

04 0 01 it
..-I -0 w '3 0 01 0 ..-1 ry 34 0A u 0 ro .4-1 0 --i m V> mi trr mi 0 ta.-I W W ft it (11 :/). 01 01 01 0 a)o c w m En >4 0 >I 0 >4 - >Io o u 4 3 - 41) 4-) - o 4-1 4.., o.0 4.1 -,4 al al 0 4-) Cs)U 4-) 4-) c .r.1 .--4 0 0) 0) 0 0) 0 0) 0 0) <A 0)

V) ft 0 ..-1 .0 0) .-I al al ,t) .-I 0 0, 0 0.1 0 a, 040 a) a A w w w cl w o 0 04 ro 44 ..-4 4-4 4 -4 -4 o A 0 . oa4 m aim m.1-1 u -I i--4 >4 u . 0 in
--4 $4 01 0 ni 0 0 a) ni in -4 -4 0X 0 4 E- 04 A al 0 0 A al 4/4- 4/4- 4.4.

nt)

A. In the spaces provided below, again list the three careers you listed in
item 3.3. Go back and review the thirty (30) personal traits given under
item 3.1. Select five (5) of your traits from the list which will help
you to be successful in the three career choices and write them in the
spaces provided.

1. Career

Personal Traits:

1.

2.

3.

(present career assignment)

-5-
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I
4.

5.

2. Career

Personal Traits:

1.

2.

3.

4.

5.

3. Career

Personal Traits:

1.

2.

3.

4,

5.

Post-Assessment T.C. #3.0 (V)

(a career related to your present assignment)

(an alternate career)

B. Write the titles of your three career choices again. This time, indicate by
circling the apprcEriate letter,(Dfor, "Limited Opportunity," QS "Some
Opportunity," and G for "Great Opportunity," the possibilities for employment
in each career at the present time and five years from now. Finally, indicate
what you chances are for entering each of the three careers. Do you think
they are "Poor," "Good," or "Certain"?

CAREER
Employment

PRESENT
Opportunities
FIVE YEARS AHEAD

1. L S G L S G

2. L S G L S G

3. L S G L S G



1.

2.

3.

Post-Assessment T.O. #3.0 (V)

P G C

P G C

P G C

C. Based upon your experiences in vocational Work Experience Education this
year and what you have learned about: (1) the career in which you have
been employed; (2) your abilities, interests and personal characteristics;
and (3) employment opportunities and requirements for careers; identify
what appears to be the most satisfying and realistic career choice for
you now and five years from now.

1.

2.

(present career choice)

(career choice five years from now)



Date

Ma'or Goal 3.0:

Minimwn Student

Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 3.0 (V)

Pre-and Post-Assessment Key

Analyze career opportunities and their requirements and compare
these to personal potential and expectations (Self-evaluation).

WtekiOn: A4 evidence o6 4ati46actom pAogAe44 toward Goat 3.0,
the atudentuuil scone higheA on the post-a44e64ment (admini6-
tued two weeks psi ion to concluding the pAogArun) than on the
pAe-a&seument (administmed no tateA than the Atudent1.6 second
week in the pAogum).

Minimwn Pico urn CAiteicion: Based upon the compaAisons o6 the pne-a44e,sament
an post-aa4e44ment neAspon6e8 to TeAminat Objective 3.0 (V),
at teaot eighty (80) peAcent o6 aft Atudent4 who compete a
pAogAam o6 Vocational WoAlz ExpeAience Education mitt demon-
.stAate evidence o6 za-ti4s6actony picogicea4 toward Goa2 3.0 by
.scoAing higheA on the post-a64seaament than on the prte-
064e4ament.

Program Goal 3.1

Most careers require certain abilities, interests and personal characteristics
for successful performance. Rate yourself on the following list of personal
traits as "Weak," "Average," or "Strong" by circling the appropriate letter.

Personal Traits Weak

Rating

StrongAverage

1. Working with printed materials, such as reading,
writing reports, etc. W A

2. Using numbers with speed and accuracy. W A S

3. Applying algebra, geometry and other types of
mathematics to problems. W A S

4. Drawing, painting, working with clay, etc. W A S

5. Moving my hands and fingers with speed and accuracy. W A S

6. Singing or playing a musical instrument. W A S

7. Supervising and assisting other people with their
work. W A S

8. Moving heavy objects and other tasks requiring
physical strength. W A S

9. Manipulating small objects in a certain way. W A S

10. Using hand tools of various kinds. W A S

-1-
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Key T.O. #3.0 00

Personal Traits Weak
Rating

StrongAverage

11. Communicating with other people in writing. W A S

12. Communicating with other people by speaking. W A S

13. Working with machinery of various kinds. W A S

14. Driving cars, trucks and other vehicles. W A S

15. Communicating with and serving the public. W A S

16. Working closely with other people to get the job
done.

17. Seeing the relationship of parts of an object
to the whole object. W A

18. Performing a task or making a product from start
to finish by myself. W A

19. Performing tasks which require above average
mental ability. W A

20. Working with young children. W A

21. Following directions and procedures without error. W A

22. Using my imagination to cr6ate new ideas,
things or procedures. W A

23. Working with adults. A

24. Collecting, evaluating and interpreting information
and data. W A

25. Organizing and directing the activities of others. w A S

26. Working with people who are sick or who have
other problems. W A S

27. Setting goals and reaching them. w A S

28. Doing what I have to do when it should be done. W A S

29. Getting places on time. W A S

30. Giving up some things or pleasurable activities
in order to get more important ones done. W A S

ThAA zec,tion is designed to give the student undexstanding od his own .tstir.engtha and

(
weaknessez. A6 such, this Rat not be included in the 4coAing od the assessment.

The CooAdinaton and student showed discuss the student's sUengtlis and weaknesses az
seen bo the student and use this iniopation in aannina the student's caneeic choice.

193
-2-



Key T.O. #3.0 (V)

Program Goal 3.2

A. Write the title of the occupational cluster covering your present work
assignment in the space below.

Occupational Cluster

B. Provide the title of youi present work assignment and then list at least
five additional careers within the same occupational cluster. Then put
a check in the appropriate box to indicate the trailing required for each
career and a check to indicate the salary range for each career.

CAREER TRAINING RE UIRENENTS AND SALARY RANGES
Training Requirements Salary Ranges

CAREER
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511: Scone one point 6ort., each cum that the atudent Usti!. and On which he comectty
identigea the titaining nequikement4 and 4atarty tangea. rota the pointa and mania
the total in the maitgbito the /tight oi6 the 4cate. The coueetne44 oi6 the an4weu,

.- id to be determined by the plonk Expekience Education Coondinaton.1
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Key T.O. #3.0 00

C. Provide the title of your present work assignment and then list at least two
additional careers within the same occupational cluster and two other carerrs
which. may be of interest to you. Rate each career according to opportunities
for employment now and in ten ears. CircleaDfor "Limited Opportunity,"
Ofor "Some Opportunity," and(Ofor "Great Opportunity."

CAREER EMPLOYMENT OPPORTUNITIES
Now In Ten Years

1. L S G L S G
(present assignment)

2. L S L S G
(related career)

3. L S G L S G
(related career)

4. L S G L S G
(alternate career)

5. L S G
(alternate career)

Ka: Scone two points Son each auteeit that the Atudent Lists in the covtect categoky
and comeaty identilfiees the employment oppottu.nitie6. Total the points and
maitk the total in the maAgin to the /tight o 6 the Acate.



Key T.O. #3.0 (V)

Program Goal 3.3

In the spaces provided below, identify (a) your present career assignment,
(b) a more advanced career within the same assignment, and (c) a third
career which may be of interest to you. Then, put a check in the appro-
priate box to indicate: (1) the training requirements for each career,
and (2) the salary range for each career.

Training Requirements

CAREER

1.

(Present career assignment)

2.

(Advanced career)

3.

(Alternate career)

Salary Ranges
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LE: Scone two point.6 Son each carmen. that the 4tudent Lizts and connec-tey
the tAaining nequintmento and 4o-tany nangez. Tatae the point6 and mark the to.ta1
in the mangin to the night oS the 4eate. The connectne.64 oS the anawena id .to be
determined by the Wont Expeiu:enee Edacati,..on Coondi.naton.

Program Goal 3.4

A. In the spaces provided below, again list the three careers you listed in item
3.3. Go back and review the thirty (30) personal traits given under item 3.1.
Select five (5) of your traits from the list which will help you to be success-
ful in the three career choices and write them in the spaces provided.

1. Career
(present career assignment)

Personal Traits:

1.

2.

3.



(a career related to your present assignment)

Personal Traits:

1. .

2.

Personal Traits:

1.

2.

(an alternate career)

Key: Scone one point 1Son each peuonat titait that the 4student .2i..6t6 that, in the

that 44 a vatid At/Length olS the <student. Total the Acme and mite it in
opinion olS the Co and .L6 (1) impaktantto that carmen, and (2) a tica.it

the Aiaht hand matqin.

B. Write the titles of your three career choices again. This time, indicate by
circling the appropriate letter,Ofor, "Limited Opportunity,"(Dfor "Some
Opportunity," and <g) for "Great Opportunity," the possibilities for employ-
ment in each career at the present time and five years from now. Finally,
indicate what your chances are for entering each of the three careers. Do
you think they are "Poor," "Good," or "Certain"?

Employment Opportunities
PRESENT FIVE YEARS AHEAD

L S G

L S G

L S G

L S G

L S G

L S G



Ed

Key T.O. #3.0 (V)

CAREER POSSIBILITY OF ENTRY

1. P G C

2. P G C

3. P G C

Keg: Scone two (2) points ion each careen Lon which the student connectty identiiics
the employment oppontuatics. Scone 6ive (5) points Lon each careen 4, in .the

judgment oi the Coondinaton, on the student had made a logical choice oli careens
in netzti.on to hi4 abit.iti.e4 and intene.sts. rota the points in thi.4 4ec,tion
and white them in the margin to the 'tight oA the 4cate.

C. Based upon your experiences in Vocational Work Experience Education this year
and what you have learned about (1) the career in which you have been
employed; (2) your abilities, interests and personal characteristics; and
(3) employment opportunities and requirements for careers; identify what
appears to be the most satisfying and realistic career choice for you now
and in five years.

1.

2.

(present career choice)

(career choice five years from now)

: Each careen choice in th,i4 4ection ib worth a maximum oli iiive points. The
Coondinaton4houtd judge the appnopitiatene44 oli choLae.6 in &dation to the
4tudent'4 abttitie4 and inteke4t4 and a.6.6.ign a point vatue oA 1-5.

%on

Key Summand

Pte-A44e44ment

Aga each section oL TeAminat Objective 3.0 (V) has been 4coned, totat att
the 4cones. Then mark the total in the upper n.ight-hand corner oL page 1

under/. the 4tudent'4 name and at4o on the 4tudent'4 Worth Experience Record
FOAM. The total po44ibte 4cone on this a44e44ment id 57.

Analyze the 4tudent'4 4tungth4 and weakne44e4, di4cu44 them with the
student and 4et up a pitogum o L study and expetZence4 (inctuding the u4e
o 4etected Lecaning Activity Packaged) that wite toad to the student'
4ataliactony pnogne44 towaiid Major Goat 3.0.

1(1



Key T.O. #3.0 (V)

Key Summary (continued)

Post -A64 e64ment

A6ten. each section o6 Tenninat Objective 3.0 (V) ha6 been 4coned, totat
aft the 4cote4. Then monk the total. in the (wper night-hand corner o6
page 1 under the 4.tudent'4 name and atzo on the 4tudenti4 Worth Experience
Record Rawl. The totat po44.1.bte scone on thi.4 a64e44ment £4 57.

Detvumi.ne whe,then the 4.tudent hob made 4ati.46ac,tony pnogne.64 toward Goo2
3.0. The 4.tudent demonztnate6 evidence o6 4ati.46actoty picogte64 by
4coning higher on the po4t-as4e64ment than on the pre -a44e64ment.

76 the 4.tudent hob made 4ati.66actony pnogne64, initiat. the space de6ig-
noted on the 4A dent necoitd 6onm.

16 the 4.t dent hob not made 4ati66actony pnogne64, addLtionae 4.tudy and
expeitience4 4hou2d be pte4citibed.



Date
Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (E)

Post-Assessment

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,
to employers and their employees, and to the public served
(Inter-personal Relations).

Minimum Student CAiteAion: A6 evidence oi 4ati4iactoty pAogne44 toward Major
Goat 4.0, the 4tudet wiLt obtain an average 'bating os "4" on
the "Sponsor's Rating FOAM" on .those item4 which are appticahte
to hie ExptortatoAy Work. ExpeAience Education.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. On your last day of observation or participation in at least three Exploratory
Work Experience Education stations where you have spent a minimum of ten (10)
hours, request your sponsor to complete the "Sponsor's Rating Form" which is
attached. If possible, discuss his conclusions with him.

B. If you received an average rating of less than "4" on any section of the form,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance or performance. Give
the completed "Sponsor's Rating Form' to your Work Experience Education Coordin-
ator and ask him for his comments on any suggestions you have made for self-
improvements.

1.
(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvement
Section No. Rating



2.

Post-Assessment T.O. #4.0 (E)

(Name of Sponsor)

Items Rated "3" or Below
Section No. Rating

3.

(Name of Sponsor)

(Location of Sponsor) (Date)

Suggestions for Improvements

(Location of Sponsor) (Date)

Items Rated "3" or Below
Section No. Rating Suggestions for Improvements



T.O. #4.0 (E)

SPONSOR'S RATING FORM

(NAME OF SPONSOR) (NAME OF STUDENT)

(LOCATION OF SPONSOR) (SCHOOL)

(DATE) (HOURS AT THIS LOCATION)

DIRECTIONS: Please rate the student by circling the items on this form which are
applicable to his period of observation or participation while under
your supervision.

SECTION A -- DRESS AND GROOMING

4 5ITEM
RATING

31 2

Not Poor
1. Personal cleanliness Acceptable Taste Fair Good Excellent

2. Grooming and neatness Not Poor
Acceptable Taste Fair Good Excellent

3. Clothing Not Poor
Acceptable Taste Fair Good Excellent

4. Hair Style Not Poor
Acceptable Taste Fair Good Excellent

5. Accepts suggestions Rejects Accepts Accepts
for improvements Suggestions Grudgingly Sometimes Usually Cheerfully

SECTION B -- DEPENDABILITY
RATING .

ITEM 1 2 3 4 5

6. Reports to location
on time Never Seldom Sometimes Usually Always

7. Notifies sponsor when
late or absent Never Seldom Sometimes Usually Always

8. Is a clock watcher Never Seldom Sometimes Usually Always

9. Carries through on
assignments Never Seldom Sometimes Usually Always

-3-
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T.O. #4.0 (E)

SPONSOR'S RATING FORM (continued)

SECTION C -- BEHAVIOR AND ATTITUDES
RATING

ITEM 1

10. Behavior appropriate to
the sponsor's requirements Never

11. Participates when given
the opportunity Never

12. Asks sensible questions
related to the sponsor's
purposes Never

13. Demonstrates a positive
attitude toward sponsor Never

14. Accepts and reacts
positively to criticism Never

15. Is courteous and cheerful Never

16. Asks for help when necessary Never

17. Relates positively to
employees Never

18. Seeks responsibility but
doesn't assume it without
permission Never

2 3 4 5

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

Seldom Sometimes Usually Always

SECTION D -- THE PUBLIC SERVED

ITEM

19. Recognizes the needs of
the public served

20. Relates positively to
the public served

21. Attitude toward the
public promotes good will

22. Is helpful and courteous

1

RATING
3 4 52

Never Seldom Sometimes Usually Always

Never Seldom Sometimes Usually Always

Never Seldom Sometimes Usually Always

Never Seldom Sometimes Usually Always

PLEASE RETURN THIS COMPLETED FORM TO THE STUDENT AND DISCUSS YOUR RATING WITH HIM.

YOU MAY HAVE SUGGESTIONS FOR IMPROVEMENT OF HIS APPEARANCE, BEHAVIOR, OR PERFORMANCE.



a.

Post-Assessment T.O. #4.0 (E)

SCORING - SPONSOR'S RATING FORM:

Total Score for
Number of Items

Total Score for
Number of Items

Total Score for
Number of Items

Total Score for
;dumber of Items

Program Goal 4.3

Section A =
Rated

Section B =
Rated

Section C =
Rated

Section D =
Rated

TOTAL

= an average score of

= an average score of

= an average score of

= an average score of

4

average rating

From your Exploratory Work Experience Education assignment identify three (3)
consumer publics and name a type of service each requires which you might perform.

PUBLIC SERVICE REQUIRED



S

Date Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (E)

Post-Assessment Key

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,
to employers and their employees, and to the public served
(Inter-personal Relations)

Minimum Student Ch.itvGion: The ztudenta mull obtain an average hating o6 "4" on
each o the hating 6count. (zponztous, 6cl-emu employee 6, and public
zeAved which ahe appticabte to hi.6 Exptohatohy (Whiz Expeiu:ence
Education.

Minimum Phoomr Chitetion: At teat ninety (90) pekcent os5 the ztudentz who
comptete the Exptohatohy Wale Expehience Puoun wite heceive
an average hating o6 "4" on each o6 the three hating 6ohms
(4pon.soh4, 6ettow employees, and the pubtic zekved) which are
appticabte to that wokk azzignmentz as evidence o6 4ati,s6actohy
imogkezz towand Major Goat 4.0.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. On your last day of observation or participation in at least three Exploratory
Work Experience Education stations where you have spent a minimum of ten (10)
hours, request your sponsor to complete the "Sponsor's Rating Form" which is
attached. If possible discuss his conclusions with him.

B. If you received an average rating of less than "4" on any section of the form,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance or performance. Give
the completed "Sponsor's Rating Form" to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for
self-improvements.

1.
(Name of sponsor) (Location of sponsor) (Date)

Items Rated "3" or below Suggestions for Improvement
Section No. Rating



2.

Key T.O. #4.0 (E)

(Name of Sponsor) (Location of sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

3.

(Name of Sponsor) (Location of sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

Key &many

Using the scoring scate on the Sponson's Rating Poem, de,tamine the -student's
average -scone. To 4uccess6u-tey meet the min.imum en-Um-Lon od this .goat, the
-student shocked receive an average /toting of "4".
In Section B, the -student was asked to List any items that went na.ted "3". onbelow and to make -some zuggeatton wt imprtovenien.t. This -section -showed be done
to the 4aths6action olf the coondinaton. The insights -shown by the -student and
the 6 exaibttity oic hick Auggeationz -should be 6actou £n the coondinaton's
appraisal od the -student's -suggestions.

I 6 the student completes the Tenminat Objective 4a.tis6actonity, the work
Experience Education Coondinaton -should mite "Satistfactony Completion"
in the upper Aight-hand coma off Page 1 o this .instrument under the -student's
name and also initial. the -space prtovided on the 4tudent'A Work Expeitience
Record Fo)on.



Key T.O. #4.0 (E)

SPONSOR'S RATING FORM

(NAME OF SPONSOR)

(LOCATION OF SPONSOR)

(DATE)

(NAME OF STUDENT)

(SCHOOL)

(HOURS AT THIS LOCATION)

DIRECTIONS: Please rate the student by circling the items on this form which are
applicable to his period of observation or participation while under
your supervision.

ITEM

SECTION A -- DRESS AND GROOMING

4 5

RATING
31 2

1. Personal Cleanliness Not Poor
Acceptable Taste Fair Good Excellent

2. Grooming and Neatness Not Poor
Acceptable Taste Fair Good Excellent

3. Clothing Not Poor
Acceptable Taste Fair Good Excellent

4. Hair Style Not Poor
Acceptable Taste Fair Good Excellent

5. Accepts Suggestions Rejects Accepts Sometimes Usually Accepts
for Improvements Suggestions Grudgingly Cheerfully

SECTION B -- DEPENDABILITY
RATING

ITEM 1 2 3 4 5

6. Reports to Location
on Time Never Seldom Sometimes Usually Always

7. Notifies Sponsor
when Late or Absent Never Seldom Sometimes Usually Always

8. Is a Clock Watcher Never Seldom Sometimes Usually Always

9. Carries Through on
Assignments Never Seldom Sometimes Usually Always



Key T.O. #4.0 (E)

SPONSOR'S RATING FORM (continued)

SECTION C -- BEHAVIOR AND ATTITUDES
RATING

ITEM

10. Behavior appropriate to
the sponsor's requirements

11. Participates when given the
opportunity

12. Asks sensible questions
related to the sponsor's
purposes

13. Demonstrates a positive
attitude toward sponsor

14. Accepts and reacts
positively to criticism

15. Is courteous and 'cheerful

16. Asks for help when necessary

17. Relates positively to
employees

18. Seeks responsibi. but
doesn't assume it ,.thout

permission

ITEM

1 2

Never Seldom

Never Seldom

Never Sellout

Never Seldom

Never Seldom

Never Seldom

Never Seldom

Never Seldom

Never

3 4 5

Sometimes Usually Always

Sometimes Usually Always

Sometimes Usually Always

Sometimes Usually Always

Sometimes

Sometimes

Sometimes

Usually

Usually

Usually

Always

Always

Always

Sometimes Usually Always

Seldom Sometimes Usually Always

SECTION D -- THE PUBLIC SERVED
RATING

2

19. Recognizes the needs of the
public served Never Seldom

20. Relates positively to
the public served, Never Seldom

21. Attitude toward the public
promotes good will Never Seldom

22. Is helpful and courteous Never Seldom

3 4 5

Sometimes Usually Always

Sometimes Usually Always

Sometimes Usually Always

Sometimes Usually Always

PLEASE RETURN THIS COMPLETED FORM TO THE STUDENT AND DISCUSS YOUR RATING WITH HIM.
YOU MAY HAVE SUGGESTIONS FOR IMPROVEMENTS OF HIS APPEARANCE, BEHAVIOR, OR PERFORMANCE.



SCORING - SPONSOR's RATING FORM:

Total Score for Section A =
Number of Items Rated

Total Score for Section B =
Number of Items Rated

Total Score for Section C =
Number of Items Rated

Total Score for Section D =
Number of Items Rated

Key T.O. #4.0 (E)

TOTAL

= an average score of

= an average score of

= an average score of

= an average score of

4
average rating

Key Summary

A. To dttexmine the student's average tatting the 6ot-touting procedure should be
6ollowed.

1. Marsh each response on the /rating scale with the value that .4.4 4hown at the
top o6 4.,t4 column.

2. -rota the numbers on the keapon4eA to obtain the Acme 6ox. the .6ection.

3. Marsh the total scone 6on each zection on the awl:big dorm betow.

4. Divide each .6ec,ti.on total by the number o6 xated to obtain the
average bon the section.

5. rota the averages o6 the hec,ti.on.4.

6. Divide the total o6 the averages by 6oux. (4) to obtain the student's
average hating.

B. The student's average xa-ti.ng should be marked on Page 1 under the .studentia
name. Id the student has an average o6 4 on highex, marsh "Sati46actoxy
Completion" under the scone and ini,tiat the px.euxibed Apace on the Atudent'A
Wontz Ex ex,Len.ce Record Fonm.

-5- . 2C9



Key T.O. #4.0 (E)

PrograxGoal 4.3

From your Exploratory Work Experience Education assignment, identify three
(3) consumer publics and name a type of service each requires which you
might perform.

PUBLIC SERVICE REQUIRED

[ Key: No Acme ./.4 to be a&sioned icon amstoem to thAA Aection.
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Date Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)

Post-Assessment

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,
to employers and their employees and to the public served
(Inter-personal Relations).

Mimbnuni Student Ctitetion: The 4tudens witt obtain an average nating o6 "4" on
each o6 the 'Eating Soiuns (sponisou, 6ettow emptoyees, and pubCic
served) Otich ate appticabte to his GenekaZ WoAk Exputience
Education assignment as evidence o6 salis6actong ptogness tomAd
Major Goat 4.0.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. Two leeks prior to the close of your employment under General Work Experience
Education, request your sponsor to arrange for completion of the forms which
are attached.

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor
or employer only if your work assignment has included direct contact with
the public served by your employer.

B. If you received an average rating of less than "4" on any one of the three forms,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance, attitudes, or
performance. Give the completed rating forms to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for
self-improvement.

1.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating



2.

Post-Assessment T.O. #4.0 (G)

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

3.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

Program Goal 4.3

Assume that you are working full time in your present Work Experience Education assign-
ment. Identify the career represented by your Work Experience Education assignment and
state what you consider to be the most important need of each of the publics listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need
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Date Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)

KEY

Major.Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,
to employers and their employees and to the public served
(Inter-personal Relations).

Minimum Student CAitekion: The 4tudent.6 witt obtain an aveAage /Eating o6 "4" on
75.eithe hating 6oAm4 (zponzoAz, 6ettow emptoyees, and public
zeAved) which a.ae appticabte to hips Geneut WoAk Experience
Education azzignmemt az evidence o6 4ati4 6actoity pAogitezz .towa.&d
Majok Goat 4.0.

Minimum PAogAam CAitertion: At teazt ninety (90) peAcent o6 the ztudentz who comptete
the Genekat WoAk Experience pAogitam witt Aemive an average /Eating
o6 "4" on each o6 the thkee Aat-Lng 6oAm6 (zponzou, 6eilow emptoyeez,
and the pubtic zeAved) which ake appticabte to theik wolth azzign-
mentz ad evidence oA 4a,ti6igctoAti pkol4e64 .toward Maiot Goat 4.0.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. Two weeks prior to the close of your employment under General Work Experience
Education, request your sponsor to arrange for completion of the forms which
are attached.

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form titled "THE PUBLIC SERVED" is to be completed by your sponsor or
employer only if your work assignment has included direct contact with
the public served by your employer.

B. If you received an average rating of less than "4" on any one of the three
forms, list the items on which you were rated "3" or less in the spaces below.
Then briefly describe what you can do to improve your appearance, attitudes,
or performance. Give the completed rating forms to your Work Experience
Education Coordinator and ask him for his comments on any suggestions you have
made for self-improvement.

1.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

-1-
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2.

(Name of Sponsor)

Key T.O. #4.0 (G)

(Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

3.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

KEY SUMMARY

The enitenion bon 4atiA6actoky comptetion o6 thiA Terminal. Objective 4.4 that the
4tudeat obtain an avertage o6 "4" on the Aating Aca2e4 used. To deteAmine the
Atudent's average hating on each o6 the three hating 6oAm4 (bpon.sot, 6ettow emptoyea
and pubtic AeAved), the 6ot2owing procedure Ahoutd be 6a22owed:

1. Count the number o6 Ae4pon4eh in each column o6 a <section.

2. Muttipty the number o6 Auponaut by the value o6 the column (tiAttd at the
bottom o6 the column). Place that total in the box at the bottom o6 the cotumn.

3. Add the totata o6 catumn4 A4-13-PC+D-PE and ptace them in the Aubtatat box.

4. Divide the hubtotat by 5 to obtain the average hating bon the Aection.

5. Add the average nating4 and peace that grand total in the box at the end o6
the rating 6oAm.

6. Divide the grand total by 3 to obtain the Atudents4 average bon the hating 6onm.

A6t.et obtaining the Atudents4 avekage Acme, ma'dz that .scone a the uppet night-hand
cornet o6 page one undet the 4students4s name and at m, on the Students4 WoAk Expeicience
Record Fonm.

-2-

214



Key T.O. #4.0 (G)

Key Swronaky (continued)

the student has obtained an avert/age "4" on the three 'acting Ohm4, the
Wok Expetience Education Cookdinatok should mite "Satisiactoky Comptetion"
uncle& the student's name on page one and should ptace his inZtiats in the space
designated on the Student's Work Expekience Record FOAM.

In Section 8, the student was askel to .list any items that were noted "3" on
below and to make suggestions 60h his impAovement. This section should be com-
pteted to the satialiaction o6 the Cookdinatok. The insights shown by the student
and the Seasibltity his suggestions should be &Lacks in the Cookdinatok's
response 'o the student's stvgestions.

Program Goal 4.3

Assume that you are working full time in your present Work Experience Education
assignment. Identify the career represented by your Work Experience Education assign-
ment and state what you consider to be the most important need of each of the publics
listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need

L__Key: No Acme is to be assigned lion an.sweAs to this section.



c

Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (V)

Post-Assessment

Major Goal 4.0: Relate in a positive manner to Work Experience Education sponsors,
to employers and their employees, and to the public served
(Inter-personal Relations).

Mir.imum Student Ctitetion: The ztudentz wite obtain an avelutge hating oS "4" on
eaci oS the !Lotting Sown (4pon4ou, Settow emptoyeez, and public
4eAved) which ate appticabZe to ha Vocationae Wwth Expetiucc
Education assignment as evidence oS satisSactoAy pfLogke4,3 toccatd
Majot Goa.e 4.0.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. Two weeks prior to the close of your employment under Vocational Work Experience
Education, request your sponsor to arrange for completion of the forms which
are attached.

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor
or employer only if your work assignment has included direct contact with
the public served by your employer.

B. If you received an average rating of less than "4" on any one of the three forms,
list the items on which you were rated "3" or less in the spaces below. Then
briefly describe what you can do to improve your appearance, attitudes or
performance. Give the completed rating forms to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for
self-improvement.

1.

(Name of Sponsor) (Location of Sponsor) (Date)

Items rated "3" or Below Suggestions for Improvements
Section No. Rating



2.

Post-Assessment T.O. 44.0 (V)

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

3.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

Program Goal 4.3

Assume that you are working full time in your selected career. Identify the career
and what you consider to be the most important need of each of the publics listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need



Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (V)

KEY

Major Goal 4.0: Relate in a positive manner to Work Experience Education Sponsors,
to employers and their employees and to the public served
(Inter-personal Relations).

Minimum Student Date/Lion: The students witt obtain an average Jutting o6 "4"
on the nating 6oltmz (sponsou, Dhow emptoyees, and
public sertmed) which arse appticabte to hiz Vocationat Wonk
Expertience Education azzignment az evidence o6 4atis6actony
pitogness tom/1.d Majors Goat 4.0.

Minimum Prtogitam Ckitertion: At teast ninety (90) pencent o6 the students who
complete the VocaZionat Wonk Expeoaence Pnognam wilt neceive
an average 'Eating o6 "4" on each o6 the thi.ee na.ting 6o1m4
(sponsou, Ottow employees, and the public senved) which are
appticabte to theik work assignments a4 evidence o6 satiA-

Aactokypitogness toward Majok Goat 4.0.

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping)

A. Two weeks prior to the close of your employment under Vocational Work Experience
Education, request your sponsor to arrange for completion of the forms which are
attached.

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor.

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another
employee selected by your sponsor or employer.

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor or
employer only if your work assignment has included direct contact with the
public served by your employer.

B. If you received an average rating of less than "4" on any one of the three forms,
list the items on which you were rated "3" or below in the spaces following. Then
briefly describe what you can do to improve your appearance, attitudes or perfor-
mance. Give the completed rating forms to your Work Experience Education
Coordinator and ask him for his comments on any suggestions you have made for
self-improvement.

1.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating



2.

(Name of Sponsor)

Key T.O. #4.0 (V)

(Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

3.

(Name of Sponsor) (Location of Sponsor) (Date)

Items Rated "3" or Below Suggestions for Improvements
Section No. Rating

KEY SUMMARY

The etitertion 04 4ati46actoky comptetion o6 thi4 Termanat Objective that the
/student obtain an aveuge o6 "4" on the Jutting 4cate4 used. To deteiumine the
4tudent'4 avetage hating on each o6 the thkee Aating 6oAm4 (4pon4m, bet ow emptoyee4
and pubtic 4e&ved), the Ottowing pucedme 4houtd be Ottowed:

1. Count the number, o6 Aupon4e4 in each cotumn a 4ection.

2. Muttipty the number o6 4e4pon4e4 by the vague o6 the cotumn (ti4ted at the bottom
o6 the cotumn). Puce that totat in the box at the bottom o6 the cotumn.

3. Add the tota/4 o6 cotumn4 A+B+C+D+E and ptace them in the 4ubtotat box.

4. Divide the 4ubtatat by 5 to obtain the avekage 'Lotting 04 the 4ection.

-2-
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Key T.O. #4.0 (V)

KEY SUMMARY (continued)

5. Add the average ratings and peace that grand total in the box at the end o6 the
Aating 15oAm.

6. Divide the grand total by 3 to obtain the student's average OA the Aating 15oAm.

Wert obtaining the student's average scone, mark that scone in the upper. night-hand
corner o6 page one o6 this ,instrument uncle& the student's name and also on the
student's WoAk Expe)tience Record FOAM.

16 the student has obtained an average o6 "4" on the thkee Aating 60AM4, the WoAk
ExpeAience Education Coadinatok 4hou2d mite "Sati46actoky Completion" under the
student's name on page one and should place h.i,s imitiatz in the Apace designated
on the student's. WoAk Expekience Record Faun.

In section 13, the student was asked to List any item that were Hated "3" on below
and to make suggestions OA his impkovement. This section should be completed to
the 4ati46action o6 the CooAdinatm. The i.Juightis shown by the student and the
OaAibitity o6 his Suggestions 4houtd be 6actoA4 in the CooAdirbatoes Aesponse to
the student's au estion4.

Program Goal 4.3

Assume that you are working full time in your selected career. Identify the career
and what you consider to be the most important need of each of the publics listed.

Career Title

Employer's most important need

Fellow employees' most important need

Customer's (consumers) most important need

1 Kew No Acme AAS to be assigned {BOA answeAA to this section.
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Date

Major Goal 5.0:

Min,iniwn Student

Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (E)

Post-Assessment

Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

Az evidence o6 zati.z6actony pnognezz toward Afajon Goat
5. 0 , the 4tudent win obtain a min,inium Jutting o 6 eight (8) On
each o6 .the noun (4) 4ectiona.o6 th,i4 TeAminat Objective.

Program Goal 5.1

A. You have graduated from high school and are seeking

employment as a

with the
(Position Title)

Full-Time Part-Time
(Circle One)

(Name or type of firm, agency, or employer)

Reorder
best
may

the list of activities and employment information given below in the
possible sequence to find and obtain the job you have identified. You

not need to use all of the resources listed in the firm column.

Activities and Employment Information

Random Order
My Game Plan

1. Complete Necessary Interviews Step 1

2. Read Want Ads Step 2

3. Obtain Social Security Card Step 3

4. Union Requirements and Dues Step 4

5. Obtain Work Permit Step 5

6. Collect Pay Check Step 6

7. Obtain Driver's License Step 7

8. Hours and Days of Employment Step 8

9. Letters of Recommendation Step 9

-1-
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10.

11.

12.

13.

Post-Assessment T.O.

Random Order

#5.0 (E)

My Game Plan

Human Resources Development Agency

Job Duties and Responsibilities

Personal Data Sheet

Youth Opportunity Center

Step 10

Step 11

Step 12

Step 13

14. Appointment for an Interview Step 14

15. Educational Requirements Step 15

16. Satisfaction of Employees in the
Work Environment Step 16

17. Private Employment Agency Step 17

18. Salary and other employee benefits Step 18

19. Report to Work Step 19

20. Transportation needs Step 20

21. Opportunities' for advancement Step 21

22. Complete Application form Step 22

23. Dress and Grooming requirements Step 23

B. Obtain an application for employment from a firm, agency, or employer
of interest to you. Complete the form and have it evaluated by your
Work Experience Education Coordinator.
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Post-Assessment T.O. 5.0 (E)

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

1.

2.

3.

4.

5.

STANDARD PAYROLL DEDUCTIONS

Program Goal 5.3

A. Based upon your observations in exploratory work experience education, list
five (5) responsibilities which are basic to the careers you observed. Comparing
those with your daily personal obligations, indicate which career responsibilities
are similar, and those which are more demanding and less demanding.

Career Responsibility

1.

2.

3.

4.

5.

More Less
Demanding Demanding Similar

B. On your last day of observation or participation in at least three (3) Exploratory
Work Experience Education stations where you have spent a minimum of ten (10) hours,
request your sponsor to complete the "SPONSOR'S RATING FORM" which is attached. If
possible, discuss his conclusions with him.



Post-Assessment T.O. #5.0 (E)

Program Goal 5.4

List three adult responsibilities which appealed to you as a trainee in Exploratory
Work Experience Education.

Training Station Title

I enjoyed the following adult responsibilities:

1.

2.

3.
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Date

Major Goal 5.0:

Minimum Student

Student

EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (E)

Post-Assessment Key

Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

CAitenion: Az evidence 06 4ati66actom pAogAms towand MajoA
Goat 5.0, the Atudent wiet obtain a minimum hating 06 eight
(8) 60A each 06 the Om (4) Asectiono 06 thiA TeAminat
Objective.

Minimum PAognam Dr-ay/ion: At teaat ninety-6ive (95) peAcent 06 the 4tudent4
WhaeTmotete the Exptonatony Wank Experience Education pAognam
will meet the cAiteAion 60A 4ucce-646u.2 peA6olunance at, evidence
04 zati,66actony pAogA02,64 towaAd Maim Goat 5.0.

Program Goal 5.1

A. You have graduated from high school and are seeking

employment as a

with the
(Position Title)

Full-Time Part-Time
(Circle One)

(Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You

may not need to use all of the resources listed in the firm column.

Activities and Employment Information

Random Order My Game Plan

1. Complete Necessary interviews Step 1

2. Read Want Ads Step 2

3. Obtain Social Security Card Step 3

4. Union Requirements and Dues Step 4

5. Obtain Work Permit Step 5

6. Collect Pay Check Step 6

7. Obtain Driver's License Step 7

8. Hours and Days of Employment Step 8

9. Letter of Recommendation Step 9
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Key T.O. #5.0

Random Order

(E)

My Game Plan

10. Human Resources Development Agency Step 10

11. Job duties and responsibilities Step 11

12. Personal Data Sheet Step 12

13. Youth Opportunity Center Step 13

14. Appointment for an interview Step 14

15. Educational requirements Step 15

16. Satisfaction of Employees in the
Work Environment Step 16

17. Private Employment Agency Step 17

18. Salary and other employee benefits Step 18

19. Report to work Step 19

20. Transportation needs Step 20

21. Opportunities for advancement Step 21

22. Complete Application form Step 22

23. Dress and Grooming requirements Step 23

Key: A maximum o6 ten (10) pointa can be scored in thiz section. The student must
setect and keondek in togicat sequence the activities and employment inSonmation
which woutd assist him to 6ind and obtain the type o6 employment he has identi6ied.
The Wokk Expetience Education CooAdinaton 4houtd judge the vatidity o6 the logical
sequence developed by the student and assign the number o6 point4 accokdingty.
The numbek o6 point!, sacked should be makked in the margin to the night o6 the
scate.

E. Obtain an application for employment from a firm, agency, or employer of interest
to you. Complete the form and have it evaluated by your Work Experience Education
Coordinator.

Key:A maximum o6 10 point4 can be scored in this 4ection. The Wink Experience

4pQLUng, and (4) all additionat in6onmation requested on the apptication id

4houtd be makked in the ma/win to the night, oi the scat.

Education Coondinaton 4houtd a44ign point4 1-10 according to the 6ottowing
clatekia: (1) aLL items on the 6o4m are completed with appkopkiate kesponses,

adequate and attached to the apptication 6oAm. The numbek o6 point4 4coned

(2) handwititing on typing i4 neat and tegibte, (3) there are no mon..6 in
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Key T.O. 5.0 (E)

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

1.

2.

3.

4.

5.

STANDARD PAYROLL DEDUCTIONS

Key) A maximum o6 10 po404 can be 4coted in thiz 4ection. Two point4 4howed be
auigned got each couect 4tandaAd paytote deduction. The number o6 point4
4coted 4houtd be manked in the maAcan to the night oA the 4eate.

Program Goal 5.3

A. Based upon your observations in Exploratory Work Experience Education, list five
(5) responsibilities which are basic to the careers you observed. Comparing those
with your daily personal obligations, indicate which career responsibilities are
similar, and those which are more demanding and less demanding.

Career Responsibility

1.

2.

3.

4.

5.

More Less
Demanding Demanding Similar

Key: No 4cote 4:4 to be autigned ammem to thi4 4ection.



Key T.O. 5.0 (E)

B. On your last day of observation or participation in at least three (3) Exploratory
Work Experience Education stations where you have spent a minimum of ten (10)
hours, request your spcasor to complete the "SPONSOR'S RATING FORM" which is
attached. If possible, discuss his conslusions with him.

Ka: A maximum 06 10 points can be atoned in this Aection. The Coondinaton 4hould
evaluate the 4tudet14 nati.ng by hia 4pon4o4 and asAign points on a create 06
1-10. The number 06 point!) atoned .shoutd be ma/Eked in the mangin to the night
o6 the create.

Program Goal 5.4

List three (3) adult responsibilities which appealed to you as a trainee in Exploratory
Work Experience Education.

Training Station Title

I enjoyed the following adult responsibilities:

1.

2.

3.

Key: No Acme Zs to be a..64igned 6on anAtveA.6 to thin zecti.on.

KEY SUMMARY

To deteAmine the 4tudent14 average atone bon thAA TeAminat Objective, total the point..6
atoned a the 6otut zee-talon:I. and divide by boon (4). Ma/Lk the 4tudent'4 aveAage atone
in the uppeA night -hand conneA 06 page 1 undeA the 4tudent'4 name and abso on the
4tudent14 plonk Expvtience Record Form.

A4 evidence 06 4ati66actoxy completion, the 4tudent Ahowed achieve an average 06 eight
(8) 604 the bout dec,tionz. 16 the atudent doe6 'Leach the dez4A.ed average, the Wonte
ExpeAience Education Coondinaton .shoutd ton,ite "datL6 6actoky compte,tion" in the uppeh
night-hand conneA 06 page 1 06 thia inztAwnent and in,itiae the Apace deaignated on the

-4-
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Date Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (G)

Post-Assessment

Major Goal 5.0: Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

Minimum Student Chitetion: A4 evidence o6 zati,s6actmg pAopes4 towakd MajoA G
7.077the Atudent wit-E. obtain a mininum Aat,(Ing o6 eiglvt (8) 6o
each o6 the 6oa4 (4) zee:Lows o6 this Tuuninat Objective.

Program Goal 5.1

A. You have graduatedsfromhigh school and are seeking Full-Tim
(C'

employment as a

(Position Title)
with the

oat

Part-Time
rcle One)

(Name or type of firm, agency, or employer)

Reorder
best
may

the list of activities and employment information given below in the
possible sequence to find and obtain the job you have identified. You
not need to use all of the resources listed in the first column.

Activities and Employment Informat ion

Random Order My Game Plan

1. Complete Necessary Interviews Step 1

2. Read Want Ads Step 2

3. Obtain Social Security Card Step 3

4. Union Requirements and Dues Step 4

5. Obtain Work Permit Step 5

6. Collect Pay Check Step 6

7. Obtain Driver's License Step 7

8. Hours and Days of Employment Step 8

9. Letters of Recommendation Step 9

-1- 229



Post-Assessment T.0.#5.0 (G)

Random Order

10. Human Resources Development Agency

11. Job Duties and Responsibilities

12. Personal Data Sheet

13. Youth Opportunity Center

14. Appointment for an interview

15. Educational Requirements

16. Satisfaction of Employees in the
Work Environment

17. Private Employment Agency

18. Salary and other employee benefits

My Game Plan

Step 10

Step 11

Step 12

Step 13

Step 14

Step 15

Step 16

Step 17

Step 18

19. Report to work Step 19

20. Transportation needs Step 20

21. Opportunities for advancement Step 21

22. Complete Application form Step 22

23. Dress and Grooming Requirements Step 23

B. Using the plan you developed under Item A prepare a Personal Data Sheet,
complete an application form if required, and arrange for an interview
with the employer of your choice.

1.

2.

3.

(Name of employer)

(Location of employer)

(Date of interview)

4. Did you obtain the position for which you interviewed? Yes No

-2-

(Circle One)
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Post-Assessment T.O. #5.0 (G)

5. If you answered "Yes" to Item 4, when do you begin work:

(Date)

6. From your viewpoint, explain why you did or did not obtain the position for
which you interviewed. Use the space provided below.

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard
deductions in the spaces provided.

1.

2.

3.

4.

5.

STANDARD PAYROLL DEDUCTIONS

Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing
those with your daily personal obligations, indicate which career responsibilities are
similar, and those which are more demanding and less demanding.

-3-



Post-Assessment T.O. #5.0 (G)

More Less
Career Responsibility Demanding Demanding Similar

1.

2.

3.

4.

5.

Program Goal 5.4

Two weeks prior to the close of your employment under Work Experience Education, request
your sponsor to complete the attached "Sponsor's Evaluation Form" for T.O. #5.0 (G)(V).



Date

Major Goal 5.0:

Min,imwn Student

GENERAL WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (G)

Post-Assessment Key

Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

CAittAion: AS evidence 06 4atiA6actoky pnogne44 .toward Majors Goat
5.0, the htudent mite obtain a. minimum rating 06 eight (8) 60,1.
each 06 the £m (4) zectiono 06 th,i4 Tenminat Objective.

MiitiMUM Program Cnti ten:6n: A tea4t ninety-iive (95) percent 06 the 4tudenta
(4cnictee,te the Genenat Wank Expeitience Education program
wiet meet the ckite)ti.on ion 4 uccesziwe peniwunance as evidence
06 4ati.66actony pnoanc64 toward Malan Goat 5.0.

Program Goal 5.1

A. You have graduated from high school and are seeking Full-Time Part-Time
(Circle One)

employment as a

with the
(Position Title)

(name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Em lo ment Information

Random Order My Game Plan

1. Complete Necessary Interviews Step 1

2. Read Want Ads Step 2

3. Obtain Social Security Card Step 3

4. Union Requirements and Dues Step 4

5. Obtain Work Permit Step 5

6. Collect Pay Check Step 6

7. Obtain Driver's License Step 7

8. Hours and Days of Employment Step 8

9. Letters of Recommendation Step 9

-1-
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Key T.O. #5.0

Random Order

(G)

My Game Plan

10. Human Resources Development Agency Step 10

11. Job Duties and Responsibilities Step 11

12. Personal Data Sheet Step 12

13. Youth Opportunity Center Step 13

14. Appointment for an interview Step 14

15. Educational Requirements Step 15

16. Satisfaction of Employees in the
Work Environment Step 16

17. Private Employment Agency Step 17

18. Salary and other employee benefits Step 18

19. Report to work Step 19

20. Transportation needs Step 20

21. Opportunities for advancement Step 21

22. Complete Application form Step 22

23. Dress and Grooming Requirements Step 23

Key: A maumum o6 ten (10) pai.ntA can be 4coned in thAA Aection. The Atudent mu4t Aetect
and monde& in tog.itat Aequence the activitieA and employment in6oulation which
wowed aAAiAt him to band and obtain the type of empeoyment he haz identiiied. The
plonk Expetience Education Coondinalon zhoutd judge the vatidity o6 the Logical
'sequence developed by the Atudent and aisAign the numbeA o6 paintA accaAdingty.
The numbeAcupoointA 4coned 4houtd be mouthed in the margin to the night of the Acate.

B. Using the plan you developed under Item A prepare a Personal Data Sheet,
complete an application form if required, and arrange for an interview
with the employer of your choice.

1.

(Name of employer)

2.

(Location of employer)

3.

(Date of interview)

4. Did you obtain the position for which you interviewed: Yes No
(Circle One)

-2- 234



Key T.O. 5.0 (G)

5. If you answered "Yes" to Item 4, when do you begin work:

(Date)

6. From your viewpoint, explain why you did or did not obtain the position for which
you interviewed. Use the space provided below.

Kelp A max4mum oS 10 pu.nt4 may be 4cated in this 4ection. The Worth ExpeAience Education

teceime the job. The nwnbet oS point6 4cated 4houtd be manked in the matgin to the
ptannina and coming out the intetview and h4.6 anaty4i4 oS why he did on did not

tight oS the 4cate.

Caatdinatot 4houed a.44L9n point6 on a 1-10 4cate on the ba.41.4 426 the 4tudent1.4

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from their
wages or salaries on a regular basis. List three (3) or more standard deductions in
the spaces provided.

1.

2.

3.

4.

5.

STANDARD PAYROLL DEDUCTIONS

Kel: A maximum ob 10 point!, can be 4coted in th4.6 4ection. Two pointo Aimed be
a6Aigned Sot each connect Atandand paytate deduction. The number o b point4
4coked 4houed be matked in the manain to the night o4 the 4cate.

Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing
those with your daily personal obligations, indicate which career responsibilities are
similar, and those which are more demanding and less demanding.

-3-
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Career Responsibility

1.

2.

3.

4.

5.

Key T.O. 5.0 (G)

More
Demanding

Less
Demanding Similar

Key: No acone ia to be a64igned for answers to this section.

Program Goal 5.4

Two weeks prior to the close of your employment under Work Experience Education, request
your sponsor to complete the attached "Sponsor's Evaluation Form" for T.O. 5.0 (G)(V)

at: A maximum o6 10 pointa may be aconed in thi6 section. The Coordinator 4hould
a64ign pointa to each o6 the 6ive (5) zecti.ona o6 the Sponzon'a Rat-big Scale
on the 6o!1owing baaia:

2 pointa above average /bating
1 point - average rating
0 point!) - be2ow average /bating

The nwnbe):, o6 point!) aconed ahott,ed be marked in the mcvtgin to the night o6 the
inatnactiona.

KEY SUMMARY

To detvunine the atudent'a average acone Lon this Tenminat Objective, toteal the
poin,ta 4coned in the Loup zea,Lona and divide by Lour (4). Mania the student's
average score in the uppers aught -hand conneit. 06 page 1 under the atudent'a name
and atzo on the student's Wank Expenience Record Fonm.

M evidence oL 4ati4 6actony comptetion, the student 4howed achieve an average oL
eight (8) 604 the Loup zectionz. 16 the student does /teach the deained average, the
With Experience Education Coondinaton zhowed wn.tte "4a,tia6actony comptetion" in the
upper ,tight-hand comeh oL page. 1 and ini,tiat the apace de,6ignated on the atudent'a
record 6on.m.

-4-
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Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (V)

Post-Assessment

Major Goal 5.0: Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

4.1iminiwn Student Cni-te)tion: A4 e.vidence oi 4a-ti,s6actoity pugkezis towadtd Ma jolt Goat
5.0, -the 4-tudent mite obta,i.n a 1»i114)71W» kati.ng ex:9kt (8) UUn.
each the 60t.o. (4) 4ec,tionz th4.4 Teiminat Object-Zoe.

Program Goal 5.1

A. You have graduated from high school and are seeking Full-Time Part-Time
(Circle One)

employment as a
(Position Title)

with the
(Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Employment Information

Random Order My Game Plan

1. Complete Necessary Interviews Step 1

2. Read Want Ads Step 2

3. Obtain Social Security Card Step 3

4. Union Requirements and Dues Step 4

5. Obtain Work Permit Step 5

6. Collect Pay Check Step 6

7. Obtain Driver's License Step 7

8. Hours and Days of Employment Step 8

9. Letters of Recommendation Step 9



Post-Assessment T.O.

Random Order

#5.0 (V)

My Game Plan

10. Human Resources Development Agency Step 10

11. Job Duties and Responsibilities Step 11

12. Personal Data Sheet Step 12

13. Youth Opportunity Center Step 13

14. Appointment for an Interview Step 14

15. Educational Requirements Step 15

16. Satisfaction of Employees in the
Work Environment Step 16

17. Private Employment Agency Step 17

18. Salary and other employee benefits Step 18

19. Report to work Step 19

20. Transportation needs Step 20

21. Opportunities for advancement Step 21

22. Complete Application Form Step 22

23. Dress and Grooming Requirements Step 23

B. Using the plan you developed under Item A prepare a Personal Data Sheet,
complete an application form if required, and arrange for an interview
with the employer of your choice.

1.

2.

3.

(Name of Employer)

(Location of Employer)

(Date of Interview)

4. Did you obtain the position for which you interviewed? Yes No

-2-

(Circle One)
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Post-Assessment T.O. #5.0 (V)

5. If you answered "Yes" to Item 4, when do you begin work:
(Date)

6. From your viewpoint, explain why you did nor did not obtain the position for which

you interviewed. Use the space provided below.

Program Goal 5.2

The majority of employed persons have at least two or more deductions taken from
their wages or salaries on a regular basis. List three (3) or more standard

deductions in the spaces provided.

1.

2.

3.

4.

5.

STANDARD PAYROLL DEDUCTIONS

Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing

those with your daily personal obligations, indicate which career responsibilities
are similar, and those which are more demanding and less demanding.



Career Responsibility

1.

2.

3.

4.

5.

Post-Assessment T.O. #5.0 (V)

Program Goal 5.4

More Less
Demanding Demanding_ Similar

Two weeks prior to the close of your employment under Work Experience Education,
request your sponsor to complete the attached "Sponsor's Evaluation Form" for
T.O. 5.0 (G)(V).



S.

Date Student

VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (V)

Post-Assessment Key

Major Goal 5.0: Identify with, and participate in, adult roles and responsibilities
in the world of work (Application).

Minimum Student Ckiteition: A4 evidence 06 zati46actoky pkogke44 towakd Majok Goat
5.0, the 4tudent witt obtain a minimum kating 06 eight (8) 604
each 06 the boon. (4) 4ection4 06 .this Tekininat Objective.

Min,imum Pkogkam Ckiteition: At tea4t ninety-6ive (95) percent 06 the 4tudentis who
complete the Vocationat Wokk Experience Education pkogkam
meet the ckitekion 6ok utcce.446a. pek6okmance a4 evidence 06
4atiA4actokg pkoot.44 towaitd Maio& Goat 5.0.

Program Goal 5.1

A. You have graduated from high school and are seeking Full-Time Part-Time
(Circle One)

employment as a

(Position Title)
with the

(Name or type of firm, agency, or employer)

Reorder the list of activities and employment information given below in the
best possible sequence to find and obtain the job you have identified. You
may not need to use all of the resources listed in the first column.

Activities and Employment Information

Random Order

1. Complete Necessary Interviews

2. Read Want Ads

3. Obtain Social Security Card

4. Union Requirements and Dues

5. Obtain Work Permit

6. Collect Pay Check

7. Obtain Driver's License

8. Hours and Days of Employment

9. Letters of Recommendation

-1-

My Game Plan

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step 9

241.



Key T.O. #5.0

Random Order

(V)

My Game Plan

10. Human Resources Development Agency Step 10

11. Job Duties and Responsibilities Step 11

12. Personal Data Sheet Step 12

13. Youth Opportunity Center Step 13

14. Appointment for an Interview Step 14

15. Educational Requirements Step 15

16. Satisfaction of Employees in the
Work Environment Step 16

17. Private Employment Agency Step 17

18. Salary and other employee benefits Step 18

19. Report to work Step 19

20. Transportation needs Step 20

21. Opportunities for advancement Step 21

22. Complete Application Form Step 22

23. Dress and Grooming Requirement's Step 23

Key: A maximum 06 ten (10) poit4 can be 4coAed in -thins 4ection. The 4tudent mot
4etect and AeoAde4 in togicat 4equence the activitie4 and emptoymet in6onmation
which wowed a44i4t him to Sind and obtain type 06 emptoyment he ha4 identi6ied.
The W0412. Expekience Education CooAdinatm 4houtd judge the vatidity 06 the
togicat 4equence developed by the 4tudent and a44ign the nwnben. o6 po,iyaz accoA-
dingty. The number o point4 4coAed 4houtd be maAked in the maAgin to the night
oithe 4cate.

B. Using the plan you developed under Item A prepare a Personal Data Sheet, complete
an application form if required, and arrange for an interview with the employer
of your choice.

1.

2.

3.

(Name of Employer)

(Location of Employer)

(Date of Interview)

4. Did you obtain the position for which you interviewed? Yes No

-2-

(Circle One)

242
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Key T.O. 5.0 (V)

5. If you answered "Yes" to Item 4, when do you begin work:

(Date)

6. From your viewpoint, explain why you did or did not obtain the position for which
you interviewed. Use the space provided below.

[

Key: A max.unwn o6 10 po4nt4 may be Acorted in th,i4 4ection. The Worth Expertience
Education Coodinaton 6houtd a44ign paints on a 1-10 Acate on the ba6i..6 oli

the 4tudent14 planning and cakkying out the intetview and hi4 anaty4i6 o6
why an why not he received the job. The numbers o6 pointo 4corEed 4houtd be
mardeed in the manain to the /Light o the 4cate.

Program Goal 5.2

1.

2.

3.

4.

5.

The majority of employed persons have at least two or more deductions taken
from their wages or salaries on a regular basis. List three (3) or more stan-
dard deductions in the spaces provided.

STANDARD PAYROLL DEDUCTIONS

Key: A ma)cinium o6 10 points can be 4coced in thins 4ection. Two pait4 4houtd be
a44igned 04 each cowl.ect 4tandand pay/Lott deduction. The numberc o6 points
4corEed 4houtd be ma/Eked in the mart in to .the hi ht 0 the 4cate.

Program Goal 5.3

List five (5) responsibilities which you have assumed in your present job. Comparing
those with your daily personal obligations, indicate which career responsibilities
are similar, and those which are more demanding and less demanding.

-3- 243



Career Responsibility

1.

2.

3.

4.

5.

Key T.O. 5.0 (V)

More
Demanding

Less
Demanding Similar

Key: No Acme 4.s to be wigned ban an4ureA4 to thi4 4ection.

Program Goal 5.4

Two weeks prior to the close of your employment under Work Experience Education,
request your sponsor to complete the attached "Sponsor's Evaluation Form' for
T.O. 5.0 (G)(V).

Key: A maxitT077610 point4 may be 4cmed in th,i4 4ection. The CooAdinatok 4houtd
a44ign pain tA to each 06 the 5 4ection4 o6 the Spon40e4 Rating Scate on the
Ottowing ba4i4:

2 point4 above average n.atLng
1 point avekage Aating
0 points below average Aating

The nubeA o6 points 4coAed 4houtd be mahked in the mangin to the night o6 the
in4tAuction4.

To detehine the 4tudent14 average Beane bait thi4 TeAminat Objective, total the
point4 4coned in the 6oun 4ection4 and divide by Oak (4). Monk the 4tudet'4
aveAage4cote in the upper:. right -hand canner 06 page 1 under the 4tudent'4 name
and al40 on the 4tudent14 Wank Expekience Recond Fawn.

A4 evidence 06 4a-ti46actony completion, the 4tudent 4hould achieve an average
06 eight (8) lion the 6oun 4ection4. 16 the 4tudent doe4 /Leach the dui/Led
average, the Wank Experience Education CooAdinatoA 4houtd mite "4ati46actohy
completion" in the upper night-hand coma 06 page 1 and initiat the 4pac.e
de4ignated on the 4tudet necond 6onm.



EXPLORATORY WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (E)

Sponsor's Rating Form

Student School

EWEE Station Date

Sponsor

Instructions:

At the termination of the on-the-job visitation for this student, please complete
the rating form below and return it to the Work Experience Education Coordinator
of the high school listed. You may use any method of grading that you feel is
appropriate.

Tasks Performed:

No. of days in attendance Punctuality

Interest and Attitude

Would you recommend that the Trainee pursue a career in the field which he has been

observing? Yes No No Opinion

Recommendations for future of Trainee (Additional training, experience, etc.):

Sponsor's Signature
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STUDENT
SCHOOL

EXPLORATORY WORK EXPERIENCE EDUCATION
STUDENT RECORD FORM

GRADE

COORDINATOR
SEMESTER YEAR

Major
goal

Learning
activity
package

Satisfactory
COmpliatinn

Assessments Score Satisfactory
romplPtinn1.0

1.1.1
1.1.2
1.1.3
1.2.1
1.2.2
1.3.1

1.3,2
1

1.0 Pest
2.0

2.0 Pre
2.1.1
2.1.2
2.1.3
2.1.4
2.2.1
2.2.2
2.3.3
2.3.4 2.0 Post .

3.0
3.0 Pre

3.1.1
3.1.2
3.1.3

Q.---
3.1.4
3.1.5
3.1.6
3.1.7
3.2.1
3.2.2
3.3.1
3.4.1
3.4.2
3.4.3
3.5.1
3.5.2
3.5.3 3.0 Post

4.0

4.1.1
4.1.2
4.2.1

4.2.2
L 4.2.3

4.3.1
4.3.2 Sponsor RatingForm

tEmployee Rating Form
Public RatingForm

4.4.1
4.4.2
4.4.3

4.0 Post5.0

5.1.1

5:2.1
5.2.2
5.3.1
5.3.2

5.4.1
5.4.2 275.5.1

5.0 Post



STUDENT
SCHOOL

GENERAL WORK EXPERIENCE EDUCATION
STUDENT RECORD FORM

GRADE
COORDINATOR

SEMESTER YEAR

Major
goal

Learning
activity
package

Satisfactory
completion Assessments Score

satisfactory
completion

1.0 1.1.1
1.1.2
1.1.3
1.2.1
1.2.2
1.3.1

Mr6st1.3.2
2.0 2.1.1 2.0 Pre

2.1.2
2.1.3
2.1.4
2.2.1
2.2.2
2.2.3
2.2.4
2.2.5
2.3.1
2.3.2
2.3.3 2.0 Post

3.0 3.1.1 3.0 Pre
3.1.2
3.1.3
3.1.4
3.1.5
3.1.6
3.1.7
3.2.1
3.2.2
3.3.1
3.4.1
3:4.2'
3.4.3
3.5.1
3.5.2
3.5.3 3.0 Post

4.0 4.1.1
4.1.2
4.2.1
4.2.2
4.2.3
4.3.1
4.3.2
4.4.1
4.4.2
4.4.3 4.0 Post

5.0 5.1.1
5.2.1
5.2.2
5.3.1
5.3.2
5.4.1
5.4.2

5.4.3 5 11 Pnei-

248



STUDENT
SCHOOL

VOCATIONAL WORK EXPERIENCE EDUCATION
STUDENT RECORD FORM

GRADE SEMESTER
COORDINATOR

YEAR

Major
goal

Learning
activity
package

Satisfactory
completion Assessment Score

Satisfactory
completion

1.0 1.1.1

1.1.2

1.1.3
1.2.1
1.2.2

1.3.1

1.3.2 1.0 Post
2.0 2.1.1 2.0 Pre

2.1.2

2.1.3
2.1.4

2.2.1

2.2.2
2.2.3
2.2.4

___,

2.2.5

2.3.1
2.3.2
2.3.3

2.3.4

2.3.5

2.3.6 2.0 Post
3.0 3.1.1 3.0 Pre

3.1.2
3.1.3

3.1.4

3.1.5
3.1.6

3.1.7

3.2.1

3.2.2

3.3.1
3.3.2
3.4.1 3.0 Post

4.0 4.1.1
4.1.2
4.2.1
4.2.2

4.2.3
4.3.1
4.3.2
4.4.1
4.4.2
4.4.3 4.0 Post

5.0 5.1.1

5.2.1

5.2.2
5.3.1
5.3.2
5.4.1

5.4.2
5.4.3 5.0 Post

249
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GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G) (V)

SPONSOR'S FORM

(Student's Name)

(Name of Sponsor)

(Date)

(Location of Sponsor)

I

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X"
in the box that describes your observations of the student's behavior.

DEPENDABILITY (Punctuality and Attendance)

1. Gets to work
on time

2. Leaves work
early

(A)

Never

Always

3. Extends breaks
beyond time 'Always] 'Most of the time
allowed

(B)

Seldom

Most of the time

4. Is a clock
watcher

'Always Most of the time

5. When needed,
will stay on I Never' I

to help

Column Totals I 1

Subtotal
(A+B+C+D+E)

Seldom

(C)

Sometimes

5

(D)

Most of the time

(E)

Always

Sometimes' I Seldom I I Never'

Sometimes

Sometimes

Sometimes

ATTITUDE TOWARD SPONSOR

Seldom I I Never'

Seldom

Most of the time

Never

[Always

Average Rating

6. Tries to help
out when spon-
sor busy

Never Seldom Occasionally Frequently Always

7. Makes helpful
suggestions

Never Seldom Occasionally Frequently Very Frequently



T.O. #4.0 (G)(V)

(Student's Name)

8. Is courteous

9. Asks how he (she)
can improve

10. Exhibits positive
attitude toward
sponsor

Column Totals

Subtotal
(A+B+C+D+E)

11. Hair style and
length

12. Clothing

13. Personal

Cleanliness

14. Grooming and
neatness

(A)

Never

Never

Never

1

(C) (D) (E)(B)

Seldom Occasionally Frequently Always

Seldom Occasionally Frequently
very

Frequently

Seldom Occasionally Frequently Always

15. Will accept
sponsor's sugges-
tions regarding
dress and
grooming

Column Totals

Subtotal
(A+B+C+D+E)

5 Average Rating

DRESS AND GROOMING

Not
Acceptable Poor Taste Fair Good

Very

Appropriate

Not
Acceptable Poor Taste Fair Good

Very
Appropriate

Not
Acceptable Poor Taste Fair Good

Very
Excellent

Not
Acceptable Poor Fair Good Outstanding

Rejects
Suggestions

Reluctantly
Complies Sometimes Usually]

Always
Cheerfully

5

e

Average Rating

22



(Student's Name)

T.O. #4.0 (G) (V)

Average (Dependability)

Average (Attitude)

Average (Grooming)

GRAND TOTAL

1

3 = r
Average Rating

(Sponsor's Signature)

253



GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)(V)

FELLOW EMPLOYEES

(Student's Name)

(Name of Sponsor)

(Date)

(Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in
the box that describes your observations of the student's behavior.

ACCEPTS FULL SHARE OF WORK RESPONSIBILITIES

(A)

1. Looks for the Always
easy jobs

2. Volunteers for
extra duty

3. Blames others
for failures

4. Helpful to others
on the job

5. Will "clean up"
after a spill or
an accident

Never

Always

Never

Never

(B) (C) (D) (E)

Frequently Occasionally Seldom Never

Seldom Occasionally Frequently Always

Frequently Occasionally Seldom Never

Seldom Occasionally Frequently Always

Seldom Occasionally Frequently Always

Column Totals

Subtotal
(A+B+C+D+E)

ACCEPTS

5

CONSTRUCTIVE CRITICISM IN A POSITIVE MANNER

Average Rating

6. Seems to resent Always Frequently Occasionally Seldom Never
criticism

7. Attempts to follow
suggestions

Never Seldom Occasionally Frequently Always



(Student's Name)

8. Seems crushed
when criticized

9. Seems to resist
authority

10. Appears to accept
criticism but goes
about job the same
way without change

Column Totals

Subtotal
(A+B+C+D+E)

11. Asks for help
when needed

T.O. #4.0 (G) (V)

(C) (D) (E)(A) (B)

Always Frequently Occasionally Seldom Never

Always Frequently Occasionally Seldom Never

Always Frequently Occasionally Seldom Never

5 =
.

REQUESTS ASSISTANCE OR DIRECTIONS WHEN NECESSARY

12. Would rather
blunder through
than ask for help

13. Asks for help
when it is not
needed

14. Afraid to make a
mistake or be
wrong

15. Fails to read
directions then
asks for help

Average Rating

Never Seldom Occasionally Frequently

Always Frequently Occasionally) Seldom

Always Frequently' Occasionally Seldom

Always Frequently Occasionally Seldom

Always Frequently] Occasionally Seldom]

Always

INever I

Never

Never

Never



f

T.O. #4.0 (G) (V)

(Student's Name)

Column Totals

Subtotal
(A+B+C+D+E)

(A) (B)

5 =

(C)

Average (Responsibilities)

Average (Criticism)

Average (Directions)

GRAND TOTALTOTAL 3 =

(D) (E)

Average Rating

Average Rating

(Sponsor's Signature)

2S6



GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)(V)

KEY-SPONSOR'S FORM

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in the
box that describes your observations of the student's behavior.

DEPENDABILITY (Punctuality and Attendance)

(A)

1. Gets to work [Neveil
on time

2. Leaves work lAlways
early

3. Extends breaks
beyond time 'Always'
allowed

4. Is a clock
watcher

5. When needed,
will stay on
to help

Always

Never

(B)

Seldom

Most of the time

Most of the time

Most of the time

Seldom

(C)

Sometimes

Sometimes

Sometimes'

Sometimes

Sometimes

(D) (E)

[Most of the time !Always'

rieverlSeldom

Seldom

Seldom

Most of the time

I Never]

Never

Always

Vatue (1) (2) (3) (4) (5)

Column Totals

Subtotal
(A+B+C+D+E)

6. Tries to
help out when
sponsor busy

7. Makes helpful
suggestions

5

1

ATTITUDE TOWARD SPONSOR

Never Seldom Occasionally Frequently

Never Seldom Occasionally Frequently

-1-

,R57

Average Rating

Always

I Very
IFrequently



Not
Acceptable

KEY T.O. #4.0 (G) (V)

(Student's Name)

8. Is courteous

9. Asks how he (she)
can improve

10. Exhibits positive
attitude toward
sponsor

Vatue

Column Totals

(A)

Never

(B) (C) (D) (E)

Seldom Occasionally

]Frequently

Frequently Always

Seldom Occasionally Frequently
eery

Frequently

Seldom Occasionally Always

(1)

Subtotal
(A+B+C+D+E)

11. Hair style and
length

12. Clothing

13. Personal
cleanliness

14. Grooming and
neatness

15. Will accept

(2) (3) (4) (5)

5

DRESS AND GROOMING

Not
AcceptableffPoor Taste

Not
Acceptable

Not

Poor Taste

Poor Taste

Poor

Fair

Average Rating

Good
Very

A ro riate

Fair

sponsor's sug- Reject- eluctantly
gestions regarding Suggestion Complies Sometimes
dress and grooming

Good

Good

Usually

Very
Excellent

Outstandina

Always
Cheerfully

Vatue (1) (2) (3) (4) (5)

Column Totals

Subtotal
(A+B+C+D+E) 5 Average Rating



KEY T.O. #4.0 (G) (V)

Average (Dependability)

Average (Attitude)

Average (Grooming)

GRAND TOTAL
3 =

Average Rating

(Sponsor's Signature)

Lu! (1) To compute avehage 60k each 4ectLon, divide the 4ubtotat4 by 5 and mite
in .the average Aating.

(2) (a) To compute the ovehatt average o the 4pon4oh hating, add the three
ave1Lage4 and mite the total in the 4pace phovided.

(b) Divide the totat by 3 and mite the avehage in the 4pace phovided.



GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)(V)

KEY - FELLOW EMPLOYEES

(Student's Name)

(Name of Sponsor)

(Date)

(Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in the
box that describes your observations of the student's behavior.

ACCEPTS FULL SHARE OF WORK RESPONSIBILITIES

1. Looks for the
easy jobs

2. Volunteers for
extra duty

3. Blames others
for failures

4. Helpful to others
on the job

5. Will "clean up"
after a spill or
an accident

(A)

Always

Never

Always

Never

Never

(B) (C ) (D) (E)

Frequently Occasionally Seldom Never

Seldom Occasionally Frequently Always

Frequently Occasionally Seldom Never

Seldom Occasionally Frequently Always

Seldom Occasionally Frequently Always

Vatue (1) (2) (3) (4) 151

Column Totals

Subtotal
(A+B+C+D+E) 5

ACCEPTS CONSTRUCTIVE CRITICISM IN A POSITIVE MANNER

6. Seems to resent
criticism

=

Always

7. Attempts to fol- I Never
low suggestions i

Average Rating

Frequently Occasionally Seldom Never

Seldom Occasionally Frequently Always



KEY T.O. #4.0 (G) (V)

(Student's Name)

8. Seems crushed
when criticized

9. Seems to resist
authority

10. Appears to accept
criticism but goes
about job the same
way without change

(A)

i Always'

Always

IAlways

(B)

Frequently

Frequently

Frequently

(C)

IOccasionally

Occasionally

Occasionally

(D)

Seldom

Seldom

Seldom

(E)

I Never

Never

I Never

Vatue (2) 131 (4) 15)

Column Totals

Subtotal

(A+B+C+D+E)

11. Asks for help
when needed

5

REQUESTS ASSISTANCE OR DIRECTIONS WHEN NECESSARY

12. Would rather blunder
through than ask
for help

13. Asks for help
when it is not
needed

14. Afraid to make a
mistake or be
wrong

15. Fails to read
directions then
asks for help

Never

Always

IAlways

Always

Always

Average Rating

Seldom Occasionally Frequently Always

Frequently Occasionally'
1

Seldom ] Never

Frequently Occasionally Seldom Never I

Frequently Occasionally Seldom Never

Frequently Occasionally Seldom Never

261



KEY T.O. #4.0 (G) (V)

(Student's Name)

(A) (B)

1k

(C) (D) (E)

I Value (1) (2) (3) (4) (5).

Column Totals

Subtotal
(A+B+C+D+E) 5

Average (Responsibilities)

Average (Criticism)

Average (Directions)

GRAND TOTAL 3

Average Rating

Average Rating

(Sponsor's Signature)

Key: (1) To compute average 604 each section, divide the subtotats by 5 and wtite in
the average Aating.

(2) (a) To compute the overate average 06 the sponsor Aating, add the three
averages and mite the toted. in the space puvided.

(b) Divide the total by 3 and mitg the aveuge in the space pnovided.

%

K7'62



GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G)(V)

KEY - THE PUBLIC SERVED

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in the
box that describes your observations of the student's behavior.

EXHIBITS POSITIVE ATTITUDE TOWARD THE PUBLIC SERVED

1. Is cheerful when
serving customers

2. Tries to be of extra
help to customers

3. Seems to enjoy meeting
customers

4. Disappointed when not
able to help customer

5. Enjoys busy time serving
customers rather than
slack time

(A) (B) (C) (D)

Never Seldom [--Occasionally Frequently

Never Seldom Occasionally Frequently

Never Seldom Occasionally Frequently

Never Seldom Occasionally Frequently

Never Seldom Occasionally Frequently

(E)

Always

Always

Always

Always

IAlways

Vatue

Column Totals.

Subtotal
(A+B+C+D+E)

(1) (2) (3) (4) (5)

5 Average Rating



KEY T.O. #4.0 (G)(V)

(Student's Name)

MAKES ADEQUATE ATTEMPT TO MEET PUBLIC'S NEEDS

6. Takes time to find
out customer's need

7. Customers ask for
this employee by
name

8. Thorough in deal-
ing with custo-
mers

9. Keeps customers
waiting unneces-
sarily

10. Seeks the custo-
mer as a necessary
evil

VaLue

(A)

t Never

Never

I Never

Always

Always

11)

(B)

Seldom

Seldom

Seldom

Frequently

Frequently

.(2)

(C)

Occasionally

Occasionally

Occasionally

Occasionally

Occasionally

131

(D)

Frequently

Frequently

Frequently

Seldom

Seldom

(4)

(E)

Always

Always

[Always

Never

Never

Column Totals

Subtotal
(A+B+C+D+E) 5

is) I

Average Rating

PROVIDES SERVICE WHICH PROMOTES CONFIDENCE IN THE ESTABLISHMENT

11. "Talks up" the
employer and firm
to the customer

12. Cheerfully investi-
gates complaints

13. If an error has
been made, can
admit it to
customer

Never

Never

Never

14. Demonstrates know-

Fledge of product Never
or service offered

Seldom

Seldom

Seldom

Seldom

Occasionally

Occasionally

LOccasionally

Occasionally

Frequently

Frequently

Frequently

Frequently

R64

Always

Always

Always

Always



KEY T.O. #4.0 (G) (V)

(Student's Name)

15. Asks customers
to "come back"

(A) (B)

Never ISeldom

(C)

'Occasionally

(D)

Frequently

(E)

Always

Vague (1) (2) (3) (4)

Column Totals

Subtotal
(A+B+C+D+E) 5 =

Average (Attitude)

Average (Public Needs)

Average (Services)

GRAND TOTAL 3

Average Rating

Average Rating

(Sponsor's Signature)

Klv (1) To compute average on each 4ection, divide the 4ubtoto14 by 5 and mite in
the avetage nating.

(2) (a) To compute the overate avmage 06 the 4pon4ox 'Eating, add the three
avehage4 and uutZte the total in the apace puvided.

(b) Vivide the totat by 3 and wh.i.te the avehage in h

8;65



t
GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 4.0 (G) (V)

THE PUBLIC SERVED

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: This form is designed to rate the inter-personal relations performance of
the student who is working with you in a General or Vocational Work Experience Education
Program. For each of the statements in the left hand column, please place an "X" in the
box that describes your observations of the student's behavior.

EXHIBITS POSITIVE ATTITUDE TOWARD THE PUBLIC SERVED

1. is cheerful when
serving customers

Never Seldom Occasionally Fre uentl Always

2. Tries to be of extra
help to customers

Never Seldom Occasionally Fre uentl Always

3. Seems to enjoy meeting
customers

Never Seldom Occasionally Fre uently Always

4. Disappointed when not
able to help customer

Never] Seldom [Occasionally, Fre uentl Always

5. Enjoys busy time serving
customers rather than

Never Seldom Occasionally Fre uently Always

slack time

COLUMN TOTALS

SUBTOTAL 5 Average Rating

,r-lbbliorp



T.O. #4.0 (G) (V)

(Student's Name)

MAKES ADEQUATE ATTEMPT TO MEET PUBLIC'S NEEDS

6. Takes time to find
out customer's need

7. Customers ask for
this employee by
name

8. Thorough in dealing
with customers

9. Keeps customers
waiting unneces-
sarily

10. Sees the custo-
mer as a necessary
evil

Column Totals

Subtotal
(A+B+C+D+E)

(A) (B)

I

(C) (D) (E)

Never Seldom Occasionally Frequently Always

Never Seldom] Occasionally Frequently Always

Never Seldom Occasionally Frequently Always

Always Frequently Occasionally Seldom Never

Always Frequently Occasionally Seldom Never

__I 5 = Average Rating

PROVIDES SERVICE WHICH PROMOTES CONFIDENCE IN THE ESTABLISHMENT

11. "Talks up" the
employer and firm
to the customer

12. Cheerfully investi-
gates complaints

Never

Never
11.

13. If an error has been [-Never
made, can admit it
to customer

14. Demonstrates know-
ledge of product or
service offered

Never

Seldom Occasicnally Frequently Always

Seldom Occasionally Frequently Always

Seldom Occasionally Frequently Always

Seldom Occasionally Frequently Always



i
T.O. #4.0 (G) (V)

(Student's Name)

15. Asks customers
to "come back"

Column Totals

Subtotal
(A+B+C+D+E)

(A)

Never

%

(B)

Seldom

(C)

Occasionally

5 =

Average (Attitude)

Average (Public Needs)

Average (Services)

GRAND TOTAL

(D)

Frequently

. 3 =

(E)

Always

Average Rating

Average Rating

(Sponsor's Signature)



I Never'

GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION

Terminal Objective 5.0 (G)(V)

SPONSOR'S EVALUATION

(Student's Name) (Date)

(Name of Sponsor) (Location of Sponsor)

DIRECTIONS: (Student's Job)

Sponsor: Please complete this evaluation on the student listed above. As this is the
end of his Work Experience Education Program, your evaluation can be very helpful to

.him in his future plans. If possible, discuss the evaluation with the student before
sending it to his school Work Experience Education Coordinator.

1. List in the chart below the most important job-related skills that a person must
master to be successful in this student's chosen job and rate the mastery level
of this student on each skill.

JOB-RELATED SKILLS MASTERY LEVEL (Please check one)

(Please write in) Not Acceptable Acceptable Proficient

1.

2.

3.

4.

5.

2. Rate the student's interest and initiative by placing an "X" in the appropriate
column for each statement.

(a) Seeks the advice of more
experienced employees and
superiors

(b) Practices on own initiative

(c) Takes pride in his increa-
sing proficiency

(d) Welcomes constructive
criticism

(A) (B)

Never

Never

Never

Seldom

Seldom

FTE5d:r1

Seldom 1

(C)

Occasionally

Occasionally

Occasionally

(D)

Frequently

Frequently

Frequently

Occasionallyl I Frequently I

269



T.O. #5.0 (G) (V)

3. Rate the student's adaptability to changing job requirements involving technicalskills by checking the appropriate line (yes or no).

(a) Reads literature on new skills required

(b) Observes and asks intelligent questions
of more experienced employees

(c) Assists in the changeover (does not
resist change)

YES NO

4. Rate the student's quality and quantity of work by checking one answer for eachpoint.

(a) Quality of Work (check one)

n Falls below pro-
duction standard

(b) Quantity of Work (check one)

Falls below pro-
ducticn standard

Meets produc-
tion standard

Meets produc-
tion standard

Exceeds produc-
tion standard

Exceeds produc-
tion standard

5. Is this student acceptable to you and encouraged (after graduation) to continue
in this vocation and, if conditions permit, to become a regular employee of yourfirm?

(yes) (no)

(Sponsor's Signature)

270


